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ARTICLE I 
PREAMBLE 
THIS AGREF~1ENT made and cnlerec into thi3 ,-2'1 day of ,4r-J'{..usr· ,2010, 
by and between lhe FREEPORT UNIUN F&E SCHOOL DISTRICT, Freeport, New 
York (hereinafter referred to a.<; the "District") ami the FREEPORT TFACHERS 
ASSOCfATION, (hereinafter rderred to as the "FTA"). 
The lenn of the contract shall be for four (4) years as follows: July L 2009, to anJ 
including ./une 30, 2013. 
WITNESSETH 
WHER.EAS tbe parLies hereto arc deslrous of entering into ,lll agreement in 
accordance with Article 14 of the Civil Service Law known as the "Puhlic Employees 
Fair Employment Act" (hereinafter t't'fL:ueu to as the "PErLA") pursuant to Wllleh the 
FTA is recognized as 1he bargaining agency for the covered employees os hereinafter set. 
forth. 
11 IS HEREBY MUTUALLY AGREED AS FOLLUWS 
ARTICLE II 
RF:COt;NITION 
A. HJ\TORE AND TERMS ~ The Distriet hereby recogni7,cs the FTA as the 
exclusive representative of the empluyees of said unil [or the purposes of negotiations 
regarding wages, hours, tenns and conditions of employment pursuant to the PErEA and 
any other relevant laws or statutes. Unchallenged representation shall conform to Article 
14 of the Civil Service Law and the PEfEA. 
DlUing the period of recognition hereunder the District agrees not t() 
negotiale or otherwise bargain with filly olher organization representing or claiming to 
represent employees within the employer~employee negotiating unit represeJlted by the 
F1A 
13. .:--JEGOTIATfNG UNIT - The unit L{)[ which the FTA is recognized is 
hereinafter called the "bargaining unit" :.Lnd shall be composc:d uf the following 
employees of the District prufcs::;ionally eertiftealeu by the Department of Fdlle<'llion of 
the Stale of New York, or occupying any position lor which such professional 
certification is normaJly reqllircd: classroom tcachers. nssist~mts La the principal, team 
leaders, lead teachers, cluster leaders, science focilitators, department heads, cUlTIcuhun 
specialists, special teachers, nurse tee.chers, librarians, guidance counselors, sehool 
p:,;ydlUlogi.sts, registered nur:-;es, (I Eendance teachers, l1on~eIassroom teachcrs, 
Community ~:k:hool teachers, part-time professional enlployces; excluded from said 
negotiaLing: unit are the Superilltendcn~ of Schools, all cmtml office administrators, 
1
 
building principal,,;, as.si~tant principals, directors, coordinator:-; and mel110ers of other 
recognlzed bargaining unit~. 
c. DUES DELHJC(lON - Unless circcted to the contrnry by a dll!Y 
clJllstitlJted kgishllive, administr31ive or judiciaL authori,y other than tile Board of 
Education, the SuperilllenJcllt agro:es to ueduct from Lhc sabries of mcmb2x-eIllJlloyee,o; 
th~ir dul.':'s as said employees individually and volur1ulrily authorize tlte Superinlendent in 
writing to deduct. The same slw\J he lorwarded ~o the FTA monthly. Authorizations 
~hal1 be given to the Superintendent in writing. The VlA "",ill cerliCy tu the Dlstri;:l., in 
\vriling, the dues dcduetiop. for each member. 
Tn the cases of dues deducion al1thorizations delivered after October 1, 
dcdlK'rions \\'ill be divided pm rata for the rcrrwil1der of tht: year equallY among the 
remaining pay Jleriods. 
'Ill\': Assol:iation agrees to indemnify the District for any improrer or 
ilJegi'l1 prlymcnts made to the Association under tht; fim::going: l:heckoff of Assol:ialion 
dues. The Freeport Te::'..l:hcrs Associalion shall he notified of any dues deduction 
withdrawals. 
D. ACIENCY FEE - Every :ncmher of the bargaining unit who I:; not a 
member uf the Association shall, within (iQ days, allcr the initial dale of employment or 
v,,'ithin 30 uays after this .sectiw hecome.s dlc;.>rtve, v.hich<;;vcl' ;:, later, pay to the 
l\ssol:iation an Agency Fee. Such fee shall be certified tc the District by FTA find shall 
be eonsis:ent with requirement.s cf low. The ASSdcifltion shaH Jun.vard to the DislriLt a 
list or nou~lOembers and lhe sum of moncy to be deducted from each teacher's pflycheck 
for the Agency Fcc. Sn.id amount shall he dectucte(l from each teacher's Jlilycheck in a 
manner equivalent, insofar as possihle, to that used for deduction of dues of members of 
the Association. :.Jot later than 30 days .:liter receipt of a list uf [1oo-membns, the District 
siwll forward said amount to lhe Association. 
E, VOTE/COPE DEDUCTION - The Board agrees lo deduct from the 
sCllaries of the members \vho .so choose. contributions tu VotelCoJ:c, upon llresentalion to 
be Board of individually ;,;igned authori£ation und whieh shall remain in e.ffect llllless 
written notice revoking sftid authorization is given to the Board by inJividu<l1 emp:oyees. 
Such SUfi, lo be dderrnined by each individual mcmber, will be deducted, begimling with 
the second paycheck in September. The Board shall {t<tn;,;mit the: monics so ..:ol1ecteu 
within five (5) calendar days of the installment dates to the TreasLlfer of the Association. 
The Board, its officers or employees shalllx relieved of:.my dnd allliabilitie~ concerning 
lhe monies so deducted when the monics are delivered to the Trcasmer of thc 
Association. 
DEFINITIONS 
As mea in this paragraph (E) fhe following temlS' sh;ill have the respedivc 
meanings set forth below: 
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"Administration" and/or ··AJmin:strator'· means any and all professio!l31 
employees or the frecpOlt Public Schools not included in the bargaining unit. 
"Board" means the Doard of Educntioll, Freeport lInion Free School District, 
Freepon, New York. 
"Chief Executivc 01TIcer'· means the Superinkndent of Schools, freeport Union 
hee SchoolOislrid, l'r¢epmt, New York. 
"Bargaining Dnit" means that group of employees of l'reepOlt Union Free School 
District, Freeport, New York, consisting of Lhe following Gmployees of the District, 
professionally eertiflcotcd by the Deparlment of FOw.',alion of the Slate of New York, or 
occupying <lily position for which such proii~ssioIk1.1 certification i.'] normttlly n:::quired: 
elnssroUln teachers, nurse teacht;rs, assistants TO Ihe pri\\cipol, learn teachers, lead 
teachers, cluster leader", science facilitators, department heads, curriculum specialists, 
srl~c.i:-tl teachers, librarians, guidance counselors, school psychologists. registered nurses, 
attendance leachers, llon·classroom te3chers, COlmaunity School teachers and pmt-timt: 
professional employees; excluded from sa in negotiating UJlit an: the Superintendent of 
Sl.:ho\.lls, all central oHice administrators, hllilding principals, a~sistant principals, 
directors, coordinators, and illember~ of other recogni7ed bargaining units. 
"Teachers, Employees" used intcrchangeably means any member or non-member 
of the rTA who is in the bargnining unit and coverec by this agreement. 
"Non·Member" means any employee or Lhe l'reepon Union l'ree School District, 
Freeport, New York, in the bargaining unit who is not a member of the FTA. 
"Member" means any dues paying member of the FTA. 
"Freeport Public Seboob" means Frecport Cnio11 Frcc School District, FreepOlt, 
~cw York. 
"FTA Building Repre')entative" means aJlY culy designated representative uf the 
Freep0rl Teachers Assoc.iation for ench schuol building. 
"Elementary Sehoul" means each ,md everyone of thc iollowing school 
buildings; Archer, Atkinson, Bayview, Columbus, Giblyn and New Visions. 
IMPASSE PROCEDURES 
If negotiations rcach a point where either party feels the proceedings are 110 longer 
productive, an impasse may be declared hy that party. 
The District and the FTA agree thflt if an impasse is rcached, either parly will 
contact the Puhlic employment Relations Board within three (3) days or as 300n 
thereafter as tl:e same may be arranged to request the services of a mediator, f<let Ender, 
etc. <lI~d both parties agree to follow the provisions or the Puhlic Employees' Fair 
Employment Acl in regard thereto. 
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NEGOTIATIONS PROCEDURES 
1. Upon a requesT of eilhf'T ]lilrty for a JrlCCtillg to opell lle~otlatlOm: for fI 
subseWlcll1 employment agreement, (] mutually acceptahle meeting date, place and time 
slw j j be seT. 
L TLc District aml the FTA mUlll~jJly ngrec 10 l'xchnnge jn/(mnafio)) un 
matters to be negOTiated. 
1. TILe parties recognize that when an agreemeal i:> leached, lhl..; same \\iil! be 
reduced to writing. COpiL'S of rhe inslfllmen! ,vill be ('xeculed .:.Inu exchanged by tile 
panics and will be binding upon both. 
AMENDMENTS 
This Agreement way be amended by mutual conScllt of the District and the fTA 
in writi;lC. 
ARTICLE III 
TEACIlERINVOLVEMENT 
The FT1\ has ddl~'ered a rener La the District ~irnliitaneously wilh the execution 
of this Agreement stating that as long as 8 N.Y.C.R.R. §IOO.l1 remains in effecl.the 
Teacher Involvement Corrunittee ("TIC") ~hall be suspenJed. If § 100. t 1 is repealed or 
SUbsl::HlJi"J11y modified, the parties will reinstitute the TIC <1:> follows: 
Both the I'TA ami the District rccogni7.e tht: n~cc\ fOT the involvement of the 
prol'0ssional stalTin the df:velopment of programs and eUJTicula, 
A. In order to accomplish this, an FTA committee, compris~d of one teacher 
from each building and t\\lO additional members from the building or deparlment to he 
affe..:ted by tr.e proposed change, will meet wilh Administrative representatives 
ucsigmtted by the Sllperintemlenl. 
B. This body will meet limn the initial ;;lagc of planning und \"vill appoinl a 
recorder to take minutes. Copies of the minutes will he sent lo the members of the 
rommillel', Superintendent and President or the A".'wciation. 
C. The committee \ViII he involved with all to\:ally funded prognuns and 
currklLla (lnd with all federally anu state funded programs and l:unicuh where 
praclicahle. 
D. Lt is understooJ the conulliUel: wiU meet when :Jecessary, within 
reasonable limitations. and that enough lime will he allowed for adequate rcsc<lrch and 
development. The TiC Chairperson and the administration representative :.;hall juintly 
estahlish the agenda fo~ l:ilCh T1C mectiug and finalize iL 4!-: hours in advance of the 
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mectiug, Either party may <lcld one item to the agenda nol mutulllly agreed upon in 
advance. Both The Dislrict and the Association will provide the committee with nny 
information at ilS di:;ros:~L After the research of the committee is compleled, a 
refl~onablc span of time wiLl be allowed to elapse be10re a report witll the 
recommendations ill issued. 
E. If!he F[A committee Jis3r,rees with the Adl11inistr;ltivc rcpn::scnlative,,",, a 
meeting will be arranged with the Superintendent, the President of the Association, and 
the committee to see if the differences can be resolved. 11' the differences cannni he 
n:solved J.l lhis meetit~g, and the District intends to proceed with the p:·ogram or 
curriculum, the FTA reserves [he right to reduce its objection to writing for thc 
Superintendent to subrnil to the Roanl along with tilt: pwposn\. 
The comMittee will be involved in the evnlllation of existing programs for 
the purpose of suggesting alterations and changes. 
The c{)fnmittee wiLl be involved in the development of propos(~d building 
programs. 
All subjeet tcachers will be involved in the selection of textbooks and 
materials. 
The committee will suggest to the Superintendent suitahle summer 
cnrriculum revisIon committees to be funded by the Board if economically feasiJlc. 
The h.'at.:her melllbu::; of T1C. in consultation with the administrative 
representative, shall engage in a process of review and evaluation regarding the role, 
structure and fimctions of the Te3cher To-volvemcnt Committee. Recomml:llliations 
resnhng from this proecs::i shall, upon mutual agreement between the Superintendcnt of 
Schools and the FTA Pre:;itient, Je incorporated into the CUtTent contract agreement. 
F. DISTANCE LEARNING 
Whereas Distance Learning is a relatively new mode of instlUetion 
utilizing interactive technologies, the District and the FTA mutually recogllizt': tilt: lleed 
and desirability for a I1exible and innovative approach to the design and impleucntation 
of a distance learning system. 
The parties lurther agree that the opknal role of distance learning within 
the frceport Public Schools sbulilu evolve as the advantages, comtraint~, disadvantages 
and limitations inherent in such an endeavor become apparent tllrough a eontinUBl anu 
mutual process of evaluation_ 
'lbe FT1\ shall select teacher representatives for the Di,<::tanc:e Learning 
Commtllee with the understanding that the school dislrid administralion is free to select 
any staff member as an administrative representative, regaruless of bargaining unit 
membcr:;hip. 
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1. The District and the FTA sha!! mutually engage in all planning, 
implementation ano evaluation relating to a distance learning progmill. 
2. Participation in distance learning shall be voluntary on rhc pnrt of 
the teacber. 
3, Any prubll:llls related tu (he ciislance ki.lrnilltj center which cannol 
be rcsolvec at tbc building level shall be r::ferred TO the Superintendent amI lhc 
FTA PreslJcnt, Thev wilt attempt to resolve those problems in a Illll~\lill1y 
acceptable manner with input from ~iaff mCl11bers of lIw building(s) ;nvolvcd, 
G. COMPUTER TECHI\Ol.OGY AND F-Mi\:l._ 
E1Tcdive July 1, 2003, i11Struction~1 empl,)yees sll3l1 be respunsible to 
make use uf the District\ e-mail system on Uistrict pruvioed equipment, the District's 
Hssigneo e-mail adllress <lnd the stuoeTlt jnformation oal:1 system, Employees shall llSC 
ulher [)istrkt lechnologics. Acces~ to appropri.atc training, support and computer 
equipml'nt shall be provided 
AKlICLI£ IV 
ACADEMIC FREEDOM AND ACADEMIC RESPO",SIRIUTY 
Teachers sh.1l] hove the right rn introduce and explore controversial malcriaL 
prnvidcu only tbat the material fine! the manner in which jr, is presented are in good taste, 
"ppropriflte to gIaUt: level, and rekV<1IlI to cour:"e content. 
A reacher :i!l,tll be judged. print:lpal1y Oil tne basis of his/her teaehine ability ano 
his/her competence in his/her professional fielo without regaro to such factors as nice., 
sex, nationality, ~md religiolls or [olitical JclJefanJ. affilia,ion or l£lLk of them or behavior 
not oemonstrably related to his/her Leaching fUTIl:lioll, pillvidcd thaI nonc of these it; of;) 
subversive nature, 
AIUICLE V 
n:ACHERS' PERSONNEL F1LI£S 
Any il1structiunal cmployee shall be permitted to examine his/her llislrict/ruilding 
lcvd pt::rsonncl fiks abcnt sre<.:ilk wnivers reganling pre-emr1nymcn1 references. No 
other person seeking access to a teacher's [ile may see said [Lle without the explicit 
permission of the teacher. 
No material shall be placerl in an employee',,> personnd file unless that empluyee 
ha:s been sent a copy of the materiaL 
An employee has the righl Lu append an an~;wcr or statement to any ll1ateriallilcd 
which shall be mtuehed to the file copy. Upun request, a teacher :shalllle given a copy in 
writing of any material plaeed in his/her personnel file. 
G 
Nll grievance document indicaling participaLion in a glievance either 11S grievant, 
witness, Of other particip<Jllt will he entered in a ::eache:-':=; tile. 
Complaints dir;:;ctcd 19aills~ a tc';l(.:her shnll promptly he called to the tcachcr"s 
attention. and the teacher shall be affon"led :111 opportunity to reply (0 the same. No 
derogalory complaint, letter, or rcporl shall be placed in the teacher's file wi~hout the 
teacher's k.nowledge i.mL! the teacher's wrHlen acknowledgment that he or she has been 
ailorded an opporlunity to make. a writtel' statement of eXj}lam\l~on. 
AKflCLEVI 
PLACEMENT OF PERSONNEL 
A VA CAl\ DES 
1. A list or V3cilIK.'.ies andlor nC\\l positions to be filled for the 
fOl1hcoming school Y\?::tr :;hall be posled as soon as pos':lible hut noL laler thnll hH\e 
10th in eflch school building. In addition, a list of vacRm;ies for positions other 
trul.ll classroom tcaching occulTing during the school year (Jnt Ihe summer rCCeSS 
shall be lorwarded to all staff memhcrs \vhen vaCflrlCY occurs. In filling snch 
positions, consideration shall hc gi ven to prescnLly employrd tcat:hers. 
2. Slate and Fed2rally funded tcachers shall have the .~ame rights as 
districl funded teAchers. 
3. When vacancies within the ~chQ(,.'l sy~tem occur during the school 
year, the Superintendent may fill such Rvat:ancy On an aCling or permanent basis. 
In the event tha~ such vacnncy is tilled on an acting hasis, (he position will be 
considered vacant at the end of tilC school year. The actinc st'llf memher so 
affected shnll have an opporlunity to apply for said position. 
n	 VOLUNTARY TRANSFEK~ 
Requests by a leacher for transfer to a hnilding or position shall be mad;:; 
In wrltmg and filed with the AssisLant Surerintendent for Persornd. Requests by a 
teacher for transfer to a dilTerent class shall he J1lnde in writing and filed with the 
Building PrlilcipaL Such requests may he renewed each yec.r and if renewed wi!! he 
reviewed by the Admiuislration. An applicant for ciLher transfer or change of Jlosition 
shall he notitied in writing as to the action, as SOOI1 ;)S pl)ssibJe. No rCljtlest wlH be 
unreasonably denied. 
C.	 SUBJECT MATTER ASSIGNMENT ANDTNVOLlJNTARY 
TRANSFFR 
1. Subjcel Matter Assigrunent 
a.	 Tcachers shall be given notice of subject mattcr assignment 
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by June 1Olh :'or the September tern1. 
b. In the evenl uf iUl nnanticipakd populalion shi ft or 
unexpeclcc! personnel changes IlCcurrLng after June 10th of J given ye:tf, 
the foregoing nOlicc requiremenl shall not be applicable. In such an cveJt, 
tbe Distrid will Ih1tir).' the 3ff('cI~d empluycc(SI of the required change 
within OIlC week of the District's discovery of the need for the change ill 
<.lssignlllt:nt. 
tnvoluntary Transfer 
cL In the event of involuntary lrnn<der(s) <Irisin,'! from tlle: 1) 
abolition of posilions; 2) creatiun of new school progfllms or positions; or 
3) grade level restructuriIlg, the District will or.deavor to seek volunteers ~t 
least Lhirty (30) days hcfon~ iIlvdunto.ry trJ.ns[Crs. However, the 
deteiTninalion of which sl;tlT shall be involuntarily transferred shfll1 he in 
the sole discretion urthe administraliun. 
b. The Dislrict ~hall give allcct~d teachers sixty (M)) days 
notice prior tp involuntal)' uansfers, For the Seplember assignment, such 
notices ;-;hall be given by Jum: 10th. 
e. [he aforesaid notice requirements sball not apply in the 
event of an unanticipated population shift Dr uneh.pcctl~d pcrsonnd 
changes occurring after June 10th of a given year. III such an event, tbe 
District will notify the affocted employee of the required change in writing 
witlJin one \vt:ek atttle IJlstrict's discovery of the need fix the Iransl(,:,r. 
d. In the cvenf. (If an invuluntary transfer fur OtW of the three 
reasons in §2(a) above, the nulice of transfer shall al~o contain lhe rl:USOn 
fOf the. individual's ~elcctio1J. 
D. ASSIGNMENTS 
I. \Vhcn new specialized programs are created or such ('xi~tjng 
programs (e.g. block organization) are alLcrcd so as to eifcct a transfer of 
pcrsolmel, Adminislr:::ltors will discuss such transfers with the people involved 
he fore such lransfers are effecled, where practicable. 
When vacancies OCCLlr in these programs, wherever possible, 
applicanls for new positions should confer with present faculty memhers with 
whom they would b~ directly involved. 
.) By the end of the school year, secondary school personnel shalJ be 
notified of their te:::lching assignm~llts as to subject matter for the forthcoming 
school year where possible. 
availabk a~sistG.nce as is permitted by lilw nnd BOClId Policy 
It sh<lll be the respunsibility uf the building princi[xJ.l or his/her designee 
for such purpose, to deal with disciplinary cascs referred lu hirru'hl.:r 
n. Teachers arc charged \vilh Lhe responsibility of acting in loco parenris to 
the students under their cme nnd controL [n thc event or any charges or complaints. 
l,ilhcr civil or criminal in nature, against a teacher arising Ollt of ilny imposition or 
punishment or discipline, the District will pruvide the teachcr with counsel f(H the 
defense of such charges, and the District will miditiomdly save the lcachcr hcumless of 
liability ill neccwtmce y,·ilh lhe laws and statutes in such cases. 
In the event of a serious incident. a teneher s],:111 be illt~l!"med c1' his/her 
rights to seek remedy through public agencies. 
l::. Tcaehers sh<lll be reasonably responsihle (but not economie,Jll:y 
accountahlej t~lr supervision of school property wherever the same may be located. 
Tem·hers shall acc~pt temporary emergency duty a~sigl1\lleJlts OIl school properL! \.,.hen 
such supervision is rcqnircdfor the safeLy and contwloftbe sludents. Whenever possible, 
these assignments ilhould he given to teachers alremly assi~ncd Lo a ncn-classrcom duty. 
Tenchers on prep periuds will not be requested to perfOn)) those as~ignlllents except in 
cases of emergency. 
F. A disruptive ~tudcnL is ddined herein as a student who, hased upon his/her 
school record and overt behnvior, denwHstl"atcs a consistent inability Lo exercise self 
control nnd abide by established school policies. No disruptive student shall knowingly 
he assigned to [my class without the teacher Jirsl being alerted a..s to the known facts 
reJ<lLive to such student. Guidnnce counselors shall forward in1ormation as it relo.tcs to 
the student in the classroom situation. Teachers should revie\v student records to 
ascertain the known beg regarding students assigned lo their cl(.lsses and consult with the 
building principal, or his/her alternate, on students sbout whom they wOlLid like more 
info1111atioll concerning past disruplive behavior. 
Reassignmenlllf a student mutually recognized as a serious disciplinmy 
problem \vill be done only after consultation with the tea-:hers involved. No teacher shall 
be assigneJ an excessive number of such students. 
G. Teachers shall be responsible for nOlifying a parent or guardinn of a 
studcnt, by telephone (if accessible) and in writing, of [he nnacccpLable behavior 
exhihited by the student in inslructional areas. In large group situations, slIch as cafeteria 
and yard, the administration assisted hy reachers will work joinlly 10 resolve the situation. 
In denling witb disl1lptivc stUdents, Leaehers shall receive guidance, 
assistnl1ce aLId such information as may lawfully he made avnilahle to tbem hy Rnd l"WlIl 
tbe Administration, ancillary services <lnd facilities pwvided by the District. 
When a pmcnt-tcachcr conlCrenee (other than a routine conferencej lS 
scheduled involving the disrurtive conduct of a student, s11ch conference shall be held in 
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the prc,sence rlllrl under th~ direction and supervision of a designee of lhc Administration. 
Wherever possible. such designee shall not be anothcr kaeher. A sUn1nwry of the 
confercncl: ~mrl the 3ction, if any, to be taken shall he submitted, in \vriting. to the 
princ:p<J1 8.nd to th~ Superintendent duly executed by [he lew:her and the administrative 
de:o;ignee. 
The teacher shall submit (0 lhe building principal, or his/her designee, (l 
wriuen report SLlrIlIIlmizing the steps l<Jken and the results achieved regarding disruptive 
studcnts in the teacher's charge. 
In the evenr that action is taken against a disruptive stuJent which results 
in e:l\clusinn. suspension, expulsion. court, Superintendent or Bo<,ni hearings or other 
proccrlures the It:aeher agrees to e\)opcrate with the Administl"3lion in all respects in 
regard thereto. Following such action. if a student is returned to class, lhe teacher will bc 
advised of the fact, circumstances and conditions of sueh readmittance. 
Teachers may request or be invill'u by thc Administration to participate in 
conferences preceding a student's ldurn from snspension. 
II. Teachers in the secondary schools are reqUired to take attendance in each 
of their classes (lnd record every absence or tardiness of a student. Wrilten excuses for 
ahsence or tardiness must be presented Lo the home room teacher and retflinerl until the 
same may be collectively filed III the appropriate Administrative office designed therefor. 
ARTICLE VIII 
WORKING CONIlITiONS IN SCHOOLS 
A. CLASS SIZE 
1. The parties agree that class size is a signilieant factor in 
determining the quality 01" education. Clssscs should b~ sJnflll enough to provide 
lor educational excellence, but the factors of financial ability of the District and 
existing physical facilities must also be considered. 
2. Tbe paJiies further recognize that it is our (;llmmUn objcclive to 
provide teacher-pupil ratios thaL arc realistic in terms of finflllcial responsihility 
Lo the eOHummity, and conducive to a proper learning environment fur the 
students. 
3. Effective July 1, 2003. Lhe lollowing class size standards shall be 
utilized by the District for plam!ing the budgets for the remaining years of tIlt: 
agreement: 
Pre-K 20 
Kindergarten 24 
Elementary 30 
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4. Efkc.livc July 1, 2003, at the second8ry level, teaelwrs may be 
assigned a total load of 141 students when the teacher is assigned to a five day 
cycle schedule of classes. Teachers 'lssigned to a full or 'l parlial Am schedule 
may have a tOlalload of 141, but may be assigJled a load of up to 16~ pllpils. In 
the event that a teacher with a partial or full AID schedule is actually assigned a 
tOlal load exe:eeding 141, the lC'lehcr shall be: paid $25 per uay during thc period 
of assignment of pupils beyond 141. 
5. The parties agree t[18t self-contained L..:SL classes will not exceed 
2S at the elementary and secondaTy levels. Tn the event that elementary and 
secondary level ESL class exceeds 20 students, the District will provide an 'lide 
lu assist in the e1ass. This paragraph is not applicable to the dual langllage 
program. 
Special Education class sizes will comply with the provisions of 
Part 200 01' lhe Rcgulalions of lhe Commissioner of Educalion. 
6. It is further recognized that under certain conditions such as music, 
physical education, or special programs requiring flexibility, it is educationally 
advantageous to work in groups larger or smallel· than the maxinmms set fonh 
Reasonable drort will be made to balance class loads within the department and 
grade. 
7. The Distriel may exceed the cl8SS siLe slandards sd forlh in 
subsection 3 ahove by up to two pupils in the event of the following situations. 
In such evenl lhe DisLrid shall pay a stipend to the aIrecled teacher of $900 for 
the 1st child and $1,150 for the 2nd child if assigned before October 1st. 
Effective July 1,2003, said stipends shall be paid if assigned before October 151h . 
Thereafter, the said sums shall be pro-rated for the pcriod that the studt:nt is 
registered for the cla.ss. 
a. Lack of space due to a failure to complete new construction 
or renovation. 
b. Natural, accidental, or man-made conditions that render 
building space suddenly unusable for a limited period oftime. 
c. An unforeseeable influx of new students over and above 
the limits set forth in paragraph 3. 
8. Committee 
The FTA and the District l11utual1y agree that the number of 
students in business lab and scicnee lab classes should nol exceed lhe number of 
stations in those classes in order for effective education to take place. 
The FTA and the District agree to form a joint committee to review 
seheduling of three consecutive periods ofInslruction (including AIS). 
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JJ.	 ROOM ASSIGNMENTS 
WIlenever possihle, each teacher \.\illl be assIgned fl single. permanent 
room that room to be used by the teacher for all teaching periods. To the extent possihle. 
room assignments will bt: made on a rotaling basis. 
C.	 DUPLICATING MACIIINES AND TYPEWRITERS 
;\ duplicating machine and a typewriter wi11 be mnde aVflibble Il1 cllch 
builuing in lhe school J.iSlrictlor pro1ession'll use. 
A lypewriter shall be available in every library. 
D.	 LESSON PLANS 
All teachers in the school district will maintain lesson pInDs. Tenchers 
may be required to submit lesson plans to supervisors or administr<ltors on a regularly 
scheduled basis for review and lesson plans may be called for at any time by the 
appropriate supervisor or administrator. The foregoing shall not be used in a punitive 
mrumer nor for the purposes of harassment of a teacher, Further, substitutes' lolJcrs 
containing lesson plans prepared by the teacher will be available in the office of each 
school in [he district and will be updated regularly. 
The Association shall be c.ollSulleJ with respecl to the form or lesson 
plans. However, the foregoing shall not constitute a condition precedent to 
implementation of the requirement of maintenance oflesson plans by all teachers. 
E.	 TEACHER FACILITIES 
Every teacher will have a lockable desk. There will be an appropriately 
furnished teachers' lounge in each building. 
A duplicating machine and supplies shall be aVallable to teachers. 
E.	 REPORTING ABSENCES 
The District wil1 establish a procedure whereby tcacllers may report their 
absences hy calling in on the night before or the morning of the day they will be ahsent. 
Ci. PREPARATIONS 
I.	 ELEMENTARY 
Fach elementary teacher shall have five (5) preparation periods per 
week. 
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rhe Dislrid and the Assoei<ltion rec0lS-ni7c the necessity for 
coopemtive planning in ~ hloek or team approaLh. Such planning will be 
done at a time and place mutually ngreed upon by block members and the 
AdlJ lil \lstraliull. 
E1em~ntary school teachers, ns wcll <13 pupils, will be rekaseu 
from classroolJI dUl~cs I'or Y< Jay during the Ja'\t "'....eek of ScllOOI so that 
said teachers Lan handle ckricrl! matters. 
). Sl'l'ONOARY 
a. Current practice fOT seconcl<lry tcaclli:TS v,,'ill be maintained 
for the tefIn of the: cl)olracL. 
o. No [cacheI' shall he required to te,Kh more than lhree (3) 
teaching prepal'ltions. 
:,_ AGGREUAT!ON OF PREPARATION TI\1F: 
In the event that the District elects to estahlish bl<..)(:k scheduling, 
preparation time may be aggregated on a weekly basis l")OO minutes pcr 
'l,-et:k), provided no assigned prcparatll)I\ period shall be less than 10 
minutes. AddiLionally, only one day per week lllay be seheuulcu wilhuut a 
preparation period. The Adminislr'iLion shall involve the Association and 
[-icuILy in planning for the implementation of block ~cheuuling and the 
manner of assigrunenL of preparation time in the context or block 
~.::heduling. 
II. SCHOU I. DAY 
1. The school day for teachers in Gwdes Prc-KinJ.crg~rlen- 6 will be 
six (6) hours ilnd S5 minute:::; and for teachers in Grades 7 - 11 will be seven 
huurs. In addition, elemel1tnry tcaehcr::; will be permitted to leave with the 
students on days on which they are assigned [linch time supcl"vioory duties. 
2- At the high school, teachers shall be required to remain in the 
classro\)111 immediately lulluwing student dismissal for twenty five (25) minutes 
per day, two (2) days per week to provide exlra help to students. At the hegilUling 
of eacb semcsLCL teachers shall submit to the school principal the days of the 
week upon which the extra help session shall be provided. The selection shall be 
subject lo the appTlv,:u] of the school principal. For eaeh oftbe remaining days or 
the work week, lea.:hers shall be required to remain in the classroom immediately 
following studenr dismissallur live (5) minutes per day. 
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L ADDITIONAL HOURS 
Each lInit l11emher will work an additional lwenly (20) hours annually. 
The Admini~tration will schedule LIse of these hours. Tlte Administration shall endeavor 
to provide Ihe ia.:ully with thilty (30) calendar days lhltice of the use of said hours, but 
nul less th,Hl flfteen (15) calendar d3)'S notice. The hours shall be utiliLed in a llcxibk 
manner, bd~)re or after the end of the s<:huul day scheduled by the Administration in the 
following areas: staff development, grade level/department meetings, meetings with 
Administration, interdi:,ciplin3fY planning and any other catlJgory of assignments 
mutually agreed upon b:li the SuperintendeIlt ilnd the President of the Association. The 
District will review courses suggested by the i"'ssociation for fulfillment of the ~luresaid 
obligation. TT.<;e of the aforesaid hours shall be lur pGriods of no 1ll0l'C than two hour:,; 
contiguous to the end of the school day; nor shall said hours he scheduled earlier than 
8:00 a.m. (The foregoing may he modified by agreemenl between the Superintendent of 
Schools and the Association PresiJcnt.) The implementation of the foregoing shall be 
subject to joint perioJie review by the Superintendent and the Association President. ThG 
aforesaid homs shnl1 not he used for student eontacl. The Association aeknm,,-ledgJ's thaI 
at the secondary level, aUendance aL one (1) faculty meeting and one (1) department 
meeting per month slmll not count toward the fulfillment of the tweIlly (20) hour 
ohJig:ation. At the elementary level, one (1) faculty meeting: and one (1) grade IGvel 
meeting per month will not count toward the fulfillment of the twenty (20) hour 
obligatioll, 
If a unit me01her fails to complete the twenly (20) hours of additional 
work required pursuant to this seclion in any given school year, the unit member must 
complete the remaining balanee during the suhsequent school year. The Dislrid shall 
wilhhold the payment of increment to such unit member in lhe subsequent school year 
until he or .~he cumpletes the prior year's obligation. If the lmit memher completes the 
prior year's obligation before the Jns! day of the subsequent school year, increment shall 
be paid retroactively. However, if a unit member fails to complete thc prior ye8T's 
ubligation before the last day of the subscqucnt school year, the unit member shall forfeit 
his or her right tu receive increment for said school year, 
J. SCIENCE TEACHERS 
Notwithstanding any ilftic1e or provision of this contract to the cunlrary, 
teachers \.....hu Leach science may be assigned up to the equivalent uf [!lirty nO) tcaching 
periods over a six (6) day cycle, plus on a vulunLary basis all additional thirty-first (31 \1), 
thirty-second (32'ld), thirty-third (3Y~) and thirty-fourth (14 th j period with their cunsent. 
The District wjJJ solicit volunteers from among the SlJ.1T. The teaehcrfs) \vil1 he 
compensated at the rate uf $53.23 for each period uver thirty (30) within the six (6) day 
cycle. EtTcctivc Febillary 1,2011, such rate shall increase to $54.29. Effective Fehruary 
1, 2012, such rate shall increase to $54.10, Effective July 1, 2012, such rate shall increase 
to $55.66. Such additional assignments may be fur laboratory periods. On the day(s) that 
the science teacher is assigncd to more than five (5) petiods they shall have no dulies, In 
the cvent thcre are insufficient volunteers from among the science staff, the Union 
President and the Superin(cndcnt of Schools sball meet to determine how the needs uf (he 
Dislrict will be met. 
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K. PARENT-1EACHER CONFERENCES 
At the Elementary and Sec011dary Schools. there shall be one parent­
teacher evening confcl"C',1ICC schcdl1lcd in the fall, and one parellt-teacher evening 
conference sclledulcd in the :-ipring. i\ third p:'l1"cnt-teacher evening conference shall be 
scheduled al the Dislrict"·s discretion in eilher the fall or spring. Each such conference 
shall not exceed 2~ 1/2 hours . .b'mthcnllOfc, it shall be at the District's discretion to usc 
Flection Day for either staff development or conference,,,. Teachers shall he given timely 
notice as Lo the Districl's choLc:e. 
L. SCIIOOL CALENDAR 
The sel1001 calendar wi11 be developed by the administration after 
consultation with the PTA. The yearly calendar will contai0184 days; 181 instructional 
days and three (3) stalf devcloprnellL days (day before studenls begin inslrudion and a 
second and third to he schednled during the school year). Tn addition to the foregoing 
184 days, two (2) snow days will be scheduled on the calendar to provide for identified 
substitute clays of work in cnse of emergency (e.g., snow, hurricane). If any of thcsc two 
(2) scheduled snow days are unused, they will not be used as work days. 
Tn the event that school is closed for a third, fourth, or fifth day during any 
school year due to an emergency school dosing (e.g., snow, hurricane). these additional 
work dnys will not be made up. However, if school is closed for six (6) or marc days due 
to emergency (e.g., snow, hurricane) during any school year, these additional days 
beyond the lhird, fourth and iinh day will be made up. The make­up days will be 
selected after consultation '\vith the FTA. 
M. TEACHER ORIENTATION 
The Districl agrees lo continue to oiTer 30 hours of in-service work during 
a tencher's first year with the District. 
blTeetive July 1, 2003, the Dislrid shall provide iour (4) days of 
oriemation to all new employees and second-year probationers. 
N. LUNCH/BUILDING DUTY 
Teuchers in the 1-4 elementary schools shall have a maximum annual 
responsibility of tcn (10) hours [or dUly during ILmchlime or lhe number of hours 
cUiTently required, whichever is less. 
Teachers in the Atkinson School shall havc 36 days (18 hours) maximum 
annual responsibility for duty during lunchtime. 
Effective July 1,2003, teachers in the pre-Kindergarten and Kindergarten 
Centers shall have a maximum annual responsibility or ten (10) duty hours lor building 
duty. 
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When a teacher is assigned class coverage dllling the: duty' pe:riod, the 
te:acher will be p~ud $222(} pef assignment. Effective february 1,2011, such payment 
shall increase to $22.74. Effective February I, 2012, such payment shall increase to 
$22.97, Effective July 1. 2011, :'luch payment shall increase to .'PJ.31. The: teaehe:r shall 
provide instructional s('rvict:~ dUling such assignment. 
O.	 S[(}NcJN AtlD.SIGN-OUT 
During the term of this contract employees \vlll initial the sign-in and sign­
out sheet provided by [he school administration. 
P.	 SLXTII PERIOD ASSIGNMc:T\TS 
Secondary teachers who vohllltecr to teach a sixth period on a temporary 
basis shall be paid $5J.2J per period, Effective II cbruary 1, 20! I, such rilte shall increase 
to $54,29. Effective Februmy 1, 2012, such ratc shall increase Lo $54,83. Effective July 
1,2012, such rate shall increase to $55.66. The sixth period assignment shrill be in lieu 
of the teacher's duty period. The for-.::going rate shall also be paid when an elementary 
teacher is not provided his/her prepariltion peril1d olle to the assignment of the teacher tu 
professional responsibilities, 
Q.	 I'ROfESSIQN_AL PERIOD 
Effective July 1,2006 
1,	 Academic InstruetionlEnrichmcnt SlTvit:es (AIS) 
~. At the High School, up to twenty (20) weeks of the 
professional period shall he assigned at the direction of the building 
print:ipal or his/her designee, This assignment may include any of the 
following: 
1.	 AIS/Enriclunent services for students assigned to 
the teacher dllring thl' teacher's professional period; 
Il.	 thc assignment of the teacher to an academic 
Resource Room to which students may be assigned, 
or to which students may "drop in" for 
AIS/Emiehment Services; or 
111.	 the assignment of a teacher on d "push-in" basis to 
pnwide students with AIS/Enrichlllent services III 
their regularly assigned classes. 
The duties to be assigned shall include extra help to pupils, 
academic intervention services alld enrichment within the teacher's 
certification arca(s). Academic intervention services and emiclunent for 
students shall be beyond the extra help time provided for in the 
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Agreemcnt, which is assigned by administmtion lo stalL (Academic 
Intervention/Emichment ServiGcs means lhc assiglUncnt of up to any ~ighl 
On studcnts to a pmticular teacher during the professional period in the 
settings described abovc.) Lesson plans and grading shall nol be rCl]uireJ, 
H1JWCVer, thc teacher will be responsiblc for monitoring of ,';l11Jent 
progress and rep01iing same to the referring teacher or administrator. 
AIS shull, for thc purpose of this 8l'tiele, be defineJ as 
contai ned in KNYC'R R § 100.1 (g). ATS provided by teachers outside their 
certitication(s) shall be limitcd III assistance,isupport in r~ading anJ/ur 
trauslalioll ul' the subject 1ll:1t1cr. Upon rcql1cst of the Associntion, the 
Assistant Snperintendent of Instruction shal1 meet with thc Association 
President wilh the intenL tll resolve issues arising umiGr ltJG AlS clause. 
b. The foregoing shelll bcc()me applicable at the Middle 
School in thc e\'Cnt the \;jiJdJc School changes fmen JIl eight (R) period to 
a ninc (9) pcriod day. 
c. At the High SchooL in the event the District elects to 
change the day from a nine (9) period day to an eight (8) pcriud day, ur at 
lhe Middle School in the evenl a nine (9) period day is reduced to an eight 
(8) period day, the ATS/enriehment :1ssignment set f01tll in suhsection 2(a) 
and/or (b) may bc assigned during the teacher's dUly p~riod. 
2. During the halance of the s..::ho'-.11 year at (he high school, the 
professiunal perioJ shall be utilized by ~talr fur professional duties, 
responsibilities (!TId growth. Such activities shall include h\llllework assistance 
and extra help to pupils, parenUteacher conferences, curriculum development 
lllher lhi-HI curriculum dcvelopment normally assigned as stipended work, course 
()ll1jine revi'iion, course sullject meetings, departmental exam writing, staff 
development, confcrcnccs with students. interdisciplinary planning, equipment 
nminlcnancc, eorrcction of lenglhy or special assiglUIlcnts, preparation and 
planning for special events, review of educational materials, administration led 
conferenGes with staff for special projects, professional develupmenl, ubservatiun 
of pupils, interRdiseiplinary planning, supervision of makeup tests, assistance to 
students involved in special academic projects and independent study, special 
eJucalion resuurce roum studenl arliculation, meelings with administrators, allJ 
other needed academic responsibilities. 
a. E<1(.:h leaGher shall be involved in the aloresaid aCLivilies 
Juring the professional period. Each teacher shall maintain a lOG of the 
activities performed; identifying the duration, day and lucation the 
::;crv ices wcre provided. 
b. Teachers may fulfill their responsibilities undcr this Scction 
by providing extra help during the professional period. At the teacher's 
discretion the preparation or lunch period may bc used insteAd of the 
professional period to provide extra help to students who request it. 
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During lhe sekclion pe.riod. lhe teacher shall be assigned a designated area 
availahle to his/her students. TE'iKhcrs may volunteer to assisllhe students 
or other teachers. The time and place of the extra help shllll he Jnllounced 
to the teacher's studcnLs qu<.u"terly by the J.uminislration. 
c. The foregoing ::;hl1l1 hecome ilpplicable ill the Middle 
School in the evcnllhe Midtlk Schuol changes from an eight (8) period tn 
a nine (9) period day. 
3. Disputes regarding [he fure.going may he submitted by the 
Association to expedited arhitration. 
AIHICLJ<: IX 
A. EV ALicAllOl':S 
Ever)' ll,.;achc:r shall see antl sign evaluations with provision for teacher's 
eommellts to he appended. SigninG does not necessarily mean agreement. Upon wrilk',n 
request, a teacher m~jY rc(,;eive a copy of his/her evaluation at the time of signing. 
D. PROfESSIO>JAlDROWTH TARGETS 
Five school months following the assignment of a professional growth 
larget. a teacher may appeal lhe larget to the Professional Assistance Board for 
substrmtive review. During review, the Board shall consider the five school month period 
during which the target was assigned, including the teacher';;; effoJis to implement the 
target in good faith. However, during saitl period lhe teacher may submit his/her 
concerns to the office of the SlJperil1tendent for Interim Rcvicw. 
C. MENTORING COMMITTEE 
A Cummittee cons is ling of an equal number llf administrative appointees 
llf the Superintendent and the President of the FTA shall bc convened to study t..:acher 
mentoring. 
ARTICLE X 
LEAVES OF ABSENCE 
A. LEAVE FOR ILLNESS AND PERSONAL BUSINESS 
L Fiftcen (15) days of absence kave wilh full pay, live (5) of which 
may be used for personal leave, ~hal1 he granted at the heginning of each year to 
eaeh tcaeher for personal illness. If a tcacher who has used hislher sick leave 
should leave the district hefore the end of the year the :;:ick leave salary credited 
but not earued wil! be deducted frum hislhcr lasl check at the rate of 1.5 days per 
month. 
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For lhe duration of this agrccmcnt, cmployecs requcstlllg thc usc of 
a persollfll day or days will be required to indicate the reason(s) for the leave with 
the exception of one day per year, which day ,vilt not require a reason. The 
President or the FTA and the Superintendent of Schools will monitor the 
proccdurcs. The decision to continue the procedures or to modi fy Them or to 
discontinue them will he made jointly hy the President and the Superintcndent of 
schools. 
The employee requesting a personal absence 1e<lVc without rcason 
must conlinue to TIlcd the criteria 3d forLh on the requcst form. 
2, The live (5) days of personal absence leave \vith full pay refened 
to ill paragraph one of this orticle sholl be Granted eoch year, and mny be 
accumulated to a total of ten (10) days. The established procedure governing 
personal absence leave will continue Lo be followed, except as modified above. 
J. Accumulation of Sick Leave - At the end of each school year the 
unused days of absence leave shall bc added to a staff mcmber's slck leave 
reserve_ The rescrve can accumulate to an unlimited numher of days and consists 
of all unused days lor all preceding years in Freeport-
However, the maximum sick leave accumulation for tcachers hired 
aftcr July 1, 1977 shall be 300 dsys. 
4. Reservalions: (a) Upon recommendation of the Superinlendeut or 
Schools, the Board of Education reserves the right to increase the number of sick 
or personal days of leave for a teacher whenever, in its judgment, circumstances 
so warrant whieh increase shall not be unreasonably withheld. (b) Catastrophic 
illness may necessitate a staff memher's absence six months or more of a school 
year. Whether or nol such absence is completely covercd by accumulated sick 
leavc, the increment for the following ycar may be dcnied. 
5. Attendance Review: In the cvent Lhat the Distnct ddcrrnines that a 
unit memher has demonstrated ahuse of sick and/or personal leave, e.g_, excessive 
usc of leave time, patlern use of leave time, or has exhibited excessive tardiness in 
repoliing to work, the following proccdure shall be available [or usc by the 
District, cffective July 1,2003. 
a. The unit member shall bc notified in Vl'ntmg of the 
District's concern. Said written notification shall also establish a 
conference datc lor a discussion of the District's concerns. The 
conference shall be held by the Assistant Superintendent for Personnel. 
The employee shall have the right of Union representation at said mecting 
and to present a response. A writing summarizing the conference shall be 
prepared by [he Assistant Superintendcnt and providcd to the employee. 
In the event that the procedure in pamgraph (b) is not invoked within one 
(1) year of the delivery of the above summary to the employee, the same 
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shall be removed from the employee's personnel file and the employee 
wil I be gi ven no Lice thereoL 
b. Thereafter, ifno substantial improvement in the employee's 
attendance record is evident, as determined by the DisLrid, a secund 
conference shall he held to review the Inek of improvement. The 
empluyee may be represenLed by the Uniun at said meeting. Following 
said meeting, the Assistnnt Supcrintendcnt sball issuc a written 
determination which shall include a fonnal reprimand. Additionally, the 
tcacher may be required lu pro\.,'jdc a physician';>; noLe, ur tu ;>;ign an 
aflldavit swearing to the legitimnte use of sick or persona! leave. 
Additiunally, the teacher shall be r~qujred to obtain the prior written 
approval of the administration priur (0 usc or personal leave. In the case 
of tardiness exceeding two (2) hours, one-llnlf (T/2) of ;l le8ve dny then 
sLanding to the employee's leave al"l"ount sh<lll be deducted. 
c. Nuthing hereinbefore set forth shall be deemed a 
prereqll1S1te to the institlltion of nppropriflte disciplinary proceedings 
pursuant to law. 
B. MlLTTARY LEAVE OF ARSEI'CE 
1. In accordance with the provisions of law, all employees of school 
districts are entitled to leaves of absence while engaged in the perfurmance of 
military duty and will be reinstated after the tcrminatiun of military duty ur at any 
time during the period of terminal leave. Neither sick nor personal leave dllYs 
will be deducted fur the periud uf duLy. 
2. Teachers whu enter the United States Armed forces shall be on 
le<Jve of Jbsence \vith pay during the first thirty (30) days of such service without 
loss of sick or personal leave. 
~. The Snperintendent and the Association mutually agree that every 
effort is to be exercised by any member of the professional staff engaged in 
voluntary reSClve duty to make the necessary arrangements so thaL hislher twu­
week obligatilm is met at times other than regular school days, nnless it is deemed 
mort'. advanl<.:tgeuu:i lu lhe guvernment Lu have said reservist perform hislher 
dnties dnring the school year. 
C. AR,FNCE TEAVE EaR ATTENDING CONFEKENCES 
1. Leave of absence for attending meetings of local, state, and 
national professional associations may be granted by the Superintendent of 
Schools. This leave shaH not be counted as absence in the staff member's 
attendance record. 
2. A faculty member desiring leave to attend a professilmal meeting 
or conference shall first secure approval for such leave frum his/her principal, and 
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shall then submit a written rcquc::;L Lo Ihe Superintendent nf Schools or his/her 
designee for approvaL CpOIl llis/her r("turn fOJ Icavc, he/she :;hall tile with the 
SuperinLendenl ur hi::;/her designee a report on the activities (If the confcrcncE:, 
\\'ith l"ecomml'ndations, if any, f(x lise by (he school system. 
D. EXTENQED LEAVES (Olher than those specified in this Article X) 
Any tenured cnvered employee ll18y be gnlllted a leavl:, wiLhulil pay, for 
nne year for personal reasons including leaves for participation in Ihe PeJcc Corps, Visla, 
Nationul Teacher Corps, Oversees 'I caching, holding offiee or engJging in State m 
NaLiunal Pro[essional Education Associatioll activities, eleetiun or Appointment lo Stale 
or National poli\ic::d office, lipan all of the Ji.)lll.l~ving terms and conditions: 
1. Any person requesting such leJ.ve who is aware of the nced 
therefore prior tu the commcncement of the school year (September) or, hecnmcs 
aware of the need for such leave after the school ye<lr bas eornIlll:nced, but prior to 
the commencement of the mid-semester period (Pehruary), sJlall request tll:'!t such 
leave hegin as of the commencemcnt of the st:hool year or as of the 
COiIlmeIlcement or the mid-semester period, whichever follows soom::r. 
[n the event of leaves for re;lSOllS of health, which do nol coint:ide 
with the abovc dates, the covered employee must furnish the Superintendent of 
Schools with medical opinion eel1ifying the employee's physical abiliL)' to 
continuc cmploymGnl. 
I All requests fOl- SHch lenve shnll be in wriLing addressed to the 
Superintendent of Schuols, selling forth the reasons for the requested leave and 
the applicable eommenc~mcnt dnl(' thereat 
3, Upon thc wrillen reqllesL of an employee, the Board of Education 
may, but is not required to, approve the extensioIl uf a personal lenve for two 
additional years. one year at a time. 
4. Exeept for health lc:1ves which shall be govl:rned by medical 
documentation, written I111\il.;e uf' the employee's intention to retnrn to 
employment following a leave of ahscllec IIlusL be- received by the District no later 
than Ma.y I preceding the commencement of the schoo] year. 
5. The District shall not be requircd to reemploy the empl\)yec 
following a leave aL any time other than at the commencement of thc school year 
in Septemher except regarding health leaves. 
G. Upon rt:-lmlployment, the employee shall be restored to all 
accumulaled rights, privileges. fringe benefits and olher enlillcments which 
existed as of the date said leave \ViiS commenced. No credit of any kind shall be 
given for the period of absence from employment. 
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F. CHILD CARE 
1. An employee may reque~t an unpaid child-care leave of absence 
for the balance ofhis/her then current school year. Upon request of the cmployC'c 
such leave may be extended for the following school year(~). 
2. Any employee shall be entitled to utilize cumulative paid sick 
leave for absences directly resulting from disability incident to pregnancy and 
hirth, provided medil.:al proof of the disability Is timely presented. 
1. The District shall not be required Lo fe-employ the employe\: 
following a leave al any lime other than at the commencement of the ')choo1 year 
in September except regarding health leaves. 
4. Upon rc~cJl1pJoyment, the employee shall he restored to all 
Accul1lulated rights. privileges, fringe benefits and. other entitlements which 
existed as of the date said leave \vas commenced. No credit of any kind shall he 
given for the period of al~sel1Ce from employment. 
1-. BEREAVEMFNT r FA VF 
Employees shall bc entitled to four (4) days off with pay in the event of 
death of a spouse, children, parents, in-laws, siblings, grandparents, ami grandchildren. 
Effective Juty l, 2003, employees shall be entitled to four (4) days off with pay ill the 
event uf death of a domestic pattner. Employees requesting such bereavement leave for 
the death of a domestic partner must submil proof of the rC'lationship as required under 
the Districl's Health insurance Plan, Employees shn.ll notify the District of the need for 
use of such days prior to use and on a fonn provided by the District. 
ARTICLE XI 
SALAIUES AND WELFARE BENEFITS 
A. SALARIES AND DI.FFERENTIALS 
The salary schedule for the contract term shall be as follows: 
The salary schedule for the 2009-2010 school year shall be created 
by increasing the salary schedule in effect on Jllne 10, 2009 hy 
2.5%. Step increment shall commence to be paid July 1, 2009. 
The salary schedule in effect for July 1, 2010 through January 31, 
2011 shull be the same as the salary schedule in effect on June ~O, 
2010, without change. The salary schedule for february 1,2011 
through June 30, 2011 shall be created by increasing the snlnry 
schedule in effect on June 30, 2010 by 2.0%. Step increment sh"ll! 
commence to be paid July 1, 2010. 
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The s<ll<lry schedule in effect for July 1,2011 Iluul\gh January 31, 
2012 shall be the same as the salary schedule in effect Oil June 30, 
201 L "Withoul change. The salary schedule for february 1,2012 
through June 30. )on shall be created by increasing the salary 
schedule in effect on June 30, 20 I I by l.rr/o. Step ineremenl shall 
eommcncc Iu be paiJ February 1,2012. 
The salary schedule in effect for the school ycar 2012-201] sll<lll 
be created by increasing lhl" sahuy scheuule in dIect on June 30, 
2012 by \.5%. Step increment shnll commence to be paid lLtly 1, 
1012. 
(SEE SALARY SC[JEDULES ATTACHED.) 
Salary credit may be given, at t!le discretioll or lhe SuperintenJent of 
Schoo!::;, Cor previous appropriate pfl1fessional expericnce, including but nol limited to 
f1lll-titHe teaching, substitute tcachillg. supervised intemships, and appropriate industrial 
or business experience. One year of salary eredit 1Nl)' he granted for cadi :1cademic year 
or its equivalent ol"sucb experience. 
Teachers shall be advanced one step on the salary schedule for six (6) 
months to one (1) year uf llldit<lry scwicc, and two steps ror eighteen (8) months or 
more of military service, provided they have not received previolls credit for such 
scrvice, regardless l1j' ."hen SUL:h military service occurred. 
C. APPLICATION ['OR SALARY IJTFFERFNTIALS 
Teachers who seek salary increments t1uough advanced study are requireu 
to observe lhe 1ollowing pcoL:edures in order tl1 qualify f<..If such increments: 
1. Teachers may advance ClCWSS the ~alary schedule twicc a ycar for 
COllr3CS <lpproved and completed by September 1 or february 1. Those teClehers 
wishing to advance across the salary schedule on September L musl lile their 
re411e;;!. no laler than November 1. Those teachers wishing to adwlllce <lcross the 
sCllmy schedule on February 1 musliile their request no later than ~hrch L Al1 
requests must he suhmitted to the Assistant Superintendent for Curriculum and 
Instructiun, Advancement will take plaee following verification [offlci:11 transcript 
or in-service celtificate of successful completiun of the course(s)]. 
Recognition or aJJili<mal credits of each degree level is based 
upon credits obtained suhseqllent to the <lttainment of that degree. 
NOTE:	 Teachers on RAJRS+40, BAJHS+SO, HA/BS+60 as of September 15, 
1975 are considered save harmless. 
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2. In order to prepare an adequate budgetary estimate of the sum of 
money needed to make salary changes based upon the completion of ndv,mccd 
study, all teachers contemplating or engaged in programs of advanced stllrly shill] 
suhmit to the Superintendent of Schools not later than the flrst of De.ccmber an 
e::;timate of the number of semester hours of approved graduate ercdit thaI they 
expect to eam for application to next year's salary schedule. 
3. Courses counting toward salary rlifferentials mllst be approved by 
the Superintendent pursuant to the guidelines in Paragraph 5. IndividuDI courses, 
nol part or a planned program, must be individually approved pursuant to the 
~uidelines in paragraph 5. Teachers are to seek prior approval hefore registering 
for courses to avoid non~approval of a course ailer il has been GOJIlpkled. 
4. Graduate and in-service courses taken prior to obtaining a Masters 
Degree shall be lIR·.d 1()r nWVCHlent beyond the Iv1aster::; Degree column on the 
salary schedule provided approval \vas grnllted and the course taken suhsequent to 
July I, 1975. 
A Masters Degree shall only be a Maslers Degree reeeived from an 
instItution of higher Jearning reeognized and <lccrediterl by the New York State 
Department of Education. 
5. In detem1ining whether to approve or disapprove a graduate course 
for salary credit the following criteria :-;hall be u:-;ed: 
a. Graduate courses that are acceptable to the N.Y.S. 
EdLII:ation Department for permanent ccrtifLcation in the position in which 
tbe te<leher is eurrendy teaching in Freeport ~hall he approved. 
b. Graduate c,)urses that are acceptahle to the N.Y.S. 
Education Department for permanent cenilication lor one olher position in 
which the teacher is not currently teaching and which position is in the 
bnrgnining nnit shall he approved. The numher of hour::: approvahle under 
this paragraph shall be limited to the number of graduate hlllLT~ re4.uired 
for one snch adrlitionaJ certification. 
c.	 1. Graduate courses that arc not covered lllldcr Article 
XT~5a and 5h shall he approved provided such 
courses are functionally related to the teacher's 
cunent teaching assignment. 
2.	 CiTaduate level courses taken in a school of 
education within the 1ollowing uiseipJines shall bc 
approved: guidance, educational adminjstr~tion, 
special education, euucational psychology, and 
reading. 
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d. On-line gwduatc credit must be ul'fcred by a c\)lIege or 
university whose distance educati()J1 program h<ls becn approved by the 
New York State Education Dep,mment, and the (m-line course must bc a 
course theH is otherwise eligible for graduate credit in a graduate program 
at the l1Jlivcrsily or college through whieh such on-line course LS olTered. 
(The foreg\)ing shall not be applicable Lo un-line graduate courses offered 
in a college Of universit), teacher ce11ifiealiol\, or certilication extension 
progralll_ ) 
e. Graduate courses not covered by Article XI-5a, b, c and d 
sha11 be subject \0 appruval at the discretion of the Superintendent. 
r The prior practice uf approvfll OJ disapproval shall nut be 
given weight in tIle interprctntiun uf this Article. 
6. Effective July 1,1999, a ne,",,' column MA/MS++) shall be added 
to the existing salary schedule. MNMS+45 column ll1uvement shall meet the 
tollowing niteria: 
a. Only credits ob\<lilLed after July 1, 1999 shall be used for 
MNMS+45 column illuvemen1. 
b. New credits sbal1meet the following requirements; 
1.	 New credits Sh:lll have prior <.:tpproval of the 
<'HlminisLr<.:ttion. 
2.	 Course work must be directly relaLed lu the teaching 
:lssignmenl. 
3.	 Six (6) credits mu~t he grad1l8te. A rnaxiillLLill of 
nine (9) erct.liLs may be in-service. 
e. The MNt....1S-145 column will he detennined by multiplying 
the percentage difference between the MAIMS 120 and the MA+30 
eniutllns by the :v1NMS', 30 column and adding thc result to the 
rvVVMS+JO eolnllUl. at each step. 
7. The MAJt....1S + 10 and the MA/MS+20 colnmns will no longer be 
;lvailable Lo teachers employed <Iftcr January 1G, 2000. For teachers employed 
nfter Jflnuary 19, 2000, a new MA/MS+ 15 salary column will be created which 
will be equidistant between the !\WMS 1 10 and the MA/MS+20 columns. 
8. Effective July· 1,2006, a new column MA/MS+GO shall be added 
to the exisLing salary schedule. MA/MS+60 coluIIm movement shall meet the 
following criteria: 
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a. MAIMS 1 60 column will be determined by ::tvcragiug the 
MA/MS+45 snd Ed.D/Ph.D cohJmn entries for each step of the schedule. 
b. Advancement to MAlMS+60 column requires completion 
of fifteen (15) new credits nfter April 11, 2007. Such credits must mcer 
the requirements set forth und~r Article XI(C)(6)(b). 
c. M,A/MS+60 shall he renewahle. Every two (2) years a unit 
member in the MAI1vfS 1 60 l:olumn musL L:..Ike ninely (90) scal hours 
(either or in combination of (j in-service or 2 l:,mdll:1te credits). Th~re is 
no re~tricrion on in-service courses taken 50 long as the Dislrit:l oilers lhe 
iu-service l'oursc or it is approved by the ndminislra(ioll. Teachers 
receiving n stipend for Teacher Center provided courses shall also earn 
seat hours toward the mainlenance o[ their placl'mcnt 3t thc MA/MS+60 
coluITln. A unit membcr \'\'ho fails to complct~ said ninety (90) hours upon 
their two (2) year anniversary date will be placed on the MAIMS 145 
column. 
D. IN-SERVICE COURSES 
I. ParticiRation in Activity 
Each course will be assigned salary credil yalLie on the basis or ow: 
credit for fifteen (I5) hours of participation. ERch participi'JJ1t shnll hnv~ the 
option of being credited one credit for fifteen (15) hours of instruction or being 
compensat~d at $20.72 per instructional hOllL Effectivc February 1,2011, each 
parlicipanl shall have the option of being credited one credit for fifteen (15) hours 
of instruction or being compensated at $21.13 per inslructional hour. E[fecLive 
february 1, 2012, eaeh participant shall hi.1VC the option of being credited one 
ercdit for fifteen (1 S) hours of instruction or being compensated at $21.34 per 
instructional hour. Effeclive July 1,2012, each participant shall have the option of 
being credited one credit for fifteen (15) hours of instruction or being 
compensated at $21.66 per imtructional hour. However, participants attending in­
service courses during thc regular school day shall not be eJigihle for either the 
eompensntion rate 111)( in-s~rvice credit. 
In the event thM there is a tuition for the in-s~rvice course, the 
participant requesting the in-service course shall be respoll.'iibk [or payment of 
the tuition, 
A maximum of twenty (20) credits of in-service for salary 
purposes is herehy estahlished. Of thesc twenty (20) in-service crl"diL~, a 
maximum or live (5) in-scH'Lce credits can be used for each lane change. For 
example, RAIRS 1S means ten (10) credits are graUuale and live (5) arc in-servicc 
credits. Such live (5) in-seryicc credit maximum shall not apply to the 
MAlMS+4S column. Section C.6.b.3 of this Article shall renecl [he in-st:fvicc 
requirements lur column MA/MS+45. 
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Thc District reserves The right to require first year tellchers tn 
attend in-service courses. 
2. In~lruclor tor In·Serviee Activity 
The rale or compemalion for serving as an in-service illstfllc[or 
::;hall be as follows: effective July 1,2009, $(;9.03 per instructional hour; effectiv..:: 
Fchruary 1, 2011, $70.41 per instructional hour; ef1'ective February 1, 1012, 
$7l.11 pt.:r instructional hour; d1cctivc July 1, 2U12, $7'.2.19 per insfructlnIVll 
hour. 
JnstructOl"S of in-service courses during the ree.lllar school day shllll 
not he eligihle for either the compensation rate nor in-service credit. 
E. SALARY CHECKS 
The schedule of pnyroJl dates shall be developed by the distric1 after 
consultation with the fTA. Such schedule shall be in confonnity with existing laws. The 
dislrict will rnainLain a pay plall providing for a twelve (12) lllonthoptl0n. 
F. GUIDANCE COUNSELORS 
1. for three (3) days out of every working week, Secondary Guidance 
Counselors work day shall run one-h3lf hom longer than the teachers' work day. 
2. The regular \.,:ork year ror guidance counselors shall run li"(lm one 
week pnor TO Lahar Day to one week after the renchers' regular work year 
provided that the tocal number of days in the work year shall not exceed the 
previous year:'.: total. 
J. Salaries lor secondary guidance eOLmselors will be 7-1/2% above 
the appropriate Tcachers' schedule. Salaries for elementary counselors shnJl be 
5% ahove the appropriate teachers' schedule. 
4. Guidance Counselors' summer salilfY shall be 11200t11 of Ille 
estahlished salary for each day that said service may be required by the ~Chllll] 
dislrict. 
5. Guidance Counselors will cany an average of building pupil loaU 
of 25U-300 on the secondary school level. 
6. During the summer in the scnior high school all guidance 
counselors will work five (5) half day mornings during the same week i1S 
scheduled by the principal and shall be reimbursed one and one quarter pen:enl 
(1-1/4%) of their annual salary. 
7. Guidance coullselors will receive a lunch period each \I,'ol'k d::1y 
equal in time to one classroom period. 
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G. PSYCHOLOGISTS 
I. All school psychologists will1ie provided with locked file cabInets 
in their uHices lu maintain security ufrecords. In addition, the furniture, fixtures, 
and Edl other physical fcatmes of school psycho togists' offices will be maintaiued 
in good order as an aid in estahlishing rapport with student.s, parents, and other 
staIfmembers. 
2. No school psychologist will be required to engage many 
nonprofcssiorml dlltics. 
3 Schuol psycholugists will have a period uf one hour pcr week after 
school to meet as a group to discuss case conferences, coordination of programs, 
ami oLher malleTs of mutual interest to impruve lhe fLmdioning of SGhuol 
psychologists in the District. 
4. One School Psychologist will be pcrmitlcd [0 <lltend a 
psychological convention during the year, on a rotation hasis (year to year), the 
parliGular cunvenliun subjed lo the approv::ll of the Superintemlenl of Schools or 
his/her designee. Tn addition to the usual written repolts submitted after 
conference attendance, School Psychologists agree to act as resource personnel 
for the District nner snch conference attendance. 
5. TIle work day for School Psychologists will bc the salIlC as thc 
teachers' day except that they shall work a 7-1/2 hour day for three days a week. 
6. The work year for School Psychologists will be the same as for 
teachers. 
7. Recognition of additional credits heyond the initial Masters Degree 
as referred lo in the School Psychologists salary schedule is based upon those 
credits eamed after the issuance of the School Psychologists Certjficate. 
H. KEGISTEKED NURSES 
The Regislered Nurses' salary schedule shall be increased by the same 
percentage as the teachers' hase snlary. Registered Nurses who hnve twelve years or more 
of Preeport service will receive a longevity payment uf $1,250 in addition to their base 
PRY· 
I. CHAPERONES 
Chaperones shoJi receive $47.82 per event in 2009-2010, which [UnGUllt 
shall be increased to $48.77 per event efTective February 1,2011, to $49.26 per event 
effective Febmary 1,2012, to $50.00 per event effective July 1, 2012. 
29 
.1.	 TlJTORTNG, HOMEWORK CENTER ANO RFCiFNTS REVTFW 
<;:LASSES 
The Tutoring, Homework Center and Regents Review Class rates '.viII he 
$4Sl.66 in 2009~2010_ which HHlOll{Jls shall be increase,l to $50.65 per hour clh:clivc 
february 1,2011, to $51.16 per honr effective February 1, 7.012, to $51. 1)3 per hour 
el1eclive July 1,2012. 
The District agrees thilt it will only hire nurse-teachers to tcadl regular 
classes of students in health and related ~uhjects: hO\vcver, nothing contained herein is 
intended to limit the district from hiring rcglsl"fc,l nur::;es, whu, on a non-regular 
classroom hasis, may meet with children or others fm the plHpose of providing guidallce, 
advice <tmllu[ inrurmaliol1. 
L.	 CQACUES' SALARIES 
All new coaches with 110 previolls experience will be placed on Step 1. All 
coaclics wiLh one or lwo years of experience in freeport will be placed on Step 2. All 
coaches with 3 or lllore consecutive years in Frecport will b(; plal:cd on SLep 3. 
M.	 CO-CURRICULAR SALARJES 
All clubs aml L'o-cunicular aclivilics \-vill be <lssigned a designated numher 
of meetings at the beginning Llf each school year. to he dctcrminedjoinlly by the BuiiLling 
Primjpal and the Advisor of the aetivi1y. lfles:> than ten (10) students are aetive;lt ,my 
time during the school year, the club or ac1.i .... ily will be discontinued. Attendance records 
are to he suhmitted to the Principal within one week following each meeting thWllghoul 
the school year. 
Club activities shall he paid the last pay period i11 DeCelTlber 811d M8Y 31, 
in separate checks. 
N.	 SUMMER IITGUSCTIOOL 
The rate or pay for all teachers teaching three closses will be computed in 
accordance with ncgoti;.{lC(1 summer school salary schedule. Previous Summer High 
School experience will he the only factor llsed in determilling S'LCp pbcemenl. on the 
Summer lIigh School salary schedule. The snmmer work year for all members of the 
professional staff will include rcgisLration, produring of examinations and examination 
c0l11mittee work. 
No class will be offered unless there is <J minimum emollment of ten (10) 
students. If a teacher teaches unly L......'o da~ses, the total amount paid will be 2/3 of tbc 
rate of a teacher teaching three classes. If n teacher reaches one class, the total amount 
raid will be 1/3 of Lhe full raLe. 
30
 
Compensation for Summer Regents Review Classes sh(lU be (It the per­
dicm ["[\k ofthc summcr salary schedule based un duratiun and number of courses. 
The libr<lrian/attendance teacher will hc paid as n full-time tL~:lchcr 
according to the rcgul<ltion stated above. The hall supervisor and study hall teacher will 
he paid the same rate as a teacher with two classes. Thc 113M coordil1f11ur's stipend ,.....ill 
be increased ill elich year oj" this agrer.:mcnt by the percentage increase npplied tIl the 
rcgulnr school )(lIMy schedule. 
rhe salary sellcc!llk .shall be increased by the percentage increase applied 
to the regular schuol year salary schedule. 
o. SUMMER ELEMENTARY SCHOOL 
Teachers shall be paid b~lscd un teachers' summer salary schedule. 
1'. TEACHERS' SALARY ANDtQ!'JQEVITY 
1. Salary - See attached salary schedules. 
2. Longeyity - Staff members who have completed 22 years or more 
of FreepOLt service will receive a longevity payment 01' One Thousand Dollars 
($1,000.00), in addition tIl their hase salary. 
Effecttve July 1,2003, staffmernbcrs who have cumpleLed L""enly­
five (251 years or more of f7reeport service will receive an additional longevity 
payment of Onc J'hous:md Dollars ($1,000.00), resulting in a total longevity 
award of Two Thousand DIlllars ($2,000.00) when the first <lwflrd at the 22ml year 
is inclwJcd. (Yi.lymenL shall be in the same manner for the 25 lh year award as is 
made for the 22nd year award). Notwithst8nding the abm·c effective date, leachers 
who have completed twenty-five (25) years or more of Freeport service as of the 
2002-2003 school year who have retird during thc 2002-2003 school year shall 
be granted the above longevity award for the 2002-200.~ school year up to the date 
of their retircmcnL 
3. Coaches and Co-Curricular Teachers 
Effective July I, 2009, Co-CuO"icular Teachers' stipends shall bc 
incn::i.lscd by 2.50%. Elfeclive February 1,2011, said stipends shall be increased 
by 2.00%. Effective february L 20! 2, said stipends shall be incre(lsed by 1.00%. 
Effective July 1,2012, said slipcnds shall be increased by 1.50%. 
Effective July· 1, 2009, Coaching slipends shall be increlised by· 
2.50%. EtTective July L lOIO, said stipends shall be increased by 2.om'Q. 
Effective July L 20] 1, s:lid stipends shall be increased by 1.00%. Effective July 1, 
2012, said stipends shall be increased hy 1.50%. 
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Tn addition, during the 2010-2011, 2011-2012, and 20ll-2013 
school years, Varsity Co~ches J(n Crtlss COlUltry, Tennis, ltitle, Socc~r <Hld 
Llcrosse shCill receive Olle till Ie cCish PilYlllt~nts in the n1ll011nt of ~17S.00 on top of 
the aforementioned incren~es to hase :;alary. Similarly, during the 2010-2011, 
2011-2012, and 2012-2013 school years Varsity Coadles for Volley Ball, Winter 
Tr~ck and SwimllliJl~ shall receive aile tune cash pnymems in the a11101111t of 
$350.00 on top of the ~f\)rcll1cl1tiol1ed increases to base salary. 
() :; l'!PENDS 
11K following amounts shall apply for the cCllltraeI term: 
1. Department Chairs shall reccivl: the fo!lowill~ 31l1llial stipend: 
Effective July 1. 2009 $5,l56 
Effecti ve l'cbmary I, 2011 $5,).)1) 
Effective Fehruary I. 2012 $5.31~ 
EJTeclive July 1,2012 $5,393 
2. Team leaders, cluster leaders, lead le~chers, helpin;; teachers awl 
science and ~oeial studies facilitators will recelve the followil1~. al1llUal stipends: 
Ell'cctjyC July 1, 2009 $3,1 n 
Effective Fehruary 1,2011 $3,256 
Effective February 1, 2012 $3,2g9 
~ffe~tive July 1,2012 $3,338 
3. CuniclLlum Speci(jlists will receive the following flllJHml stipends: 
EtIeclive July \,2009 S4,588 
bffective February 1, 2011 $4,(,81) 
Effective I'ebruary 1,2012 $4,727 
EJIeclive July 1, 2012 $479g, 
R. ~(JMMUNITY SCI fOOL 
Effective July 1, 2009, the rate of pay for teachers in the freeport 
Community School shall be increased by 2.50~'u. Elfective February 1, 2011, said ratt~ 
shall be increased by 2.00%. bffective Fcbnnuy 1, "lOI2, snid rate shall be increased by 
1.00%. Effective July I, 20 j 2, said rate shall be increased by 1.50%. Teachers ........ ill be 
placed un variuus steps in (jccurdancc wilh the length or their experience in the Freeport 
Community School, and shnl1 receive a Two Hundred Dollar ($200) longevity payment 
after eight years or more offreepurl Cummunily School service. 
I. Beill~bJl.l~urans~ - The District agrees to provide all eligible unit 
members with the opportunity to cnrollill the state-wide health insurance program 
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known as thl' Empire Plan or a qualified health maintenallce organization 
("HMO"). Regilfrlless of the plan chosen, each individual unit memher shall 
contribute the following sum to the cost of health insurance coverage through 
payroll deduction: 
fndividual Coverage Family Coverage 
E1Tectivc July 1,2009 \8% 1glVo 
Effective July 1, 2010 19r1,o 19% 
Effective July 1,2011 19% 19% 
El1edive July 1,2012 19% 19% 
Fffeetive JUllC JO, 201 J 20% 20% 
A unit member enrolled in the health insurance plan may submlt ,lll 
annual waiver of coverage on <J form designed by the District on or before 
Novcmbcr 1 of the school year. In the event a unit memher has failed to exercise 
this option l,ecause of an "unforeseen event", the unit member may apply for the 
bCllclit uHer Nuvember 1. The Superintendent with the Association Presidcllt, 
shall detennine to grant or deny the btc application. 
<1.	 Unit mcmbers hired on or before March 10, 20 I 0 shall be 
paid the Stffil of fifty pcrecnt (5011/~) ur the yearly 
contribution by the District for the plan he or she is 
cmrently enrolled in. El1eclive July 1,2010, the sum paid 
to such unit memhers shall be reduced to forty nine percent 
(49%). Effcetive July 1,2011, the sum paid to such unit 
members shal I be reduced to tatty eight pcrcent l48~"u). 
Effective July 1,2012, the sum paid to such unit members 
shall he reduced to forty scvcn perccnt (47%). 
b.	 Unit members hired aller Marl:h 10, 2010 shall be paid the 
sum of $1,750 for the waiver of indi"viuual coverage, or 
$3,000 lor lhe .........aiver of family coverage, whichever is 
appliel1bk Auy unit membcr employed by the District 
prior to March 10, 20 I 0, who suhsequently maules a 
person \\ibo is employed by the District, and who is 
emolled in individual or family eoverage at the timc of lhe 
marriage, and who elel.:ts to .........aive health insurance 
follo\'·,:ing the mauiage, shaH only be entit1cu [0 the $1,750 
waiver amount for individual coverage, or the $3,000 
waiver amount for family coverage. However, if the unit 
member at the time of the marriage is receiving a w<J[ver 
sum based upon the amounts set forth in subsection (a) 
above, the unit member shall continue to reeei've sflid slims 
following the marriage. 
e.	 Tn order for any lInit member to receive a waiver for family 
coverage, the unit member must have been enrolled ill a 
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family ploll for a minimum of two (2) years immediately 
[nior to the schoo] year in which the request for waiver is 
made. 
fn the event a unit member \',/ho has chosen to waive their coverage 
must re-t:moll bl:cau~<.: or au '\mforcsccH event" tbe unit member shall return on (l 
~ro-[<lta b(lslS the portion of monies previously paid, detennined as of the date of 
re-enrollment. 
Any unforeseen event shall be defmed as a "life event", such as, 
but not limited to, the death orthe per~on under whuse medical insuran<.:e lhe unil 
IIlClrlbcr is covered, divorce from tlle policy holder, or loss of job of the polley 
holder. 
Should the Empire plan or other health plan selected by the 
employee permit the option of L:overage or "same sex" amI "signilicanl ulhL:r", lllL: 
District shall elect same. 
2. Part~Time Teachers Leaves and Fringe Benefits 
a, EITective April 13,2007, parHime lcw:hers shall receiw 
pro-rata benefits.in accordance with their part-time status_ 
b_ Parl-limc lcachers employed before April 13, 2007 shall 
receive a pro-rata share of salary, sick leave, and persona] leave; and those 
reL:eiving at least Lifty (50%) percenl or salary shall n:ccive the full 
medical and dental provisions accorded full-time teachers. 
e. Part~time teachers who tcach three ~cr.iods or Illore per day 
may he assigned One period of building duty. 
d. PartRt.ime teachers shall be advanced to the next salelry step 
after having tcmght the equivalent of a full-time yearly schedule. 
e. Port-time teachers who receive less than 50% of salary may 
participate in the health plan offered by the district by paying the entire 
prcminm (Illl Cll~t to thc district) subject to the rules of the carrier. 
1". Nl)[\'v'iLhslanding lhe abow, parl-lime leachers employeu by 
the Districr in 1991-9) sholl continue 10 receive the same leave find fringe 
benefits as full-time teachers. 
, Disabilitv Ins\JfIlnce 
For the tenn of this Agreement the District will provide a long 
lenn uisability in<.:ume in::iuran<.:e plan. The details of the plan will be 
distrihllteu to all member') of the FTA. 011 or before November J, 1996, 
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the monthly mnxil11ul11 shall be increased to Three Thouso.nd Dolhrs 
($3000.00) 
4. Deulal Insurance 
The District will rro ..... ide $16.00 per month per Leacher for the 
purchase of a dental program. Effective .Tuly I, )010, the Distrid will 
provide $17.00 per month p~[ lcai:her for the purchase of a dental pmGt'Cun. 
Efli.:ctive July 1, 201 I, 11,e District will provide $18.00 per month per 
teacher for lhc puri:hase of a dental program. Effective July 1, 2012, the 
District will provide $19.00 per month pl'r l~acher for lhe purchase of a 
dent::!l program. 
S. Life Insllrance 
The School Dist:rict agrees to purchase group lilt: insurance for 
each covered employee providing $10,000 eovemge for Ulllt members. 
Each covered employee shnl! hnve tlie option of purchasing an 
additional, matching amuunl of such insurance. at his/her own expense. 
6. Pre-Tax Contribution Progr<:l,ffi 
The District \,vill ufTer, on a voluntary basis, a Pre-tax Contribution 
Program authorized by IRS Scction 125 whereby health and dentnl 
insurance premiums are deducted from employee's salaries and treated as 
n non-taxable item tor the purpose of paying the employee's portion of the 
premium for grou[1 medical and dent<lj insura.nce. The Assuciatiun and 
District will dc,velop mutually agreeable procedures for im[1lementation of 
the program. Association members will pay lip lo lilly cents (50~) per pay 
cheek toward the administrative eosts of this progrflm. 
As they become available, otller premium oplions may be offered 
as mutually agreeable. 
7. Tax Shelter Paym~nts 
The I3usiness Office will transmit pnyments wilhin Lhree (3) 
bllsiness days of dedudlon lur persons on direct depo,sit. 
S. Mileage Allowance 
Th~ Di~tricl agrees to update the mileage allowance to retlect 
current IRS standards for transportation to unit member:) who are regularly 
assigned to morl' than one building in the course of their day. Claims shall 
be paid biannunlly in a separate check. 
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Upon a teacher's retirement or tem1inatioll of service, provided 
he/she has been in lhe DislriC:L len years and has given seventy-five (75) 
calendar days notice of his,,11.er intention to retire or tcrminate to the 
district, and wh<:rc rctirement is involved. to the New Vork State 
Teacher:;' RctirelllenL System, he/she shall rcceiv~ compensalion in a lump 
sum for ullw;ed ;;ick Icave that he/.~he may have accl1111ulated in 
Jccordance with the following schedule. Effective July j, 2007, notice of 
intent to rctin.:: 1t\l.I"t bl' giv·cn by· February 15 during Lhc school year in 
which the teacher inLend;;; to retire prior to resignation for the purpose of 
rc li rt"1l1I'Ill. 
a. In the case of retirement, the accumulated sick leave 
llJlllP Sl1ln will be AS follows: 
10-15 vears 16-20 years 20 y<:ars or more 
20.0% - 1-99 days 25.0% -,1··99 days 30.0o/n - 1-99 days 
22.5%" 100-1~)() days 27.5% - 1OO~ 199 days 32.5~"o - 100-199 d<lys 
25.0% - 200-250 days 30.0% - 200-250 days 'S.O'}i> - 200-300 days 
h. In the case of resignation, the nCC1Jlllllinteo sick 
leave lump sum will be paid as follows: 
16-20 years 20 years or more 
11.5% - 1-99 days 17..')0;{) - 1-99 days 22.5% - 1-99 days 
150% - lOO-199 days 20.0% - 100-199 days 25.0% - 100-199 days 
]"1,5% - 200-}.50 days 22.5% "200-250 days 27.5% - 200-250 days 
c. The foregoing prOVLSluns are all subject to the 
following conditions: 
J. Any leaves of absence during the period of 
time that the employee wa:; employed hy the District shall 
be subtraC'.tcd from the rueasuring Lime whit:h the employee 
has been deemed to have bet:n <:mployed by the District for 
purposes of this Article: (a leave of ahsence shall he 
deemed to be any period of tilllt: during which lhc 
employee \vas not heing paid his or her Tull s,11my for the 
aClual rendtTin:o,: or Leat:hing servit:es to the District). 
11. The maximum number of days of 
accumulated unused sick days which will qualify for 
paymenl is 300. 
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111. Should <l tencher rlie: <lftcr h<lving gi\.'C1l 
written notice of his/her intention to retire or terminate, hut 
prior to thc actual datc of retirement Dr It'mlination, then 
the District shall pay to his/her estnte the <lmOllnt of money 
he/she would be entitled to in this article. 
IV. Upon 75 days notice of intention to retire or 
lCfIninale, a paymenl lor L1nllsed sick leave shall be paid 
rlil'ectly to the teacher in 11 sepnrate check. Effective: .Jll!y 1, 
200J, upon 75 days notice of intention to retire or 
terminate, or Februnry 15th prior to rcsignation for the; 
purpose of retirement, whichever is earlier, a pay'ment for 
unused sick leave shall be paid directly 1.0 the leal'her in a 
separate check. Sucll clleck sl1<111 be p8Y8ble within 15 
days of effective date of retirement or tennination. 
v. Upon 75 days notice of intention to retire or 
tcrminate, a payment for ullused sick leave shall be paid lo 
any annuity, investment fund, etc. designated hy the 
teacher. Effective July 1, 200J, upon 75 days notice or 
intention to retire or terminate, or February j 5th duri ng the 
school year in which the leacher intends to retire prior to 
resignation for the purpose of retirement, whichevcr is 
earlier, a payment for unused sick leave shall be paid to any 
anmlity, invcstment fund, cte. designated by the teacher. 
Such payment shall he made within I:') days of effective 
date of retiremenL or terminaLion. 
d. Elleetive July 1,2010, any sum pay3ble under this 
Article XT(S)(9) shall be paid into the re0pective employees' 403 
(b) account in the fonn of a non-elective employer contribution. 
The Distrid shall prepme the necessary l.IZ.C. documents to 
effectuate the foregoing. 
T. CURRICULUM DEVF.fOPMFNT 
1. Existing curriculum - the updatc and rewritc of existing curriculum 
shall be paid at the rate of$343 for the project in 2009-20l0, which amount sball 
be in(;reast:dlo $350 eHeelivc February t, 20 II; $354 elTeclive FebrUary 1, 2012: 
and $359 effective July 1,2012. 
2. \Vorkhook or Packet Development - the creation of a \Norkbook or 
program paeket shall be paid at thl;"rate Dr $691 luI' the projed in 2009-20tO. 
which amount shal r he increased to $705 effective February I, 2011; P 12 
el1eeLive February 1, 2012; ~md $723 dfedive July 1,2012. 
3. New CurriC'ulum - ne\.... clirriC'u!lml develcpmenL shall be 
compensated according to tbe following project rates: 
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fl. One-person project: 
$1,035 ill 2UUl)-2010, which ;1/lWUll[ sli<'lJl Ix inlTca~l"d Lo 
$1,056 effective february I, 2UJ I ~ $1,O()7 effective 
February I, 2U12; amI $1.083 etTeL:Live July 1,2012. 
b. Two-person project: 
.~1,1R2 in 2009-2010, which amount ~hi1ll be increased to 
$1,410 effective february 1, 2011; $1,424 effective 
February 1,2.012; ElIld $1,445 effective July 1,2012. 
c. t'hrec or more people working un the same pruject: 
$1,657 in 2009-2010, which amuunl shall be increased to 
$1,(i90 effective February 1, 2011; $1,7U7 effective 
february 1, 1012; and 5) 1,733 effective July I, 2012. 
The curriculum developers shall submit, with tIle cOlllpleted 
proj,-xl, the uislribuLiun uf paymenl shed uescribing the amounts to be paid to 
each developer. In no cnse Sh;ll1 the rotal sum exceed the allocation for the 
project. All curriculum projects shall be subject to approval by the Department 
Ch;)ir. Principnl nnd the Assistant Superintendent for Curriculum. 
4. New CLtrricuhun - RcqLtcslliJr Proposal 
Whenever appropriate, the District will post a Request for Proposal 
which specifIes the scope ofthc project. The Request for Proposal will be posLeu 
on the District Posting Boards and sent to the FTA pre~idel1L hllilding 
cooruinaturs anu appropriate members ofihe faculty. Upon receipt of proposal 
the A~si!)tant Superintendent for Curriculum sllflll award the propos,'l and aS~lgn 
projet:t t:ompensation. 
ARTICLE XII 
DEPARTMENT CHAIRS AND CURRICULUM SPECIALISTS 
A. APPLICABILITY OF CONTRACT PROVISIONS 
DeparLment Chairs and Curriculum Specialists primarily serve the District 
flS tenchers and their responsibilities as Department Chairs and Curriculum 
Specialists are essentially additional duty a,<;signments, aJl agreem.ents between the 
School District and the FTA apply to DcparlIllenL Chairs and Currkulum 
Specialists in their teaching function. The pnwisions of this article refer to 
assignment as Department Cbairs or Curr[l,.;u!um Spet:ialisLs. 
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B. NOTICE OF TFRMINATION 
The Dist.rict shull give the chairperson not less lhanlhlrly (30) day::; notice 
of termination during the school year. 1n the event sllch nQtin: extends into the 
following contract year, it would be given nalless than sev~nty-five (75) calendar 
days prior to the starr of the next school year, and not to execcu thirLy (30J days 
after lhe Start uf (he new school year. 
Should tennination of position as Depmtment Chilir ueem, that GlfIployee 
will feVlT[ [0 his/her full lime previuusly held tenured teaching position. It is 
ulHlerstood that. for the duration of the term of Dcprlltmcnt Chair ll.:rrUIe as a 
lcadllT in Lhal department lS retained. 
C. WPJlli._YEARAND fACILITIES 
The work year for Depm11llent Ch8irs and Curriculum Specialists will 
begin wHh orientation of new It'~lI;her::; (if they are employed) or on that same date 
at the request of the principal, amJ will conclude lIot more than two days beyond 
the tea(.;hers' work year. 
Office space, telephones and clerical help will be provided when possible. 
D. PROfESSIONAL MEETINGS AND CONFERENCES 
Suhject to the approval of the Superintendent, the Dislril'l agrees Lo 
proviue sul1il..:ienl rnonie.s ::;0 that Department Chairs and Curriculum Specialists 
llJay attend ll1iljor conferellces in their various fields. 
E. SALARIES 
See Arlicle XI(Q) Stipends. 
In addition to the salaries set forth in Article XI, Department Chairs or 
Curriculum Specialists requested to work beyond the conlraded school year by the 
Superintendent will he compensated at the rate of 1/200th of the member's base salary for 
each day worked. The two Jays for new teai;her orientation and the two days beyond the 
reacher's work year nre exempt from this extrA pay provision. 
F. The teaching load for DepartmeuL Chairs will be four (1) teaching periods. 
() DUTIES OF DEPARTMENT CHAIRS 
1. Department Chairs will be responsible for the superVlSlon and 
development of teachers within their department. 
2. During the school yem Department Chairs will usc their 
preparation period for slalT developmenl whenever possible. 
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J. At the discretion of the administration .. hased upon need, extended 
rele,ase lime hom leaL:hing assignments may be gran led. 
ARllCLE XIll 
ASSOCIATION RIGHTS 
The District recognizes tlut the Assoeialioll as the bargaining unit has celtain 
rights that are inclw;j've of hut not necessarily limited TO the [0110\,\,111[;: 
Upon rea.sonflble notice 10 the i1pprllpriatc administration authoritic::i lhl' 
Association may use school buildings for i\:;sociation husiness at reasonahle time" 
(provided that thcrc is no conflict with other usc lhcw..ll) or aner the schoul d<lY. 
One bulletin board will be mad~ available in each school building for the posting 
of materials and information dealing with legal Association bllsincs:'>, 
The Ass\)ciatioll has the LIse uJ' the inter-school mail l'al'ililies and memhcrs' mail 
boxes for distrihuting materials which involve legitimatc A:-;socifllioll hllsiness. 
Roard minutes, agenda and personnel policies, to the extent flmt the Sclllll: arc 
public recorJs, ,',:ill be supplied lo the Association. 
The Association shan he afforded adequate time to distribllte the contract to new 
kaL:has Juring orienlation. 
The A';suciation, through its representative. shall he given timc to make 
f1llnOllncemenis concerning legitimate Association businL:ss al lhe beginning and/or end 
of faeulty meetings on prior notice to thc principal. 
The PTA President sha11 be relieved of all ;xhninistrative assigrunents and 
examination proctoring Juties. In the event that the rTA President is a pre-K, elementary 
or middle school teacher, aggregate equivalent lime oCt'" [rum aJminislrative assignments 
shall be granted, subject to the review of the pmties. (Till":; shJll include release one day 
per month - the equivalent oi'set:onJary proctoring time - and release from all duties). 
The Union Vice PresiJents. the Cirievance Chairs and. all FTA Building 
Coordinators shall nol have a July assigrnnent. Current limitations on annual hours tu 
duty assignments for teachers shall he mailltained.. 
ARTICLE XIV 
GRIEVANCE PROCEDURE 
A. DEFlNlT10N 
Any daimed '':iolation coneeming the meaning, interpretation or 
application of this agreement shall constitute a grievancc for the purpose of this 
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Article. 
B. GENERAL PRlNClPL~S 
1. Gricvances may be lnstiluted hy a covered employee or by a 
representative of the FTA on hellfllfofthe gl'iev<ll1t. 
2. All grievances sh<lll he in ,...riting and shall includc the name and 
position of the person or persons aggrieved and a statement \If the nature of the 
grievance, the seelioIl or seclil)IlS 01" thl: conlracl that an: alleged tu have been 
violated and the remedy sought. Griev::ll1ces [Jnd responses tberl~(o at all steps 
shall be in writing and shall include the decision of the respondent at each step. 
3. ./\11 grievances must be filed at the appropriate step within thirty 
(30) school days aftcr thc occurrence of the cvcnt or i.\l:lion giving rise to the 
grievance or the same shall he waived. 
4. The failure of the grievant to mise a grievance in the prescrihed 
lime period or within the lime limits set forth therefore shall be a waiver of the 
right to grieve the matter in the first instance; and, failure La proceed to a 
subsequent step in the grievance procedure within the time limits specified therein 
after a dceisiou has been rendered at any kvel shall be, and be deemed to be an 
acceptance of the decision rendered and shall constitute a waiver of any future 
appeal on the grievance or grievances at issue. In the event that new evidence 
comes to light which would justify a decision different in effect than the one 
rendered, a ne'.... grievance may be filed based upon such new evidence and the 
griev:mce timetahle set fmih in this ALticle shall apply thereto. 
In the event that a decision has been rendered in a grievance 
proceeding and that decision has not been implemented, if implementation is 
re4uired within a reasonable time, or iUhe said decision has been violated, by the 
District the presentation of such evidence to the person or persons who rendered 
said decision shall constitute grounds to reopen the grievance at the level at which 
it had previously been terminated. 
At all lcllmal steps in the grievance procedure, whcther or not the 
FTA is representing the grievant, the FTA shall receive reasonable notice of and 
have a reasonable opportunity for an PTA member to be present at each scheduled 
meeting. The FTA shall receive a copy of each formal writtcn grievance 
commencing with Step 1, and any written responses thereto. As a corollary to 
such right extcnded to the FTA, the decision at t:ach step shall be as binding upon 
the PT./\ as it is on the grievant. 
5. Pmms for filing grievance. serving of notice. and a.<;king of appeals 
and any other neccssary docurncnt?ry li.mTIS reasonably re4uired for an orderly 
grievance process shall he jointly prepared and approved hy the parties hereto not 
ineonsistcnt with all oftbe other (elms ;mu provisil..lns or this Artide. The District 
shall then cause to be reproduced reasonable supplies of said forms and provide 
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the FT:\ with a reasonable qllantity thereof <llld have addItional sets or slieh (()I"ms 
available with the school district clerk. The unavailability of forms willllnc1er Jlll 
circumstances justify an cxlensJlln (to any party) (If the grievance timetable. 
6, The processing of grievan..::es shall, wherever possible, be 
conducted at a time whieh shall al1'ord all interested parties a reasonable 
opportunity to attend scheduled llleeting~,; however, nothing contained III this 
provision may be deemed (0 extend the grievance timetable 'unless ~llch extension 
()f time shall be :o;et forth in writing; and executed by tile grlcvant, lhe FIA ..md lhe 
appropriate representative or representatives charged with the d~ci:-;ion 
responslbility at each pmticulm SlCp. 
7. The district, the grievant and the PTA agree that to the extent 
permitted by 1<1\\', ,lnu providing there is no violation of privilege or right of 
privacy on the part of anyone, each will provide, upon re(j~,;onabje reqllest, 
records, dOClllncnts and other (~videnee deemed necessary and material by the 
deciding authority to ajust resoll1tion of the griewlllce, 
8. Nothing contained herein sholl be construed to limit the right of 
any covered employee unit at any Time to disc\lsS with any administrator or 
representative of the Hoard of Education a claimed viobtlOIl or alleged improper 
application or the terms a.nd conditions of this umtract, provided however, thflt 
"ncll d isclission mld/or the results thcn:l1!" shall not be inconsistent or in conflict 
with the terms and provisions of this agreement. 
C. PROCEDURE 
Step 1:	 All grievanccs shall be submilled in writing to the teacher's 
immediate sure riM, within the ti me limits specified herein, 
and a written rcsponse thereto shall be made within seven 
(7) days {exclusive of holidflys) after the supervisor has 
reeei ved the same. 
Step 2:	 If the g.rievance is not settled at Step 1, or ;111 answer has not 
been received by the grievant (or the FTA on behalf of the 
grievant) in the time specified in ~tcp 1, the grievant, or the 
PTA on behalf of the grievant may within fourteen (14) days 
(exclusive of holidays) submit the same in writing to the 
Superintendent. Within fi've (5) JllyS (cxelusive or 
holidays), afler lhe grievanl'e has been submitted to the 
Superintendent, the Superintendent shall schedule a meetiug 
with the aggrieved party and a representative of the FTA for 
the purpose of resolving lhc grievance, the meeting tl1 take 
place within ten (10) days (exclnsive of holidays) of the 
submissioll of tllc gric\·ancc [0 [hc Superintendent. 
Step :3:	 If the grievanl't' is uol settled a( Str:p 2 within ten (10) days 
after the meeting \vith the Superintendent, or lhe 
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Superintendent fails to respond within such lime, the 
grievant or the I'TA on behalf of the grievant, may within Dil 
additional ten (10) days (exclusive of holidays) submit the 
grievance for resolution to the Hoard of Edllcatioll. The 
Board shall wilhin len (10) days (exclusive of holidays) 
follo\ving its receipt oftlle written grievance at Step 3 IIIeet 
with the aggrieved party and the representative of the FTA 
for tIle purpose of attempting to resolve [he grievance. The 
Board shall, within ten (10) days (exclusive of holidays) 
following lhe completion of its meeting with the grievant, 
apprise the grievant, or the FTA on behalf of the grievant, in 
\\Titing of its position in regard to the grievance. 
Step 4:	 In the event that the grievance is 110t resolved at the Hoard 
level within the len (10) days (exclLlsive or holidays) 
follOWing the date of the decision of the Roard, or the fnilure 
of the Board to submil its written decision to the grievant, or 
the PTA on behalf of the grievant, the FTA nU1Y submit the 
grievance lo binding arbilratil)n. 
The decision of the arbitrator or arbitrators shall be based upon and limited 
to the application fllld thc interpretation of this agrcemenl amI the ef1'ect of such 
decision may not modify, amend, alter, vary, contmdict or hilve effect beyond the 
specific terms and conditions ortllis agreemenl. 
The decision of the arbilrator(s) shall be linal and binding lIpon all parties. 
The eosls Lor all services and expenses of the arbitration proceeding shall 
be fh1me equally by the grievant (or grievant) and the District. 
ARTICLE XV 
COPY OF AGREEMENT 
Each teacher in the District will receive a complete copy of this agreement, as 
well as any amendments to its provisions whidl shall bc agreed upon in the fUlure. The 
cost of printing will be equally divided bet\veen the Board of Rdncation and the 
Association. 
ARTICLE XVI 
CONFORMITY TO LAW-SAVING CLAUSE 
A. If any provision of this agreement is or shall at any time be contrary to 
law, then such provision shall not be applicable or performed or cniorccd, except to Lhc 
exlenl permitted by law. 
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B. II" there is such a provision as descrihed in ".4" al1 other prO\,jsj[)J]S of this 
agreement not affected shall remain in force. 
ARTICLE XVII 
PRIMACY OF AGRI£EMENT 
This agreement shall slJperscd~~ any luk:" n:guIaLions, or practices in the District 
which ~hall be contrary to or inconsistent with its terms. If 811 indivichlal arrangl'ment, 
agreement or COllttact contains <lilY hmguage incunsistent with this agreement, This 
agreemenl, during its durmion shall be Cl)ntmllinc. 
ARnCLE XVlII 
MAINTENANCE OF STANDARDS 
General working condi[iuns shall be maintained at existing standards and slmll not 
be reduced by virtue of the execution ofrhis duclllHcnt, unless expressly stated herein, or 
for guod, plOper, and compelling reasuns 
ARTICLE XIX 
MISCF.I .LANEOUS 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS A(jREEMENT REQUIRING LEmSLATIVE ACTION TO PERMlT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROV!DING THE 
ADDITIONAL FUNDS THEREEOR, SHALL NOT IJECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEOISLATIVE BODY lIAS GIVEN APPROVAL. 
ARTICLE XX 
ELIMINATION OF POSITIUNS 
In lhe event the Doard of Education intends to terminale lhe employment of <3 
teacher due to the abolilion or a position(sl, :>ueh teacher ,Shl111 receive noticc within 10 
days after the ROflni makes the official dccision lo eliminate the pt)~iti(m(~). Teachers 
whu are lerminated because of the elimination uf positions, lJpun wriuen request to the 
Snperintendent, shnll be givcn prelerence tor available part-time and sllbstitute teaching 
positions for which they are qUIIJified <1t tile pay rates and benefits applicahle to those 
positions. 
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ARTICLE XXI 
Fllli1:I'ORT DRESS GUiDELINF.s 
A. PURPOSfO 
The pLllpose of these (.lrc~s guidelines is to foster and maintain a positive 
work climate in an educational setting and promote self-respect and respect for 
others. Employees can Jress in comlorlablc, casual attire, as long as it is neat, 
clean in good taste, and projects 8 positive image. 
B. DRESS GUIDELINES 
It is expecleJ thal leacher dolhing will be. appropriate for elJl educ<ltion 
community, while being practical for the nature of vmrk assigned. How 
employees dress and present themselves is a slaLeml.:'nL ~~bUlll them and the 
Freeport Public Schools. Employees ilre a model for ont" students. Whether 
interacting with fellow teachers and other employees un lheiub, mceling vvilh 
sludcnts, parents, or representing FreepC)l1 Public 'school at a function, meeting or 
conference, attire, behavior and attitude says <I lot. Employee~ ~houlJ wme lo 
vmrk well groomed and dresscd appropriately. 
Casual attire em:ornp~ses many looks. Howc,,'cl". casual attire means 
clothing thClt ClHmvs employees to feel comfortable at work, yet is appropriate for 
Cln educational setting. 
INAPPROPIUATE: 
•	 SV'ieatpants, sweat suits, unless appropriate for physical education or 
sports actjvitie~. 
•	 Revealing, or see-through attire such as ripped gannents, tube or halter 
lOpS. 
•	 Gamlents revealing an exposed miJrilT. 
•	 Gam1elHs that have ohscene pictures or slogans. 
•	 Inappropriate footwear, including footwear generally reserved for 
beachwear such as plastic or rubber 1lip 1lops, or slippers. 
A rule ofthurnb--if unsure an article of clothing is acceptable, mosl likely 
it isn't. In other words, if in doubt. don't wear it. Employees needing 
aJdilioual information abollt wlwt attirc is ClppropriClte may bring their questions 
to their SIlpervisor. 
1n the event that a question arises concerning these Guidelines the 
Superintendent and the President of the Association shall med wilh the intent to 
rcsolvc the matter. 
45 
TN WITNESS WHERF:OF, the p3rlie:i hcrelo have cu.ll~ed these prescJlt lO be 
exec'ilkd by their duly aUthorized repre::;entatives on the day amI year first above written. 
FREEPORT UNfON fREE SCHOOl, UISlRlCT 
Dated: 
R, ASSOCIATION 
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SALARY SCHEDULES
 
STEP 
2 
,
 
,
 
5 
6 
7 
6 
9 
1J 
"
 
" 
" 
"
 
"
 
16 
H 
16 
"
 20 
2\ 
22 
23 
24 
25 
200912010 
SCHEDULE T1 C 
RANGES 
1NBA 1BJBA+15 1CIBA ,30 
PRE 2000
 
TEACHERS SALARY A
 
HJS S STEP 25 RANGE 4 CONTRACT DAYS 200 HOURS/DAY 7
 
1DIBA+45 
FEBRUARY 2D11 
SCHEDULE T2C 
RANGES 
1A1BA 18/BA+15 1CIBA+30 1DfBA"'45 
51,537.00 53,115.00 56,63i 00 57,717 00 
53,911.00 55,354.0C 59,19[,.00 60,294.00 
56,171,00 57,590.00 61.77: 00 62,869.00 
58,447.00 59,837.00 64,35::;,00 65,440.00 
60,714.00 62,077.00 66,918.00 58,031.00 
62,794.00 64228,00 69,718,00 70,810.00 
64,867.00 66,3<:11.00 72,528.00 73,576.OC' 
66,946.00 68,540.00 75,330,00 76,358.0C 
69,031.00 70,688,00 76,13600 79,141.00 
7' ,103.00 72,853.00 aO,931.-:l0 81,926.00 
73.160.00 74,89800 83,565.00 84,572.00 
78,185,00 79.294.JO 86.197.00 87,22500 
80,549,00 81,939.00 88,824.00 89,B78.00 
82,925,00 84,591.00 91,456.00 92,544.00 
85,293,00 87.232.00 94,109.00 95.195.00 
85,293.00 87,232.00 94.10900 95,195.00 
65,29300 87,232.00 94.109,00 95,19500 
85,293.00 87,232.00 94,109.00 95,195,QO 
S5,293.00 8723200 94,10900 95,195.:)[j 
87.067.00 902.:300 96,70~. 00 98,293.08 
87,067.00 90,243.00 96,70~,.00 98,293.00 
87,067.CO 90,243.00 96,7D! C'O 98,293.00 
87,0~7.C':' 90,243,00 ::;6,7[.~: DO 9S,293.00 
87,067.0C 90,243.00 96,70S!.~0 98,293.00 
90,822.00 93,G2'7.00 91,72l'.OO 99,788,00 
52,670,00 54,178.00 57,76S.DC 58.871.00 
54.9WJOO 56.461.00 00,379.•JC 61 500,00 
57.294.00 58,742,00 63,007 ,no 6':',12600 
59.616.00 61,034.00 65.040.00 61),74900 
61.928.00 63,319.00 68,256.00 69.39200 
64,050.00 65,51300 71,112,00 72,226.:'0 
66,164.00 67,719.-:-0 73,979.00 75,048.00 
68,285.00 69.911.00 7683700 77,S85.CO 
70,412.00 72,102.00 79,69900 SO,724.00 
72.525.00 74,310.0C 82,55000 <1.3,565.00 
74,623.00 76,396.00 85,236,00 85,2t3.0C: 
79,749.00 80,88C.00 87,921.00 88,97C.00 
82,'60.00 83,578.00 90,500.00 91.676.00 
84,584.00 86,283.00 93,285.00 94.395.00 
85,999.00 88,977.00 95,991.':;0 97,099,00 
86,999.00 88,977,00 95,9S1.0Q! 97,099,00 
86,999,00 88,977.00 95,991.cd 97,09900 
86,99900 88,977.00 95,991.0C 97.099.00 
86999.00 88,977,00 %,991.00 97,099,00 
8B808,00 92,048,00 92,643.00 100,259,00 
88808,00 92,:J48.~0 98,643,Q\) 100,25900 
88,80800 92,':'48.:l0 98,643,00 100,259.:J0 
B8,BOB.C'Q 92,C48.08 9864300 1='O,L5~:':J 
8B,BOB.GD :;2,C48.UC 98,64300 ~CQ,259.0:l 
92,638.CD ;4,S'37.0C 99,68':00 ~C1,7S4.0C 
PRE 2000
 
TEACHERS SALARY A
 
HIS S STEP 25 RANGE 4 CONTRACT DAYS 200 HOURSICAY 7
 
FEBRUARY 2012 JULY 2012 
SCHEDULE T3C SCHEDULE T4C 
RANGES RANGES 
STEP 1AJ6A 161BA+15 1CieA+30 1DIBA+45 1AJBA 1BiBM15 lCIBA+:lO 1DfBA+45 
2 
2 
2 
2 
2 
2 
1 53,197.00 54,72000 58,347.00 59,460.00 
2 55,539.00 57,026,00 60,983.00 62,115.00 
3 57,867.00 59,329.00 63,637.00 64.767.00 
4 60,212.00 61,644,00 66,296.00 67,4~600 
5 62,547.00 63,952.00 68,939.00 70.086,00 
5 64,.39100 66,168.00 71,823.00 72,94800 
7 66.826.aO 68,396.00 74,719.00 75,798.00 
'3 68,968.GO 70,610.00 77,605.00 78,664,00 
9 7U16.GO 72,823,00 80.49f 00 81,531.00 
10 73,250.CO 75,053,00 83.37(,00 84,401.00 
1 75,369.00 77,160,00 86,098.00 87,126.00 
2 80,546.00 81,689.00 88.800.00 89.860.00 
3 82,982.00 84,41400 91,506.00 92.593.00 
4 85,430.00 87,146.00 94,216.00 95.33900 
15 87,B69.0G 89,867.00 96,951.00 98,07000 
16 87,S690C 89,867.00 96,951.00 98.07000 
7 87.869.00 89,857.00 96,951.00 98,07000 
8 87.869.00 89,86700 96,951.00 98,070.00 
9 87.eeg.OO 89,867.QO 96,951.00 98,070.00 
1 89.696.00 92,968.00 99,629.00 101,262.00 
, 89,696.00 92,968.00 99.629.00 101,262.00 
1 89,696.00 92,968.00 99,629.00 101,262.00 
1 89,696.00 92,968.00 99,629,00 101,262.00 
4 89,696,00 92,968.00 99,629.00 101,262.00 
'S 93.564 00 95,816.00 100,681.00 102,802.00 
53,995.00 55,541,00 59,222.00 60,352.00 
55.]72.00 57,881,00 61,898.00 63,04700 
58,735.00 60,2; 9,00 64,592.00 65,73900 
61,115.00 62,569,00 67,290.00 68,427.00 
63,485.00 64,911,00 69,973.00 71,137.00 
65,661.00 67,16".00 72,900.00 74,042.00 
67,82B.00 69,422.00 75,84c.oa 76,935,00 
70,003.00 71,669.00 78,768.00 79,844,00 
72,183.00 73,915.00 31,703,00 82,754,00 
74,349.00 76,17900 34,627.00 85,66700 
76,500.00 78,317.00 87,379.00 88,43300 
131,754.00 82,914.00 90,132.00 91,206.DO 
84,227.00 85,680,00 92,879,00 93,982.00 
a6.7~ 1,00 88,453,00 95,631,00 96,769 DO 
89,18700 91.215.00 98,405.00 99,541 :JO 
89,18700 91.215.00 98A-VS.OO 99,541.00 
89,187.00 91.215.00 9Cl405QO ;;9,541.00 
89,187.00 91,215.00 98.40500 39,.'541.00 
89.187.00 91215.00 9840500 99,541.00 
91,041.00 94,363.00 101 12300 '02,781.00 
91,041.00 94,363.00 101,123,00 102,781.00 
91,04100 94,363.00 101,123.00 102,781.00 
91,04100 94,363.00 101,123,00 102,781.00 
91,041 GO 94,363.00 101,123.00 102,781.00 
94,967.00 9'r,253.oo 102,191.00 104,344.00 
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PRE 2000
 
GUIDANCE BACHELOR
 
HIS STEPS 25 RANGE 4 CONTRACT DAYS 200 HOURS OAY/7
 
200912010 
SCHEDULE G1C 
RANGES 
FEBRUARY 2011 
SCHEOULE G2C 
RANGES 
STEP 1AIBA 1BlBA+15 1CIB,\ ,30 1DIBA+45 1A1BA 1BIBA+15 1C/BA+30 10lBA+45 
1 
2
 
3
 
• 
5 
6 
7 
•
8 
10
 
11
 
12 
13 
1.
 
15
 
16
 
17
 
18
 
1.
 
20
 
21
 
22
 
23
 
2' 
25 
55.510.00 57,103.00 60,8~~.00 62,043.00 
57.952.00 59,506.00 63,633.00 64,816.00 
60,385.00 61,910.00 66.406.00 67,584.00 
62,830.00 64,324.00 69,175.00 70,349.00 
65.268,00 66,735.00 71,937.00 73,132.00 
67,501.00 69,044.00 74,950.00 76,120.00 
69,732.00 71,371.00 77,969.00 79,094.00 
71,966.00 73,680.00 80,960.00 82,088.00 
74,209.00 75,991,00 83,995.00 85,080.00 
76,437.00 78,315.00 87,001.00 38.069.00 
78,644.00 80,517.00 89,832.00 90,912.00 
84,048.00 85,243.00 92,660.00 93,767.00 
86,591.00 88.085.00 95,487.00 96,620.00 
89,143.00 90,935.00 93,314.00 99,485.00 
91,688.00 93,775.00 101,169.00 102,333.00 
91,638.00 93,175.00 101,169.00 102,333.00 
91,688.00 93,775.00 101,169.00 102,333.00 
91,688.00 93,775.00 101,169.00 102.333.00 
91,6B8.00 93,775.00 101,169.00 102,333.00 
93,600.00 97,012.00 103,96<'.00 105,663.00 
93,600.00 97,012.00 103,964,[10 105,663.00 
93,600.00 97,012.00 103.964.00 105,663.00 
93,600.00 97,012.00 103,964.00 105,663.00 
93,600.00 97,012.00 103,964 00 105,663.00 
97,634.00 99.984.00 105,056.00 107,270.00 
56,620.00 58,245.00 62,105,0(] 63,284.00 
59,111.00 60,696.00 64,906.00 66,112.00 
61,593.00 63,148.00 67,734.00 68,936.00 
64.087.0tl 65,610.00 70,559.00 71,75&.00 
66,573.00 66,070.00 73,:316.00 74,595.00 
68,851.00 70,425.00 76,449.00 77,642.00 
71,127,00 72,796.00 79.528.00 80,676.00 
73,405.00 75,154.00 82,600.00 83,730,00 
75,693.00 77,511.00 85,675.00 86,782.00 
77,966.00 79,881.00 88,741.00 89,830.00 
80,217.00 82,127.00 91,629.00 92.730.00 
85,729.00 86,948.00 94,513.00 95,642.00 
88,323.00 89,847.00 97,397.00 98,552.00 
90,926.00 92,754.00 100,280.00 101,475.00 
93,522.00 95,651.00 103,192.00 104,380.00 
93,522,00 95,651.00 103,192.00 104,380.00 
93,522.00 95,651.00 103.192.00 104,380.00 
93,522.00 95,651.00 103,192.00 104,380.00 
93,522.00 95.651,00 103,192.00 104,380.00 
95,472.00 98,952.00 106,043.00 107,776.00 
95,472.00 98,952.00 106,043.00 107.176.00 
95,472.00 98,952.00 106,043.00 107,176.00 
95,472.00 98,952.00 106,043.00 107,176.00 
95,472.00 98,952.00 106.043,00 107,776.00 
99,58700 101,984.00 1D7,157.00 109,415.00 
FEBRUARY 2012 
SCHEDULE G3C 
RANGES 
PRE 2000
 
GUIDANCE BACHELOR
 
HIS STEPS 25 RANGE 4 CONTRACT DAYS 200 HOURS DAY!?
 
JULY 2012 
SCHEDULE G4C 
RANGES 
STEP 1AJBA 1BIBA+15 1CIBA+30 1DIBA'Io45 1AJBA 1B/BM15 1C/BM3o 1DIBA'Io45 
1
 
2
 
3
 
4
 
5
 
6
 
7
 
8 
9 
10
 
11
 
12
 
13
 
14 
15 
16 
17 
18 
19
 
20
 
21
 
22
 
23
 
24
 
25 
57,186.00 53,827.00 62,726.00 63,917.00 
59,702.00 61,303.00 65,555.00 66,773.00 
62,209.00 63,779.0n 68,411.00 69,62S.nn 
64,128.00 66,266.00 71,265.00 72,474.00 
61,239.00 68,751.00 74,110.00 75,341.00 
69,540.00 71,129.00 77,213.00 78,418.00 
71,838.00 73,526.00 80,323.00 81,483.00 
74,139.00 75,906.00 83,426.00 84,567.00 
76,450.00 78,286.00 86,532.00 87,650.00 
78,746.00 80,680.00 89,62L.00 90,728.00 
81,019.00 82,948.00 92,545.00 93,657.00 
86,586.00 87,817.00 95,458.00 96,598.00 
89,206.00 90,745.00 98,371.00 99,538.00 
91,835.00 93,682.00 101.283.00 102,490.00 
94,457.00 96,608.00 104,224.00 105,424.00 
94,457.00 96,608.00 104,224.00 105,424.00 
94,457.00 96,608.00 104,224.00 105,424.00 
94,457.00 96,608.00 104,224.00 105,424.00 
94,457.00 96,608.00 104,224.00 105,424.00 
96,427.00 99,942.00 107,103.00 108,854.00 
96,427.00 99,942.00 107,103.00 108,854.00 
96,427.00 99,942.00 107,103,00 108,854.00 
96,427.00 99,942.00 107,103.00 108,854.00 
96,427.00 99,942.00 107,103.00 108,854.00 
100,583.00 103,004,00 108,229.00 110,509.00 
58,044.00 59,709.00 63,667.00 64,876.00 
60,598.00 62,223.00 66,538.00 67,775.00 
63,142.00 64,736.00 69,437.00 70,669.00 
65,699.00 67,260.00 72,334.00 73,561.00 
68,248.00 69,782.00 75,222.00 76.471.00 
70,583.00 72,196.00 78,371.00 79.594.00 
72,916.00 74,629.00 81,528.00 82,705.00 
75,251,00 77,045.00 84,&77.00 85,836.00 
71,597.00 79,460.00 87,830.00 88,965.00 
79,927.00 81,890.00 90,972.00 92,089.00 
82,234.00 84,192.00 93,933.00 95.062.00 
87,885.00 89,134.00 96,890.00 98,047.00 
90,544.00 92,106.00 99,847,00 101,031.01l 
93,213.00 95,087.00 102,802.00 104,027.00 
95,874.00 98,057.00 105,787.00 107,005.00 
95,874.00 98,057.00 105.787.00 107,005.00 
95,874.00 98,057.00 105,787.00 107,005.00 
95,874.00 98,057.00 105,787.00 107,005.00 
95,874.00 98,057.00 105,787.00 107,005.00 
97,873.00 101,441.00 108,710.00 110,487.00 
97,873.00 101,441.00 108,710.00 110,487.00 
97,873.00 101,441.00 108,710.00 110,487.00 
97,873.00 101,441.00 108,710.00 110,487.00 
97,873.00 101,441.00 108,710.00 110,487.00 
102,092.00 104,549.00 109,852.00 112,167.00 
STEP 
2 
3 
4 
S 
,
 
, 
,
 
,
 
10 
11 
12 
13 
"
 
"
 
16 
12 
18 
"
 
20 
21 
22 
23 
24 
25 
:2009I:2010 
SCHEDULE G1D 
RANGES 
2A-MAIMS MAlMS+10 MAJMS+20 
PRE 1119/2000
 
GUIDANCE MASTER
 
HIS S STEP 25 RANGE 7 CONTACT DAYS 200 HOURS/DAY 7
 
RAt.lGES 
MAiM >+3~ MAJMS+45 MAJMS+60 EDDfPI-ID 2A-MAIMS 
FEBRUARY:2011
 
SCHEDULE G2D
 
MAlMS+10 MAJMS+20 MA/MS+30 MA!M5+4S MAJMS+60 EDDIPHD 
65,561.Cl0 6&,911.00 68,307.00 69,7.6.00 71,132.00 n,7n.00 76,414.00 
68,334.00 69,746.00 71,1,56.00 n,t,7.00 74,105.00 76.7BO.00 79,453.00 
11,103.00 72,561.00 74,018.00 75,5"6.00 77,085.00 79,7B5.00 82,485.00 
73,BBR.OO 75,373.00 16,874.00 78,450.00 80,059.00 82,791.00 85,525.00 
76,669.00 76,192.00 79,741.00 81,375.00 83,040.00 85,B05.00 88,568.00 
79,564.00 81,106.00 82,644-.00 8-4,270.00 85,930.00 88,731),00 91,530.00 
82,485.00 84.02:5.00 85,551.00 87,127.00 88,736.00 91,602.00 94,468.00 
85,412.00 86,936.00 88,460.00 90,001.00 91,603.00 94,502.00 97,399.00 
118,J28.00 89.847.00 91,376.0C 92,907.00 94,466.00 97,411.00 100,356.00 
91,2:43,00 92,757.00 94,277.00 95,804.00 97,34-9.00 100,322.00 103,293.00 
94,117.00 95,773.00 97,374.00 98,969.00 100.595.00 103,657.00 106,720.00 
91,107.00 98,783.00 100,494.00 102,211.00 1C3,95B.00 106,792.00 109.626,00 
100,206.00 101,945.00 103,697.00 105,430.00 107,195.00 110,3n.00 113,560.00 
103,354.00 105,115.00 106,887.00 108,675.00 110,492.00 113.742.00 116,991.00 
106,490.00 108,;1.18.00 110,097.00 111,894.00 113,722.00 117,066.00 120,412.00 
106,490.00 108,278.00 110,097.0a 111,894.00 113,722.00 117.066.1)0 120.412.00 
106,490.00 108,278.00 110,097.00 111,894.00 113,722.00 117,066.00 120,412.00 
106,490.00 108,278.00 110,097.00 111,894-.00 , 13,722.00 117,066.00 120,412.00 
106,490.00 106,278.00 110,097.00 111,894.00 113,72~.00 117,066.00 120,412.00 
110,173.00 112,511.00 114,258.00 116,024.00 117,816.00 120,609.00 123,401.00 
1',0,773.00 112,511.00 114,258.DO 116,0::4.00 117,816.00 120,609.00 123,401.00 
110,773.00 112.511.00 114,258.00 116,'J24.00 117,816.00 120,609.1l0 123,401.00 
110,773.01l 112.511.00 114,258.00 116,0~4.1lO 117,816.00 120,609.00 123,4M.OO 
110,773.00 112,511.00 114,258.00 116,0'-4.00 11T,816.00 120,609.00 123,401.00 
113,873.00 115,614.00 117.371.00 119,119.00 120,391.0Cl 123,487.00 126,082.0Cl 
66,872.00 68,2:)5.00 69,673.00 71,100.00 72,555.00 75,14<1.0\1 77,942.00 
69,701.00 71,141.00 72,579.00 74,Cl69.00 75,587.00 78.316.00 81,042.00 
72,525.00 74,012.00 75,498.00 71,047.00 78,627.00 81,381.00 84,135.0Cl 
75,366.00 76,880.00 78,411.00 Bli,D19.0I:l 81,660.00 84,447.00 87,236.00 
78,202.00 79,756.00 81,336.00 63,003.00 M,701.00 87,521.00 90,339.00 
81.155.00 82,728.00 84,297.00 85,955.00 87,549.00 90,5{l5.00 93,361.00 
64,135.00 85,706.00 87.262.00 88,870.00 90,511.00 93,434.00 96,357.00 
67,120.00 88,675.00 90,229.0l) 91,801.00 93,435.00 96,392.00 99,347.00 
90,OS5.00 91,644.00 93,204.00 94.7135.00 96,355.00 99,359.00 102,363.00 
93,068.00 94,612.00 96,163.00 97.720.00 99,296.00 102,328.00 105,359.00 
96,061.00 !l7,66B.OO 99,321,00 100,946.00 102.607.00 105,730.00 108,854.00 
99,049.00 100,759.00 102,504.00 104,255.00 106,037.00 103,926.00 111,819.00 
102,210,00 103,984.00 105.771.00 107,539.00 109,339.00 11.2,585.00 115,631.00 
1Q5,421.00 107,217.00 109.025.00 110,649.00 112,702.00 116,011,00 119,331,00 
108,620.00 110,44-4.00 112,299.00 114.1n.00 115.996.00 119,407.00 1,22,620.00 
108,620.00 110,444.00 112,299.00 114,132.00 115.996.00 119,407.CO 122,820.00 
108,620.00 110.444.00 112,299.00 114, ~32.00 115.996.00 119,407.00 122,620.00 
108,620.00 110,444.00 112,299.00 114.132.00 115,996,00 119,407.00 122,820.00 
108,620.00 110,444.00 112,299.00 114,132.00 115,996,00 119,407,00 122,820.00 
112,968.00 114,761.00 116,543.00 11B,344.00 120,172.00 123,021.00 125,869.00 
112.91>6.00 114,761.00 116,543.00 118,344.00 120,172.00 123,021.00 125.869.00 
112,988.00 114,761.00 116,543.00 116,344.00 120,172.00 123,021.00 125,869.00 
112,988.00 114,761.00 116,543.00 118,344.00 120,112,00 123,021.00 125.869.0Cl 
112,988.00 114,761.00 116,543.00 118,344.00 120,172.00 123,021.00 125,869.00 
116,150.00 117,926.00 119,118.00 121,501.00 123,309.00 125,957.00 128,604.00 
PRE 1/19/2000
 
GUIDANCE MASTER
 
H/S S STEP 25 R.6.NGE 7 CONTACT OAYS 200 HOURS/DAY 7
 
FEBRUARY 2012 JULY 20"\2 
SCHEDULE G3D SCHEDULE G4D
 
RANGES RANGES
 
STEP 2A-MAIMS MAlMS+10 MAlMS+20 MAlMS+30 MAlMS+45 MAlMS+6D EDDIPHD 2A-MAJMS MAiMS+10 MAJMS+20 MAlMS+30 MAlMS+45 MAlMS+60 EDD/PHD 
" 
, 
, 
, 
1 67,541.00 68,938.00 70,370.00 71,1311.00 73.281.00 76.000.00 713.721.00 
2 70,3913.00 71,1352.00 73,305.00 74,1310.00 76,343.00 79,099.00 81,852.00 
3 73,250.00 74,752.00 76,253.00 77,1317.00 79,413.00 82,195.00 84,976.00 
4 76,120.0Q 77,649.00 79,195.00 BO,819.00 82,477.00 B5,291.00 88,108.00 
5 7B,9134.00 80,554.00 82,149.00 B3,833.00 65,548.00 88,396.00 91,242.00 
81.967.00 83,555.00 85,140.00 86,815.00 88,525.00 91,410.00 94,295.00 
7 84,976.00 86,563.00 88,135.00 89,759.00 91,416.00 94,36B.00 97,321.00 
87,991.00 89,562.00 91,131.00 92.719.00 94,369.00 97,356.00 100,340.00 
90.996.00 92,560.00 94,136.00 9S,713.00 97,319.00 100,353.00 103,387.00 
10 93.999.00 95,55e.DO 97,125.00 98.697.00 100,289.00 103.351.00 106,413.00 
11 97,022.01) 99,665.00 100,314.00 101,9' 7.00 103,633.00 106,787.00 109,943.00 
100,039.00 101,767.00 103,529.00 10S.2~8.00 107,097.00 110.017.00 112,937.00 
" 
103,232.00 1Q5,024.00 106,829.00 108.614.00 110,432.00 113,711.00 116,989.00 
" 
14 106.475.00 lQ!!,289.QO 110,115.00 111.957.00 113,829.00 117,177.00 120,524.00 
11 109,706.00 111,548.00 11.3,422.00 115,273.00 117,156.00 120,601.00 124,048.00 
109,706.00 111.548.00 113,422.00 115,2'13.00 117,156.00 120,601.00 124,G48.00 
" 
11 1D9,706.DO 111,548.00 113,422.00 115,273.00 117,156.00 120,601.00 124,048.00 
109,706.00 111,548.00 113,422,00 115,273.00 117,156.00 120,601.00 124,048.00 
" 
109,706.00 111,548.00 113,422.00 115,273.00 117,156.00 120,601.00 124,048.00 
" 
20 114,118.00 115,909,00 117,708.00 119,527.00 121,374.00 124,251.00 127,128.00 
114,118.00 115,909.00 117,71)8.00 119,527.00 121,374.00 124,251.00 127,128.00 
" 
114,118.00 115,909.00 117,706.00 119,527.00 121,374.00 124,2~1.00 127,128.00 
2J 114,118.00 115,909.0C 117,708.00 119,527.00 121,374.00 124,2~1.00 127,128.00 
24 114,116.00 115,909.0C· 117,708.00 119,~27.00 121,374.00 124,2~1.00 127,128.00 
25 117,312.00 119,105.00 120,915.00 122,718,00 124,542.00 127,217.00 129,890.00 
68,554.00 69,972.00 71,426.00 12,888.00 74,380.00 77,140.00 79,902.00 
71,454.00 72,930.00 74,405.00 75,932,00 77,488.00 81),285.00 83,080.00 
74,349.00 75,873.00 77,397.00 78,9B4,00 80,604.00 83,428,00 86,251.00 
77,262.00 78,814.00 80,383.00 82,031.00 83,714.00 86,570.00 89.430.00 
80,169.00 81,762.00 83,361.00 85,091.00 66.831.00 89,722.00 92,611.00 
83,197.00 84,808.00 86,417.00 88.117 .00 89,653.00 92,781.00 95,709.00 
86,251.00 87,861.00 89,457.00 91.105.00 92,787.00 95,784.00 98,781.00 
89,311.00 90,905.00 92,498.00 94,110.0C 95.785.00 98,816.()0 101,84500 
92,361.00 93,948.00 95,548.00 97,149.00 98,779.00 101,8~8.00 104,938.00 
95,409.00 96,991.00 98,582.00 100,177 .00 101,793.00 104,901.0Ci 108,009.00 
98,477.01) 100,145.00 101,819.00 103,486.00 105,166.QO 108,389.00 111,592.00 
101,540.00 103,294.0D 10S,082.0D 106,B77.00 10B,703.DO 111,li67.00 114,631.00 
104,780.00 106,599.00 10B,431.0D 110.24300 112,OBe.00 115,417.00 118,744.00 
108,072.00 109,913.00 111,767.00 113,636.00 115,536.0Cl 118,935.00 1:1:2,332.00 
111,352.00 113,221.00 115,123.00 117,002,00 116,913.CICI 122,410.00 125,90900 
111,352.00 113,221.00 115,123.00 117.002.00 118,913J)O 122,410.00 125,909.00 
111,352.00 113,221.00 115,123.00 111,002.00 118,913.00 122,410.00 125,gOgOO 
111,352.00 113,221.00 115,123.00 117.002.00 118,913.00 122,410.00 125,909.00 
111,352.00 113,221.00 115.123.00 117,002.00 118,913.00 122,410.00 125,909.00 
115,830.00 117,548.00 119,474.00 121,320.00 123,195.00 126,115.00 129,035.00 
115,830.00 117.~.00 119,474.00 121,32Q.00 123,195.00 126,115,00 129,035.00 
115,630.00 117.648.00 119,474.00 121,320.00 123,195.00 126,115.00 129,035.00 
115,630.00 117,548.00 119,474.00 121,320.00 123,195.00 126,115.00 129,035.00 
115,830.00 117,648.00 11\1,474.00 121,320.00 123,195.00 126,115.00 129,035.00 
119,072..00 120,692.00 122,729.01) 124,557.00 126,410.00 129,125.00 131,838.00 
PRE 2000
 
PSY SAl. SCH
 
HiS STEP 9 RANGE 7 CONTRACT DAYS 200 HOURSlDAY 7
 
200912010 FEBRUARY 2011 
SCHEDULE T1A SCHEDULE TlA 
RANGES RANGES 
STEP 2A·MAIMS MAlMS+10 MAlMS+20 MAIMS+ 0 MAlMS..45 MAlMS+'lO EOOIF'HO lA-MAIMS MAlMS+10 MA/MS+20 MAIMS"3il MA'MS..45 MAIMS..60 EDD!PHD 
,
 
; 
, 
, 
, 
, 
, 
, 
77,60300 19,462.00 61,108.00 82,744. 0 84.0114_00 85,230.00 85,046.00 
81,315.00 113,044.00 84.174.00 86,49(;.n 88,240.00 89,093.00 89,945.00 
84,841.00 86.645.00 88,43S.0Cl 90,240.0)0 S2,On.elO 92,968.00 93,856.00 
eS,357.00 90,234.M 92,104.00 93985.00 95,905.00 99,825.00 97,745.00 
!l1,870.00 93,836.00 95,788.00 9T,729.00 99,713.00 100,579.00 101,642.00 
95,384.00 91,517-(10 99,455.00 101,470.00 103,521.00 11)4,53-4.00 105,539.00 
98,900.00 11:11,019.00 103,117.00 105,224.00 107,372,00 108,405.00 109,438,00 
104,302.00 104,605.00 106,795.00 108,966.00 111, HID,ao 112,258.0Cl 113,.035.00 
105,933.00 1Clll,206.00 110,464.00 112,706,00 115,000.00 116,111.0(1 111.233.00 
79,359.00 e1,051.00 82,730.(10 84,399.00 86,102,00 86,935,00 87 .T57 ,00 
82,942.00 84,105.00 86.469.00 88,22(),OO 90,005,00 90,875.00 91,744.00 
86,538.00 88,379.00 90,207.00 92,045.00 93,920.00 94,827.01l 95,733.00 
90,124.01l 92,039,011 93,94&00 95,665.00 97,823.00 98,162,01l 99.700,00 
93.707.1l0 95,713.00 97.104.M 99,SB4.00 101.707.00 102,693.00 lOJ,61S00 
97,292.1l0 99,4137.00 101.444.00 103,4~g 00 105,596,00 106,625.00 107,650 00 
100,866,OC 1(13,039.00 105,179.00 11l7,326.00 109,519.(l1l 110,573.00 111,627.00 
106,388.00 106,59700 106,931.00 111,145.00 113,404.00 114.~03.00 115,602.01l 
108,052.00 110.310.00 112,57:>.00 114,960.00 117,300.00 11a.43£1.00 119.57<101l 
FEBRUARY 2012 
PRE 2000 
P5V SAL SCH 
HIS STEP 9 RANGE 7 CONTRACT DAYS 200 HOUR5/DAY 7 
JULY 2012 
SCHEDULE TJA SCHEDULE T4A 
RANGES RAt'GES 
STEP 2A-MAIMS MAIMS-+10 MAiMS+20 MAlMS+30 MA/MS+45 MAlMS+60 EOD/PHD 2A·MAIMS MAlMS+10 MAlMS+2(] MAiMS+~O MAJMS+45 MA'MS+50 EDD/PHD 
2 
,
 
,
 
,
 
6 
,
 
,
 
,
 
80,153.00 81,862.00 83,557.00 85,243.00 85,963.00 87,804.00 e8,&45.00 
83,771.00 85,552.00 87,334.00 89,102.00 90,905.00 91,7e4.00 92,661.00 
87,403.00 89.263.00 91,109.00 92,965.00 94,859.00 95,775,00 96,690.00 
91,025,00 92,959.00 94,885.00 96,824.00 98,801.00 99,750,00 100,697.00 
94,544.00 96,670.00 98,681.00 100,681,00 102,724.00 103,720.00 104,712.00 
98,2S5.00 100,462.00 102,458,0(1 104,534.00 106,654.00 107,691.00 108,727.00 
101,895.00 104.069.00 HJ6,231,00 108,401,00 110,614.00 111,619.00 112,143,00 
101,452.00 101,16400 110.020.00 112,255."0 114,538.00 115,648.00 116,758.00 
109,1:33.00 111,474.00 113,800.00 116.110'_'0 118,47'3,00 119,623.00 120,774.00 
81,355.00 83,090.00 84,310.00 86,52ZJ)0 88,261.00 89,121,00 89,975,00 
85,028.00 86,835.00 88,644,lJO $0,439.00 92,259.00 93,161.00 94,051.00 
88,114.00 90,602.00 92,476.00 94,35900 95,2il2.00 91,2120C 98,~40.00 
92,390.00 94,353.00 96,308.00 98,27(;00 100,233.00 la1,2~6.00 102,201.00 
96,064,00 98,120.00 100,161.00 102,191.00 104,21>5.00 HIS,276.00 106,233.00 
99,739.00 101,969.00 103,995,00 106,102.00 103,2">4.00 109,30£.00 110,35.1l.00 
103,423,00 105,630.0Cl 101,824,00 110,027.00 112,27:1.00 113,354.00 114,434.00 
109,064.00 109,380.0Cl 111,670.00 113,940.00 115,256.00 117,383.00 118,509.00 
11C1,770,00 113,146.00 115,501.00 117,852.00 120,250.00 121,417.00 122,586.00 
POST 1/19/2000
 
TEACHER SALARY SCH A
 
H,IS STEP 25 RANGE 4 CONTRACT DAYS 200 HRS!DAY 7
 
200912010 FEBRUARY 2011 
SCHEDULE U1 C SCHEDULE U2C 
RANGES RANGES 
STEP 1NBA 1B!8AH5 1Clf,A+30 1DIBA+45 1AJBA 1BIBA+15 1CIBA+30 10lBA+45 
2 
J 
4 
,
 
,
 
7 
,
 
9 
10 
11 
12 
13 
14 
15 
16 
17 
13 
19 
20 
"
 
"
 2J 
24 
2S 
51,631.00 53.116.00 56,(,36.00 57,717.00 
53,911.00 55,354.00 59;.l5.00 60,294.00 
56,171.00 57,590.00 61,-72.00 62,!I69.00 
58,447.00 59,837.00 64.3j3.00 65,440.00 
60,714.00 62,077.00 66,918.00 68,031.00 
62,794.00 64,228.00 69,718.00 70,B10.00 
64,667.00 66,391.00 72.528.00 73,576.00 
66,946.00 68,540.00 75.330.00 76,358.00 
69,031.00 70,688.00 78,136.00 79,141.00 
71,103.00 72,853.00 80,931.00 81,926.00 
73,160.00 74,898.00 83,565.00 84,572.00 
78,185.00 79.294.00 86,197.00 87,225.00 
!I0,549.00 81.939.00 88,824.00 89,878.00 
82,925.00 84,591.00 91,456.00 92,544.00 
85,293.00 87,232.00 94,109.00 95,195.00 
85,293.00 87,232.00 94,109.00 95,195.00 
85,293.00 87,232.00 94,109.00 95.195.00 
85,293.00 87,232.00 94,109.00 95.195.00 
85,293.00 87,232.00 94,109.00 95,195.00 
87,067.00 90,243.00 96,7':19.00 98,293.00 
87,067.00 90,243.00 96,7)9.00 98,293.00 
87,067.00 90,243.00 96.m9.00 98,293.00 
87,067.00 90,243.00 96,;")9.00 98,293.00 
87,067.00 90,243.00 96,;09.00 98,293.00 
90,822.00 93,007.00 97,1'29.00 99,788.00 
52,670.00 54,118.00 57,769.00 58,871.00 
54,989.00 56,461.00 60,379.00 61,500.00 
57,294.00 58,742.00 63,007.00 64,126.00 
59,616.00 61,034.00 65,640.00 66,749.00 
61,928.00 63,319.00 68,256.00 69,392.00 
64,050.00 65,513.1l0 71,112.00 12,226.00 
66,164.00 67,719.00 13,979.00 75,048.00 
68,285.00 69,911.00 76,8l7.00 77,685,00 
70,412.00 72,102.00 79,699.00 80.724.00 
72,525.00 74,310.00 82.550.00 83,56500 
74,623.00 76,396.00 85,236.00 86,263.00 
79,749.00 80,880.00 87,921.00 68,970.00 
82,160.00 63,576.00 90,600.00 91,676.00 
84,584.00 86,283.00 93,285.00 94,395.00 
86,999.00 8B,977.00 95,991.00 97,099.00 
86,999.00 86,977.00 95,991.00 97,099.00 
86,999.00 88,977.00 95,991.00 91,099.00 
86,999.00 88,977.00 95,991.00 97,099.00 
86,999.00 B6,977.00 95,991.00 91,099,00 
88,808.00 92,048.00 98,643.00 100,259.00 
88,808.00 92,048.00 98,643.00 1DO,259.QO 
88,808.00 92,048.00 98,643.00 100,259.00 
88.308.00 92,048.00 98,643.00 100,259.00 
83,808.00 92,048.00 98,643.00 100,259.00 
92,638.00 94,861.00 99,684.00 101,784.00 
POST 1/1912000
 
TEACHER SALARY SCH A
 
HiS STEP 25 RANGE 4 CONTRACT DAYS 200 HRSIDAY 7
 
FEBRUARY 2012 JtJLY2012 
SCHEDULE U3C SCHEDULE tJ4C 
STEP 1A1BA 1BIBA...15 1C1BA"'30 1DlBA+45' 1A!BA 1B/BA+15 1CIBA"'30 1D!BA+45 
2 
3 
4 
5 
6 
7 
8 
9 
" 
11 
12 
"
 14 
15 
16 
17 
"
 19 
20 
"
 
"
 23 
24 
25 
53,197.00 54,720.00 58.347.00 59,460.00 
55,539.00 57,026.00 60,983.00 62,115.00 
57,867.00 59,329.00 63,637.00 64,767.00 
60,212.0(\ 61,644.00 66,296.00 67,416.00 
62,547.00 6.3,952.00 68,939.00 70,066.00 
64,6'31.00 66,16B.00 71,823.00 72,948.0lJ 
66,826.00 68,396.00 74,719.00 75,798.00 
68,968.00 70.610.00 77,605.00 78,664.00 
71,116.00 72,823.00 80,496.00 81,531.00 
73,250.00 75,053.00 83,~ 76.00 84,401.00 
75,369.00 77,160.00 86,t l8.00 87.125.00 
80,546.00 B1,689.00 88,(1)0.00 89,860.110 
82,982.00 84,414.00 91,506.00 92,593.00 
85,430_00 87,146.00 94,2'18.00 95,339.00 
87,869.00 89.867.00 96,951.00 98,070.00 
87,869.00 89,867.1:10 96,951.00 98,070.00 
87,869.00 89,867.00 96,951.00 98,070.00 
87,869.00 89,861.00 96,951.00 98,010,Oa 
67,869.00 89,867.00 96,951.00 98,070.00 
89,696.00 92,968.00 99,629.00 101,262.00 
89,696.00 92,968.00 99,629.00 101,262.00 
89,696.00 92,968,00 99,629.00 101,262.00 
89,696.00 92,968.00 99,629.00 101,262.00 
89,696.00 92,968.00 99,629.00 101,252.00 
93,564.00 95,816.00 100,681.00 102,802.00 
53,995.00 55,541,00 59,222.00 60.35200 
56,372.00 57,861.00 61,898.00 63,047.00 
58,735,00 60,219.00 64,592.00 65,739.00 
61,115.00 62,569.00 67,290.00 68.427.00 
63,4a5.00 64,91.1.00 69.973.00 71,137.00 
65,661.00 67,161.00 72,900.00 74,042.00 
67,828.00 69,422.00 75,840.00 76,935.00 
70,003.00 71,669.00 78,769.00 19,844.00 
72,183.00 73,915.00 81,703.00 82,754.00 
74,349.00 76,179,00 84,627.00 85,667.00 
76,500.00 78,317.00 87,379.00 88,433.00 
81,754.00 82,914.00 90,132.00 91,208.00 
84.227.00 85,680.00 92,879.00 93,982.00 
86.711.00 88,453.00 95,631.00 96,76900 
89,187.00 91,215.00 98,405.00 99,541.00 
89,187.00 91,215.00 98,405.00 99,541.00 
89,187.00 91,215.00 98,405.00 99,541.00 
89,187.00 91,215.00 98,405.00 99,541.00 
89,187.00 91,215.00 98,405.00 99,541.00 
91,041.00 94,363.00 101.123.00 102,781.00 
91,041.00 94,363.00 101,123.00 102,781.00 
91,041.00 94,363.00 101,123.00 102,781.00 
91,041.00 94,363.00 101,123.00 102,78100 
91,1J41.00 94,363.00 101,123,00 102,781.00 
94,967.00 97,253.00 102,191.00 104,344.00 
POST 1119/200
 
TEACHER SALARY P
 
HIS STEP 25 RANGE 6 CONTRACT DAYS 200 HRS/DAY 7
 
200912010 FEBRUARY 2011 
SCHEDULE U1D SCHEDULE U2D 
RANGES RANGES 
STEP 2A MAIMS MAlM5+15 MAlMS+30 MAlMS+45 MAlMS+60 EDDfPHD 2A MAIMS MAlMS+15 MAlMS+JO MAlMS+45 MAiMS+50 EDDIPHD 
1 
,
 
3 
4 
5 
•
 
7 
8 
9 
10 
11 
12 
1l 
14 
,. 
15 
17 
16 
19 
20 
21 
22 
23 
24 
25 
60,988.00 62,896.00 64.840.00 55,168.00 68,627.00 71,086.00 
63.566.00 65,534.00 67,551.00 
. 
,8,937.00 71,424.00 73,910.00 
66.142.00 68,177.00 70,267.00 f1,708.00 74,219.00 75,n8.00 
68,732.00 70,814.00 72,979.00 '4,470.00 n,015.00 79,559.00 
71,320.00 73,459.00 75,596.00 n,2i16.00 79,817.00 82,386.00 
74,012.00 76,162.00 7!1,391.00 19,935.00 82,539.00 85,144.00 
76,728.00 78,871.00 61,049.00 82,544.00 87,877.00 85,211.00 
79,452.00 81,582.00 83,724.00 85,186.00 117,897.00 90,607.00 
82,161.00 84,287.00 86,426.00 87,877.00 90,617.00 93.355.00 
84,879.00 85,992.00 89,119.00 90.562.00 93,325.00 96,088.00 
87,605.00 89,835.00 92,OM.OO 93,572.00 96,423.00 99,273.00 
90,330,00 92,690,00 95,080.00 96,701.00 99,339.00 101,977.00 
93,2150,00 95,646.00 98,074.00 99,715.00 102,675.00 105,635.00 
96,139,00 98604.00 101,094.00 102,784.00 105,808.00 108,831.(1() 
99,060,00 101.570.00 104,088.00 105,784.00 108,898.00 112,010.00 
99,060.00 101.570.00 104,0118.00 105,784.00 108,898.00 112,010.00 
99,060,00 101.570.00 104,088.00 105,784.00 10B.898.00 112,010.00 
99,060.00 101,570.00 104,088.00 105,784.00 108,898.00 112,01o.0a 
99,060.00 101,570.00 104,088.00 105,784.00 108,898.00 112,010.00 
103,043.00 105,475.00 107,928.00 109,597.00 112,195.00 114,192.00 
103,043.00 105,475.00 101,928.00 ',09.597.00 112.195.00 114,792.00 
103,043.00 105,475.00 101,928,00 ~J9.597.00 112,195.00 114,192.00 
103,043.00 105,475.00 101,928.00 109.597.00 112.195.00 114,192.00 
103,043.00 105,475.00 107,928.00 109,597.00 112,195.00 114,792.00 
105,930.00 108,366.00 110,807.00 112,458.00 114.872.00 117,285,00 
62,208.00 64,154..00 66,137.00 67,491.00 70,000.00 72,508.00 
64,837.00 66,845.00 68,902.00 70,316.00 72,852.00 75,388.QO 
67,465.00 69,541.00 11,672.00 73,142.00 75,103.00 78,26J.<]O 
70,107.00 72,230.00 74,439.00 75,959.00 78,555.00 81.150.00 
72,146.00 14,928.00 77,210.00 78,791.00 81,413.00 84.034.00 
75,492.00 n,68S.00 79,959.00 81.534.00 84,190.00 86,847.00 
78,2503.00 80,448.00 82,670.00 84.195.00 89,635.00 850,915.00 
81,041,Q0 83,214.00 85,398.00 86.890.00 89,655.00 92,419.00 
83,8l0.00 85,973.00 88.155.00 89,635.00 92,429.00 95,222.00 
86,577.00 88,732,00 90,901.00 92.373.00 95,192.00 98,010.00 
89,357.00 91,5032,00 93,905.00 95.443.00 98,351.00 101,258.00 
92,131.00 94,544.00 9ii,982.00 98.635.00 101.326.00 104,017.00 
95,080.00 91,559.00 100,035.00 101,709.00 104,729.00 107,148.00 
98,062.00 100,576.00 103,116.00 104,840.00 107,924.00 111,008.00 
101,041.00 103,601.00 1050,170.00 107,900.00 111.076.00 114,250.00 
101,041.00 103,601.00 106,110.00 107,900.00 111.076.00 114.250.00 
101,041.00 103,601.00 106,110.00 107,900.00 111,016.00 114,250.00 
101,041.00 103,601.00 106,170.00 101,900.00 111,076.00 114.250.00 
101,041.00 103,601.00 106,170.00 107,900,00 111,C16.00 11<1.,250.00 
105,104.00 107,585.00 110,087,00 111,789,00 114,~9.aO 117,088.00 
105,104.00 107,585.00 110,087.00 111,789.00 114.439.00 117,088.00 
105,104.00 107.585.00 110,087.00 111.789.00 114,439.00 117,038.00 
105,104.00 107.585.00 110.087CXl 111,789.00 114,439.00 117,388.00 
105,104.00 107,585.00 110,081.00 111,789.00 114,439.00 117,088.00 
108,049.00 110,533.00 113,023.00 114,701.00 117,169.00 119,631.00 
POST 1/19/200
 
TEACHER SALARY P
 
HIS STEP 25 RANGE 6 CONTRACT DAYS 200 HRS,'DAY 7
 
FEBRUARY 2012 JULY 2012 
SCHEDULE UJD SCHEDULE U4D 
RANGES RANGES 
STEP 2A MAIMS MAlMS+15 MAIM5+JD MAlNS+45 MAlMS+MJ EDDfPHD 2A MAIMS MAlMS+15 MAlMS+30 MA!MS+45 MAfMS+60 EDDIPHD 
2 
3 
,
 
5 
•
 
7 
,
 
,
 
10 
11 
12 
13 
14 
15 
16 
"
 
18 
" 20 
21 
"
 
23 
24 
"
 
62,830.00 64,796.00 66,798.00 68.166.00 70,700.00 73,233.00 
65.485.00 67,513.00 69,591.00 71,019.00 73.581_00 76,142.00 
6B,140.oo 70.236.00 72,389.00 73,873.00 76,460.00 79,046.00 
70,808.00 72,952.00 75,183.00 76,719.00 79,341.00 81.962.00 
73,473.00 75,677.00 77,982.00 79,579.00 B2,227.00 84,874.00 
76,247.00 78,462.00 80,759.00 82,349.00 85,032.00 87,715.00 
79,046.00 81,252.00 83,4.91.00 85,037.00 90,531.00 97,784.00 
91,851.00 84,046.00 85,252.00 87,759,00 90,552.011 93,343.00 
84,648,00 95,833.00 89,037.00 90,531.00 93,353.00 96,174.00 
81,443,00 89,619.00 91,810.00 ~3,291.00 96,144.00 98,990.00 
90,251.00 92,548.00 94,644.00 16,397.00 99,335.00 102,271.00 
93,058.00 95,489.00 91,952.00 39,621.00 102,339,00 105,057.00 
96,031.00 98,535.00 101,035.00 ~::J2,726.00 105,776.00 108,825.00 
99,043.00 101,582.00 104,147.00 ·':lS.B88.00 109.003.00 112,118.00 
102,051.00 104,637.00 107,232.00 ~08,979.00 112,187.00 115,393.00 
102,051.00 104,637.00 107,232.00 108,979.00 112,187.00 115,393.00 
102,051.00 104,637.00 107,232.00 108,979.00 112,187.00 115,393.00 
102.051.00 104,637.00 107,232.00 108.919.00 112,181.00 115,393.00 
102.051.00 104,637.00 107,232.00 108,979.00 112,187.00 115,393.00 
106,155.00 108.661.00 111.186.00 112,907.00 115.583.00 118,259.00 
106,155.00 108,661.00 111,188.00 112,907.00 115,583.00 118,259.00 
106,155.00 108.661.00 111,188.00 1;2,907.00 115,S83.00 ',18,259.00 
106,155.00 108,661.00 111,188.00 112,907.00 115,583.00 118,259.00 
106,155.00 108,661.00 111.1118.00 112,907.00 115,593.00 118,259.00 
109,129.00 111,638.00 114,153.\10 115,854.00 118,341.00 120,827.00 
63,772,00 65,768.00 67,800.00 69,188.00 71,761.00 ]4,332.00 
66,467.00 68,526.00 70,635.00 72.084.00 74,685.00 77,284.00 
69.162.00 71,290.0(1 73,475.0(1 74.981.00 77,607.(lO 80,232,00 
71,870.00 74,046.00 76,311.00 77,870.00 80,531.00 83,i91.00 
74,575.00 76,812.00 79.152.00 80,773.00 83,4-60.00 86,147.00 
77,391.00 79,639.00 81.970.00 83.584.00 86,307.00 89,031.00 
60,232.00 82,471.00 84.749.00 86,313.00 91,889.lIO 89,101.00 
113.079.00 85,3l17.00 87.546.00 89.075.00 91,910.00 94,743.00 
85.918.00 88.136.00 90,373.00 91,889.00 94,753.00 97,611.00 
88,755.00 90,963.00 93,187.00 94,696.00 97.586.00 100,475.00 
91,605.00 93,936.00 96,26,.00 97,843.00 100,825.00 103,805.00 
94,454.00 96.921.00 99,421.00 101,115.00 103,814.00 106,633.00 
97,471.00 100,013.00 1'12,551.00 10A.,267,00 107,363.00 110,457.00 
100,529.00 103,106.00 105.709.00 107,476.00 110,636.00 113,800.(1) 
103,S82.00 106,207.00 108,840.00 110,614.00 113,870.00 117.124.00 
103,S82.00 106.207.00 108,840.00 110,614.00 113,870.00 117,124.00 
103,582.00 106,201.00 108,840.00 110,614.0a 113,870.0a 117,124.00 
11:13,582.00 106,21l7.00 la8,84Il.aO 110,614.0(1 113,870.1l0 1'7,124.00 
103,582.00 106,207.00 108,840.00 111l,614.01l 113.870.aO 117,124.00 
107,147.ao 110,291.a(l 112,856.00 114,601.00 111,317.00 120,033.00 
107,147.00 110,291.aO 112,856.00 114.601.00 117,317.aa 120,033.00 
107,747.00 110,291.00 112,856.00 114,601,00 117,317.00 120,033.00 
101,747.QO 110,291.00 112,856.00 114,601.00 111,317.00 120.033.00 
107,747.00 110,291.00 112,8S6.00 114,601.00 117,~17.00 120,033.00 
110,766.00 113,313.00 115,865.00 117.592.00 120,116.00 122,639.00 
200912010 
POST 2000 
GUIDANCE BACHELORS 
HIS S STEP 25 RANGE 4 CONTRACT DAYS 200 HOURS/DAY 7 
FEBRUARY 2011 
SCHEDULE H1C SCHEDULE H2C 
STEP 
RANGES 
1A1BA 1B.'BA+15 1CfBA+30 1D/BA+45 
RANGES 
1A1BA 1B/BA+15 1CiBA+30 1DIBA+45 
1 
2 
3 
4 
5 
6 
7 
8 
9 
", 1 
'2 
13 
14 
15 
'5 
17 
16 
19 
20 
21 
22 
23 
2. 
25 
55,510,00 51,103.00 
-
60,887.00 62,043.00 
57,952,00 59,506.00 63,633.00 64,816.00 
60,38500 61,910.00 66,406.00 67,584.00 
62,83000 64,324.00 69.175.00 70,349.00 
65,268,00 66,735.00 71,937.00 73,132.00 
67,50100 69,044.00 74,950.00 76,120.00 
69,732.00 71,371.00 77,969.00 79,094.00 
71,96600 73,680.00 80,960.00 82,088.00 
74,2090D 75,991.00 83,995.00 85,080.00 
76,437.00 78,315.00 87,QO~.OO 88,069.00 
78,644,00 80,517.0C 89,832.00 9tJ,912.00 
84,04800 85,243.00 92,660.00 93,767.00 
86,591.00 88,085.00 95.487.00 96,620.00 
89,143.00 90,935.00 98.314.00 99,485.00 
91,688,00 93,775.00 101,169.00 102,333.00 
91,688.00 93,775.00 101,169.00 102,333.00 
91,688.00 93,775.00 101,169.00 102,333.00 
9"1,688.00 93,775.0tJ 101.169.00 102,333.00 
9~ .688.00 93,775.00 101.169,00 102,333.00 
93,600.00 97.012.00 103,964,00 105,653.00 
93.600.00 97,012.00 103,964.00 105,663.00 
93,600.00 97,012.00 103,964.00 105.663.00 
93,600.00 97.012.00 103,964.00 105,663.00 
93.600.00 97.012.00 103,964.00 105.66300 
97,634.00 99.984.00 105,05600 107.270,00 
56,620.00 58,245,DG 62,105.00 133.284.00 
59,111.00 60,696.00 64,9013.00 65,112.00 
61,593.00 63,148.00 67,73400 68,936.00 
64,087.00 65,610.00 70,559.00 71,756.00 
66,573.00 68,070.00 73,376.00 74,595.00 
68,851.00 70,42500 76,449,00 77,642.00 
71.127.00 72,798.00 79,528,00 80.676.00 
73A05.00 75,15400 82.600.00 83,730.00 
75,693.00 77,5'1,DO 85,675.00 86.782.00 
77,96B.DO 79,881,00 88,741.00 89,830.00 
80,217.00 82,127.00 91.629.00 92.730.00 
85,729.00 86,948.00 94,513.00 95,642.00 
88,323.00 89,847.00 97,397.80 98,55200 
90,926.00 92,754.00 100,280.00 101,L7500 
93,522.00 95,651.00 103,192.00 104,330.00 
93,522.00 95,651.00 103,192.[10 104.33000 
93,522.00 95,651.00 103,192.DO 104.33000 
93,522.00 95,651.00 103,192.00 104,380,00 
93,522.00 95,651.00 103,192.00 104,380,00 
95,472.00 98.952.00 106,043.DO 107,776.00 
95,472.00 98,952.00 106,C43.QO 107,776.0D 
95,472.00 98,852.00 106,043.00 107,776.00 
95,472.00 98,852.00 106,C43.00 107,776.00 
95,472.00 98,952.00 106,043.00 107,776.00 
99.587.00 101,984.0D 'J7,157CO 109,415,00 
POST 2000 
GUIDANCE BACHELORS 
HIS S STEP 25 RANGE 4 CONTRACT DAYS 200 HOURSlDAY 7 
FEBRUARY2012 JULY 2(}12 
SCHEDULE H3C SCHEDULE H4C 
STEP 
RANGES 
1AJBA 1B/BA+15 1C/BA+3D 1DfBA+45 
RANGES 
1A!BA 1BfBA+15 1CIBA+3D 1D/BA+45 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
'0
'0 
20 
21 
22 
23 
24 
25 
57.186.00 58,827.00 62,726,00 63,91700 
59.702,00 61,303.00 65,555.00 66,773.00 
62,209.00 63.779.00 68,411.00 69.625.00 
64,728,00 66,266.00 71,265.00 72.474.00 
67,239.00 68,75'\.00 74,11000 75,341.00 
69,540.00 71,129.00 77,21300 78,41800 
71,838.00 73,526.00 80,323.00 81,48300 
74,139.00 75,906,00 83,426,00 84,567.00 
76,450.00 78,286.00 86,532.00 87,650.00 
78,746.00 80,680.00 89,628.00 £10,728.00 
81,019.00 82,948.00 
.. 
92,545.00 
95,458.00 
93,657.00 
96,598.0086.586.00 87,817.00 
89,206.00 90,745.00 
. 
98,371.00 99,538.00 
91,835.00 93,682.00 101,283,00 102,490.00 
94,457.00 96,608.00 104,224.00 105,424.00 
94.457,00 96,608.00 104,22400 105,424.00 
94457.00 96,608.00 104,224.00 105,424.00 
94,457.00 96.608.00 104,224.00 105,424.00 
94,457.00 96,608.00 104,224,00 105,424.00 
96,427.00 99,942.00 107,103.00 108,854.00 
96,427.00 99.942.00 1,07,103.00 108,854.00 
96,427.00 99,942.0D 107,103.00 108,854.00 
S6,427.00 99,942.00 107,103.1J0 108,854.00 
96,427.CO 99,942 DO 107,103.00 ',08,854.00 
100,583.00 103,004.00 108,229,00 110.::;09.00 
58,044.00 59,709.00 63,667.00 64,876.00 
60,598.00 62,223.00 66,538.00 67,775.00 
63,14200 64.73600 69,437.00 70,669.00 
65,69900 67,260.00 72.334.00 73.561.00 
68,248.00 69,782.00 75.222.00 75,471.00 
70,583.00 72,196.00 78,371.00 79.59400 
72,916.00 74,629.00 81,52800 82,705.00 
75,251.00 77,045.00 84,677.00 85,836.00 
77,597.00 79.460.00 87,830.00 88.965.00 
79,927.00 81,890.00 90,972.00 92,089,00 
82,234.00 84,192.00 93,933.00 95,062.00 
87,885.00 89,134.00 96,890.00 98,047.00 
90,544.00 92,106.00 99.847.00 101,031.00 
93.213.00 95,087.00 102,802.00 104,027.00 
95,87400 98,057.00 105,787.00 1,07,005.00 
95,874.00 98,057.00 105,787.00 ,07,005.00 
95,874.00 98,057.00 105,787.00 107,005.00 
95,874.00 9S,05700 105,787,00 107,005,00 
95,874.00 98,057.00 105,787.00 107,005.00 
97,873.00 101,441.00 108,710.00 110,4B7,00 
97,873.00 101,441.00 108,71000 110,487.00 
97.873.00 101,441.00 108,1'0.00 110,487,00 
97,873.00 101 ,441 .00 108,710.00 110,487.0C 
97,873.00 ~01.441.00 108,71C.00 110,487.00 
102,092,00 104,549.00 i09,852.DO 112,157.00 
POST 2000
 
GUIDANCE MASTERS P 1/19/2000
 
HIS STEP 25 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7
 
200912010 FEBRUARY 2011 
SCHEDULE H1D SCHEDULE H2D 
RANGES RANGES 
STEP lA-MAlMS MAIMS+15 MJVMS+30 MA1MS+45 MAlMS+60 EDOIPHD lA-MAIMS MAfMS+15 MAIMS+30 MAfMS+45 MA/MS+60 EDDIPHD 
, 
1 
3 
4 
5 
6 
7 
6 
9 
10 
11 
12 
13 
14 
15 
16 
"
 
18 
19 
'"
 21 
"
 2J 
24 
"
 
65,561.00 67.6",00 69.706.00 71,1: 2.00 73,773.00 76,414.00 
68.334.00 70,449.00 72,617.00 74,1'15.00 76,780.00 79,453.00 
71,103.00 73,290.00 75,536.00 77,0'.5.00 79,785.00 82,485.00 
73,888.00 76,122.00 78,450.00 80,059.00 82,791.00 85,525.00 
76,669.00 78,965.00 81,375.00 83,04ll.00 85,805.00 88,568.00 
79,564.00 61,874.00 84,270.00 85,929.00 88,729.00 91,530.00 
82,485.00 84,790.00 87,127.00 88,733.00 91,601.00 94,468.00 
85,412.00 87,698.00 90,001.00 91,575.00 94,487.00 97,399.00 
88,328.00 90,611.00 92,907,00 94,466.00 97,411.00 100,356.00 
91,243.00 93,520.00 95,804.00 91,353.00 100.324.00 103,293.00 
94,177.00 96,573.00 98,969.00 100,591.00 103.656.00 106,720.00 
97,107.00 99,640.00 102,211.00 103,958.00 106.792.00 109.626.00 
100,206,00 102,822.00 105,430.00 107,195.00 110,377.00 113.~0.00 
103,354.00 105,999.00 108,675.00 110,492.00 113,742.00 116,991.00 
106,490.00 109,188.00 111,894.00 113,722.00 117,066.00 120,412.00 
106,490.00 109.188.00 111,894.00 113,722.00 117,066.00 120,412.00 
106,490.00 109,188.00 111,894.00 113,722.00 117,066,00 120,412.00 
106,490.00 109,186.00 111,894.00 113,722.00 117,066.00 120,412.00 
106,490.00 109,188,00 111,894.00 113,722.00 117,066.00 120,412.00 
110,773.00 113,387.00 116,02-4.00 117,816.00 120,609.00 123,401.00 
110,773.00 113.387.00 116,024.00 117,8' 6.00 120,609.00 123,401.00 
110,773.00 113,387.00 116,024.00 117,{!;6.00 120,609.00 123,401.00 
110,773.00 113,387,00 116,024.00 117,816.00 120,609,00 123,401.00 
110,713.00 113,387,00 116,024.00 117.816.00 120,609,00 123,401.00 
113,813.00 116,493.00 119,119.00 120,8'31.00 123,481.00 126,082,00 
66,872.00 68,963.00 71,100.00 72,55~.00 15,248.00 77,942.00 
69,701.00 71,858.00 74.069.00 15.581.00 78,316.00 81,042.00 
72,525.00 14.756.00 77.047.00 78,627.00 81,381.00 84,135.00 
15,366.00 77 ,64,1.00 8a,01S,OO 81,660.00 84,447.00 H,l36.00 
78,202.00 80,544.00 83,003.00 84,701.00 87,521.00 90,339.00 
81,155.00 83,511,00 85,955.00 87,648.00 90,504.00 93,361,00 
84,135.00 86,486.00 88,870.00 90.508,00 93,433.00 96,351.00 
81,120.00 89,452.00 91,801.00 93,407.00 96,377.00 99,341.00 
90,095.00 92,423.00 94,765.00 96.355.00 99,359.00 102,363.00 
93,068.00 95,390.00 97,720.00 99.300.00 102.330.00 105,359.00 
96,061.00 98,504.00 100,94800 102,6{l3.00 105,729.00 108,854.00 
99,049,00 101,633.00 104,255.00 106,037.00 108,928.00 111.819.00 
102,210.00 104,878.00 107,5JHlO 109,339.00 112,585.00 115,831.00 
105,421.00 106,119.00 110,849.00 112,702.00 116,017.00 119,331.00 
108,620.00 111,372.00 114,132.00 115,996.00 119,407.00 122.820.00 
108,620.00 111,372.00 114,132.00 115,996.00 119,407.00 122.820.00 
108,620.00 111,372.00 114,132.00 115,996,00 119,407.00 122,620.00 
108,620.00 111,37:1..00 114,132,00 115,996.00 119,407.00 122.820.00 
108,620.00 111,372.00 114,132.00 115,996,00 119.407.00 122,820.00 
112,988,00 115,655.00 118,344.00 120,172,00 123,021.00 125,869.00 
112,988.00 115,655.00 118,344.00 120.172.00 123,021.00 125,869,00 
112,988.00 115,655.00 118,344.00 120,172.00 123,021.00 125,869.00 
112,988.00 115,655.00 118.344.00 120.172.00 123,021.00 125,869.00 
112,988.00 115,655.00 118,344.00 120.17<::.00 123,021.00 125,869.00 
11&,150.00 118.1123,OO 121,501.00 123,309.00 125.957.00 128,604.00 
POST 2000
 
GUIDANCE MASTERS P 1/1912.000
 
HiS STEP 25 RANGE 6 COmRACT DAYS 2.00 HOURS/DAY 7
 
FEBRUARY 2012 JULY 2012
 
SCHEDULE H3D SCHEDULE H40
 
RANGES RANGES
 
STEP 2A,MAlMS MAlMS~1!i MAlMS+30 MAlMS+4!i MAlMS+6Q EDDIPHD 2A'MAJMS MAlMS+15 MAIMS+30 MA./MS~45 MA./MS+60 EOD/PHD 
2 
3 
4 
,
 
6 
,
 
8 
9 
10 
11 
12 
13 
14 
"
 
16 
H 
18 
"
 
"
 
2' 
22 
23 
2' 
25 
67,541.00 69,653.00 71,811.00 73,281.00 76,000.00 78,721.00 
70,398.00 72,577.00 74,810.00 76,343.00 79,099.00 81,852.00 
73,250.00 75,5Q4.00 77,817.00 79,413.00 82,195.00 84,976.00 
76,120.00 78,420.00 80,819.00 82,477.00 85,291.00 88,108.00 
78,984.00 81.349.00 83.833.00 85,548.00 88,396.00 91,242.00 
81,967.00 1W,346.00 86.815.00 88,524.00 91,409.00 94,295.00 
84,976.00 87,351.00 89,759.00 91,413.00 94,367.00 97,321.00 
87,99<,00 90,347.00 92,719.00 94,341.00 97,341.00 100,340.00 
90,996.00 93,347.00 95,713.00 97,319.00 100,353,00 103,387.00 
93,999.00 96,344.00 98,697.00 "\00.293.00 103,353,00 106,413.00 
97,022.00 99,489,00 101,957.00 103.69,00 106,786.00 109,943.00 
100,039.110 102,649.00 105,298.00 107,0:17.00 110,017.00 112,937.00 
103,232.00 10'5.927,00 108,614.00 110,432.00 113,711.00 116,989.Q() 
106,475.00 109,200.00 111,957.00 113,829.00 117.177.00 120,524.00 
109,706.00 112,486.00 11'5,273.00 117,1'5B.00 120,601.00 114,048.00 
109,706.00 112,486.00 115,273.00 117,156.00 120,601.00 124,048.00 
109,706.00 112.4116.00 115,273.00 117,156.00 120,601.00 124,048,00 
109,706.00 112,486.00 115,273.00 117,156.00 120,601.01) 124,048.00 
109,70".00 112,486.00 11:1,273.00 117,156.tlO 120,601.00 124,(148.00 
114,118.00 116,812.00 119,'527.00 121.374,00 124,251.00 127,128.00 
114,118.00 116,812.00 119,527.00 121,374.00 124..251.00 127,128.00 
114,118.00 116.812.00 119,527.00 121,374.00 124,251.00 127,128.00 
114,118.00 116,812.00 119.527.00 121,374.011 124,251.00 121,128.00 
114,118.00 116,812.00 119,527.00 121,374.00 124.251.00 127.128.00 
117,312.00 120,011.00 122,716.00 124,542.00 127,217.00 129,690.00 
68,554.00 70,698.1lO 72,888.'30 74,380.00 77,140.00 79,902.011 
71,454.00 73.666.00 75,932.00 17,488.00 80,285.00 83.080.00 
14,349.00 16,637.00 78,984.00 80,604.00 83,428.00 86,251.00 
77,262.00 79,596.00 82,031.00 83,714.00 86,'510.00 89,430.00 
80,169.00 82,569.00 85,091.00 86,831.00 89,722.00 92,611.DO 
83,197.00 85,611,00 88,117.00 89,852,00 92,180.00 95.709.00 
86,251.00 88,661.00 91,105,00 92,78400 95,783.00 98,181.00 
89,311,00 91,702.00 94,11000 95,756.00 98,801.00 101,845.00 
92,361.00 94,747.00 97,149.00 98,779.00 101,858.00 104,938.00 
95,409.00 97,7B9.011 100,177.00 101,797.00 104,903.00 108,D09.00 
98,477.1111 100,981.00 103.486.110 10'5,183.01) 108,388.00 111,592.00 
101,540.00 104,189.00 106,8nOO 108,703.(lO 111,667.00 114,631.110 
104,780.00 107,516.00 110,243.00 112,088.00 115,417.(10 118,744.00 
108.072,00 110,838.00 113,636.00 115,531>.00 118,935.00 122,332.00 
111,352.00 114,113.00 117,002.00 118,913.00 122,410.00 125.909.00 
111,352.00 114,173.00 117,002.0(1 118,913,00 122,410.00 125,909.00 
111,352.00 114,173.00 117,002.00 118,913.00 122,410.00 125,909.00 
111,3'52.00 114,113.00 117,002.00 118,913.l!O 122,410.00 125,909.00 
111,3'52.00 114,173.00 117,002.00 118,913.00 122,410,00 125,909.00 
115,830.00 118,564.00 121,320.00 123,195.00 126,11500 1:<9,035.00 
115.830.00 118,5&Ull 121.320.00 123,195.00 126,115.00 129,035,00 
115,830.00 118,564.00 121,320.00 123,195.Q() 126,115.00 129,035.00 
115,aJO.00 118.564.00 121,320.00 123,195.00 '2B,115.aO 129,035.00 
115,830.aO 118,564.00 121,320.00 123.195.00 126,11'5-'lO 12>1.035.00 
119,072.00 121,811.00 124,557.00 126,41n.oO 129,125.00 1:11,838.00 
POST 2000 
PSY SAL POST 1f19/2000 
HIS STEP 9 RANGE 6 CONTRACT DAYS 200 HRS/DAY 7 
2009f2010 FEBRUARY 2011 
SCHEDULE U1A SCHEDULE U2A 
RANGES RANGES 
STEP 2A-MAfMS MAfMS+15 MAlMS+30 MAlMS+45 MAlMS+60 EDDIPHD 2A-MAIMS MAlMS+15 MAiMS+30 MAlMS+45 MAlMS+60 EDD/PHD 
2 
J 
4 
5 
5 
7 
,
 
9 
77,803.00 80,286.00 82,744.00 84,414.00 85,230.00 86,046.00 
81,316.00 83,912.00 86,490.ooi 88,240.00 89,093.00 89,945.00 
84,841.00 87,544.00 90,240.00 92,078.00 92,968.00 93,856.00 
88,357.00 91,169.00 93,985.00 95,905.00 96,825.00 97,745.00 
91,870.00 94,809.00 97,729.00 99,713.00 100,679.00 101,642.00 
95,384.00 98,487.00 101,470.00 103,527.00 104,534.00 105,539.00 
98,908.00 102,068.00 105,224.00 107,372.00 108,405.00 109,438.00 
104,302.00 105,700.00 108,966.00 111,180.00 112,258.00 113,335.00 
105,933.00 109,334.00 112,706.00 115,000.00 116,117.00 117,233.00 
79,359.00 81,892.00 84,399.00 86,102.00 86,935.00 67.767.00 
82,942.00 85,590.00 88,220.00 90,005.00 90,875.00 91,744.00 
86,538.00 89,295.00 92,045.00 93,920.00 94,827.00 95,733.00 
90,124.00 92,992.00 95,865.00 97,823.00 98,762.00 99.700.00 
93,707.00 96,705.00 99,684.00 101,707,00 102,693.00 103,675.00 
97,292.00 100,457.00 103,499.00 105,598.00 106,625.00 107,650.00 
100,886.00 104,109.00 107,328.00 109,519.00 110,573.00 111,627.00 
106,388.00 107,814.00 111,145.00 113,404.00 114,503.00 115,602.00 
108,052.00 111,521.00 114,960.00 117,300.00 118,439.00 119,576.00 
POST 2000
 
PSY SAL POST 1/19!2000
 
HIS STEP 9 RANGE 6 CONTRACT DAYS 200 HRS/DAY7
 
FEBRUARY 2012 JULY 2012 
SCHEDULE U3A SCHEDULE U4A 
RANGES RANGES 
STEP 2A-MAJMS MNMS+15 MAlMS+30 MAlMS+-45 MAlMS+60 EDDIPHD 2A-MAiMS MAlMS+15 MAlMS"'30 MAiMS+45 MAiMS+60 EDDfPHO 
1 
2 
3 
4 
5 
•
 
7 
8 
9 
80,153.00 82.711.00 85,243.00 86,963.00 87,804.00 88,645.00 
83,771.00 86,446.00 89,102.00 90,905.00 91,784.00 92,661.00 
87,403.00 90,188.00 92,965.00 94,aS9.00 95,775.00 96,690.00 
91,025.00 93,922.00 96,824.00 98,801.00 99,150.00 100,697.00 
94,644.00 97,672.00 100,681.00 102,724.00 103,720.00 104,712.00 
98,265.00 101,462.00 104,534.00 106.654.00 107,691.00 108,727.00 
101,895.00 105,150.00 108.401.00 110,614.00 111,679.00 112,743.00 
107,452.00 108,892.00 112,256.00 114.538.00 115,648.00 116,758.00 
109,133.00 112,636.00 116.110.00 118,473.00 119,623.00 120.714.00 
81,355.00 83,952.00 86,522.00 88.267.00 89,121.00 89,975.00 
85,028.00 87,743.00 90,439.00 92,269.00 93.161.00 94.051.00 
88,714.00 91,541.00 94,359.00 96.282.00 97,212.00 98,14G.OO 
92,390.00 95,331.00 98,276.00 100,283.GO 101,246.00 102,207.00 
96,064.00 99,137.00 102,191.00 104,265.00 105,276.00 106,283.00 
99,739.00 102,984.00 106,102.00 108,254.00 109,306.00 110.358.00 
103,423.00 106,727.00 110,027.00 112,273.00 113,354.00 114,434.00 
109,064.00 110,525.00 113,940.00 116,256.00 117,383.00 118,509.00 
110,710.00 114.326.00 117,852.00 120,250.00 121,417.00 122,586.00 
ELEMENTARY GUIDANCE BACHELORS 
HiS S STEP 25 RANGE 4 CONTRACT DAYS 200 HRSfDAY 7 
2009.'2010 FEBRUARY 2011 
SCHEDULE E1C SCHEDULE E2C 
STEP 
RANGES 
1AiBA 1BfBA+15 1CIBA+30 1DIBA+45 
RANGES 
1AiBA 1BIBA+15 1CIBA+3C 101BA+45 
1 
2 
3 
4 
5 
6 
,
 
8 
9 
10 
11 
"
 
13 
14 
15 
16 
17 
16 
"
 2D 
21 
22 
23 
"
 
54,220.00 55,772.0D ! 3,468.00 60,604.00 
56,607,00 58,123.00 ( ?,153.00 63,307.00 
58,980.00 60,469.00 ( -t.,862.00 66,013.00 
61,370.00 62.829.00 li7,568.00 68,712.00 
63,749.00 65,182.00 ~ J,264.00 71,433.00 
65,932.00 67,439.00 ·'J,206.00 74,349.00 
68,111.00 69,712.00 76,154.00 77,255.00 
70,:1.91.00 71,967.00 79,097.00 80,178.00 
72,483.00 74,224.00 82,042.00 83,098.00 
74,659.00 76,496.00 84,979.00 86,023.00 
76,816.00 78,643.00 87,744.00 88,800.00 
82,092.00 83,260.00 90,505.00 91,586.00 
84,578.00 86,035.00 93,265.00 94,371.00 
87,069.00 88,821.00 B6.027.o0 97,172.00 
89,557.00 91,594.00 98,813.00 99,953.00 
89,557.00 91,594.00 98,813.00 99.953.00 
89,557.00 91,594.00 98,813.00 99,953.00 
89,557.00 91,594.00 98,813.00 99,953.00 
89,557.00 91,594.00 98,813.00 99,953.00 
91,420.00 94.754.00 101,544.00 103,206.00 
91.420.00 94,754.00 1<",1,544.00 103,206.00 
91,420.00 94,754.00 1C 1,544.00 103,206.00 
91,420.00 94,754.00 "1!'1,544.00 103,206.00 
91,420.00 94.754.00 10'1,544.00 103,206.00 
95,364.00 97.651.00 10;,614.00 104,777.£10 
55,304.00 56,887.00 60,657.00 61,816.00 
57,739.00 59.285.00 63,396.00 64,57300 
60,160.00 61,678.00 66,159.00 67,333.00 
62,597.00 64,086.00 68,919.00 70,086.00 
65,024.00 66,486.00 71,669.00 72,862.00 
67,251.00 68,788.00 74,670.00 15,836.00 
69,473.00 71,106.00 77,677.00 78,800.00 
71,697.00 73,406.00 80,679.00 81,782.00 
73,933.00 75,708.00 83,683.00 84,760.00 
76,152.00 78,026.00 86,679.00 87,743.00 
78,352.00 80,216.00 89,499.00 90,516.00 
83,734.00 84,925.00 92,315.00 93,418.00 
86,270,00 87,756.00 95,130.00 96,258.00 
88,810.00 90,597.00 97,948.00 99,115.00 
91,348.00 93,426.00 100,789.00 101,952.00 
91,348.00 93,426.00 100,789.00 101,952.00 
91,348.00 93,426.00 100,789.00 101,952.00 
91,348.00 93,426.00 100,789.00 101,952.00 
91,348.00 93,426.00 100,789.00 101.952.00 
93.248.00 96,649.00 103,575.00 1D5,270.00 
93,248.00 96,649.00 103,575.00 105,270.00 
93,248.00 96.649.00 103,575.00 105,270.00 
93,248.00 96,649.00 103,575.00 105,270.00 
93,248.00 96,649.00 103,575.00 105,270.00 
97,271.00 99.610.00 104,666.00 106,873.002S 
ELEMENTARY GUIDANCE BACHELORS 
HiS S STEP 25 RANGE 4 CONTRACT DAYS 200 HRSfDAY 7 
FE8 RUARY 2012 JULY 2012 
SCHEDULE EJC SCHEDULE E4C 
STEP 
RANGES 
1A!BA 1B18A+15 1CfBA+30 1DIBA+45 
RANGES 
1A1BA 1B/BA+15 1C/8A+30 1D/8A+45 
1 
2 
,
 
4 
5 
6 
7 
6 
9 
10 
11 
"
 13 
" 15 
16 
17 
16 
19 
20 
21 
22 
23 
2. 
25 
55,857.00 51,456.00 61,21>4.00 62,434.00 
58,316.00 59.878.00 1>4,030.00 65,219.00 
60,762.00 62,295.00 66,821.00 68,006.00 
63,223.00 04,727.00 69,608.00 70,787.00 
65,674.00 67,151.00 72.386.00 73,591.00 
67,924.00 69,476.00 75,417.00 76,594.00 
10.168.00 71,817.00 78,454.00 19,588.00 
72,414.00 74,140.00 81,486.00 82,600.00 
74,672.00 16,465.00 84,520.00 85,608.00 
76,914.00 78.806.00 87,546.00 88,620.00 
79.136.00 81,018.00 ~),394.0o 91,482.00 
84,571.00 85,174.00 !.3,238.00 94,352.00 
87,133.00 88,634.00 tS,081.00 97,221.00 
89,698.00 91,503.00 !>8,927.00 100.106.00 
92,261.00 94,360.00 1C1.797.00 102.972.00 
92,261.00 94,360.00 101,797.00 102,972.00 
92,261.00 94,360.00 101,797.00 102,972.00 
92,261.00 94,360.00 101,797.00 102,972.00 
92,261.00 94,360.00 101,797.00 102,972.00 
94,180.00 97,615.00 104.611.00 106,323.00 
94,180.00 97,615.00 104,611.00 106,323.00 
94,180.00 91,615.00 104,611.00 106,323.00 
94,180.00 97,615.00 104,611.00 106,323.00 
104,611.00 106,323.00 
105,713.00 107,942.00 
94,180.00 97,615.00 
98,244.00 100,606.00 
56,695.00 58,318.00 62,183.00 63,371.00 
59,191.00 60,776.00 64.990.00 66,197.00 
61,673.00 63,229.00 61.823.00 69,026.00 
64,171.00 65,698.00 70,652.00 71,849.00 
66,659.00 68,158.00 73,472.00 74,695.00 
68,943.00 70,518.00 76,548.00 11,743.00 
71,221.00 72,894.00 79,631.00 80.782.00 
73,500.00 75,252.00 82,708.00 83.839.00 
75,792.00 77,612.00 85,788.00 86,892.00 
78,068.00 79,988.00 88,859.00 89,949.00 
80,323.00 82,233.00 91,750.00 92,854.00 
85,840.00 87,061.00 94.637.00 95,767.00 
88,440.00 89,964.00 97,522.00 98,679.00 
91,043.00 92,876.00 100,411.00 101.608.00 
93,645.00 95,775.00 103,324.00 104,517.00 
93,645.00 95.775.00 103,324.00 104,517.00 
93,645.00 95,775.00 103,324.00 104,517.00 
93,645.00 95,775.00 103,324.00 104,517.00 
93,645.00 95,775.00 103,324.00 104,517.00 
95,593.00 99,079.00 106,180.00 107,918.00 
95,593.00 99,079.00 106,180.00 107,918.00 
95,593.00 99,079.00 106,180.00 101,918.00 
95,593.00 99,079.00 106,180.00 101,918.00 
95,593.00 99,079.00 106,180.00 107,918.00 
99,718.00 102,115.00 107,299.00 109,561.00 
STEP 
2 
3 
4 
5 
,
 
7 
,
 
9 
10 
"
 
\2 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
200912010 
SCHEDULE E1D 
RANGES 
lA-MA:MS MPJMS-+15 MPJMS+30 
ELEMENTARY GUIDANCE MASTERS
 
HiS S STEP 25 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7
 
MAJMS+45 MAlMS+60 EDDfPHD 
FEBRUARY 2011
 
SCHEDULE EZO
 
RANGES 
lA-MAIMS MAJ~~S+15 MAlMS+3Q MAfMS-+45 MAfMS+60 EDDiPHD 
64,037.00 66,041.00 68,082.00 69,17.00 72.058.00 74.638.00 
66,744.00 68,811.00 70,928.00 12, 83.00 74,995.00 77.607.00 
69,450.00 71,586.00 73,781.00 7~,193.00 77,93G.OO 80.565.00 
72,169.00 74,354.00 76.627,00 78,J94.00 80,865.00 e3,535.00 
74,887.00 77,132.00 79,482.00 81,-;09.00 83,809.00 86,S08,00 
77,714.00 79,972.00 82,310.00 83,929.00 86.665.00 89,399.00 
80,5&5.00 82,81&.00 85,103.00 86,&74.0'0 89,472.00 92,271.00 
83,425,00 85,&60.00 87,909.00 89,445.00 92,290.00 95,135.00 
86,275.00 88,503.00 90,744.00 92,271.00 95,146.00 98,021.00 
89,122.00 91,342,00 93,574.00 95,089.00 97,991.00 1(Xl,893.00 
91,987.00 94,329.00 9&,668.00 98,253.00 HI1,246.00 104,239.00 
94,845.00 97,322.00 99,835.00 101,535.00 104,306.00 107,078.00 
97,876.00 100,427.00 102,978.00 104,700.00 107,808.00 110.916.00 
100,946.00 103,535.00 106,148.00 107,923.00 111,098.00 114,272.00 
104,012.(1) 1ll6,647.00 109,293.00 111,074.00 114,343.00 117,612.00 
104,012.00 1ll6,647,00 109,293,00 111,074.00 114,343.00 117,612.00 
104,012.llll 1ll6,647.00 109,293,00 111,ll74.00 114,343.00 117,612.00 
1ll4,012.00 106.641.00 109,293.00 111,074.00 114,343.00 117,612.00 
104,012,00 106,647.00 109,293.00 111,074.00 114,343.00 117,612.00 
10a,197.00 110,749.00 113,324.00 115,076.00 117,803.00 120,530.00 
108,197.00 110,749.00 113,324.00 115,C76.00 117,803.1)0 120,530.00 
108.191.00 110,749.00 113.324.00 115,( 76.00 117,803.00 120,530.00 
108197,00 110,749.00 113,324.00 115,0'76.00 117.803.00 12ll.530.00 
108,197.00 110,749.00 113,324.00 115,u76.0ll 117.803.00 120.530.00 
111,228.00 113,7S4.00 116,347.00 11S,fld2.0ll 120,615.00 123,148.00 
65,318.00 67,362.00 69,444.00 70.867.00 73,499.00 7&,131.ll0 
68,079.00 70,1S7,00 72,347.0ll 73,831.00 76,495.00 79,159,llO 
70.839.00 73,018.00 75,257.ll0 76,799.00 79,489.00 82.176.0ll 
73,612.00 75,841.00 78,160.0ll 79,758.00 82,482.00 S5.206.00 
76,385.00 78,675.00 81.072.ll0 82,731.00 85,485.00 88,238.00 
79,268.00 81,571.00 83,956.ll0 85,608.00 88,398.00 91,187.00 
82,176.00 84,472.00 86,805.00 88,407.00 91,261.00 94,116.00 
85,094.00 87,373,00 89,667.00 91,234.1J0 94,136.00 97,038.00 
88,Oll1,OO 90,273.00 92,559.00 94,116.0(1 97,ll49.0(l 99,981.(10 
90,9ll4.00 93,169.00 95,445.0ll 96,991.00 99,951.00 102,911'cIO 
93,1127,00 96,216.00 98,601.00 100,2111,00 103,271.00 106,324.00 
96,742.00 99,268.011 1ll1,832.00 103,566.00 106,392.00 109,220.00 
99,834.00 102,436.0ll 105,038.00 106,794,00 109,964.00 113,134.00 
102,965.00 105,606.0ll 108,271.00 110,081,00 113,320.00 116,557.00 
106,092.00 108,780.00 111.419.00 113,295.00 116,630.00 119,9&4.00 
106,092.0ll 1ll8,780.00 111,479.00 113,295.00 116,630.00 119,964.00 
106,092.0ll 1ll8.780,OO 111,479.00 113,295.00 116,630.00 119,964.00 
106,092.llll 11113.7130.00 111,479,00 113,295.00 116,630.00 119,964.00 
106,092.00 108,7ec.clO 111,479.00 113,295,00 116.630.0ll 119,964.00 
110,361.00 112,964.00 115,590,00 117.378.00 12ll,159.00 122,941.00 
11ll,351,OO 112,964.00 115,590.00 117,378.00 120,159.00 122,941.00 
110.361.00 112,964.00 115,590.00 117.376.00 120.159.00 122,941.00 
110,361.00 112,964.00 115,590.00 117.318.00 120,159.00 122,941.0ll 
110.361.00 112,964,00 115,590.00 117,378.00 120,159,C)0 122.941.00 
113,453.00 116,060.QO 118,674.00 12Cl,444.00 123.1l27.0Cl 125,611.00 
STEP 
1 
,
 
J 
4 
5 
,
 
, 
7 
,
 
10 
11 
"
 13 
14 
15 
16 
17 
18 
10 
20 
21 
"
 
2J 
24 
25 
ELEMENTARY GUIDANCE MASTERS
 
HIS S STEP 25 RANGE 6 CONTRACT DAYS 200 HOURSfDAY 7
 
FEBRUARY 2012 
SCHEDULE E3D 
RANGES 
2A.MAlMS MAlMS+15. MAlMS+30 MAlMS+45 MAlMS+60 EDDIPHD 
65,911.00 68,036.00 70,138.00 71,576.00 74,234.00 76.892.00 
68.760.00 70.889.00 73.070.00 74,569.00 77,2SD.OO 79.951.00 
71,547.00 73.748.00 76,010.00 77,567.00 BO,284.00 B2,99B.OO 
74,34B.00 76,599.00 78,942.00 BO,556.00 83,307.00 86.058.00 
77,149.00 79,462.00 81,8S:UI0 83,558.00 86,340.00 89,120.00 
80,061.00 82.387.00 84,79&.00 86,4&4.00 89,282.00 92,099.00 
82,998.00 85,317.00 87,673.00 89,291.00 92,174.00 95,057.00 
85.945.00 88,247.00 90,564.00 92,146.00 9S,on.oo 98,008'()0 
88.881.00 91,176.00 93.485.00 95,057.00 98,019.00 100,981.00 
91,813.00 94,101.00 96,399.00 97,961.00 100,951.00 103,940.00 
94.765.00 97,178.00 99.587.00 101.;'20.00 104,304.00 107,387.00 
97,709.00 100,261.00 102,850.00 104,\.i.{)2.00 107,456.00 110.312.00 
100,832.00 103,460.00 106,OSS.OO 107,'362.00 111,064.00 114.265.00 
103,995.00 106,662.00 109,J54.00 111,'IB2.00 114,453.00 117.723.00 
107,153.00 109,868.00 112.594.00 114,428.00 117,796.00 121,164.00 
101,153.00 109,868.0D 112,5!t4.00 114,428.00 117,796.00 121,164.00 
101,153.00 1D9.B6B.DO 112,594.00 114,428.00 117,796.00 121,164.00 
107,153.00 109,868.00 112,594.00 114,428.00 117,796.0D 121,164.00 
107.153.00 109,868.00 112,594.00 114,428.00 117,796.00 121,164.00 
111,465.00 114,094.00 115,746.00 118,552.00 121.361.00 124,170.00 
111,465.00 114,094.00 116,746.00 118,552.DO 121.361.00 124,170.00 
" 1.465.00 114,094.00 116,746.00 118,552.0D 121,361.00 124,170.00 
111.46S.D!l 114,094.00 116,146.00 118,552.00 121,361.00 124,1711.00 
111,465.00 114,094.00 116,746.00 118.552.00 121,361.00 124,170.00 
114,588.00 117,221.00 119,861.00 121.648.00 124,257.00 126,857.00 
JULY 2012 
SCHEDULE E4D 
RANGES 
2A·MAlMS MAfMS+15 MAlMS+30 MAlMS+45 MAfMS+60 EDDrPHD 
66,961.00 69,057,t10 71,190.00 72,650.00 75,348.00 78,045.00 
69,791.00 71,952,00 74,166.00 75,688.00 78,419.00 81,150.00 
72,620.00 74,854.00 17,150.00 78,131.00 81,488.00 84,243.00 
75,463.00 77,148.00 80,126.00 81,764.00 84,551.00 81,349.00 
78,306.00 80,654.00 83,111.00 84,e11.00 87,635.00 90,457.00 
81,262.00 83,623.00 86,068.00 87,761.0C> 90,621.00 93,480.00 
84,243.00 86,597.00 88,988.00 90,630.00 93,551.00 96,483.00 
87,234.00 89,571.00 91,922.00 93,528.00 96,503.00 99,478.00 
90,214.00 92,544.00 94,887.00 96,483.00 99,4S9.0D 102,496.00 
93,190.00 95,513.00 97,845.00 99,430.00 102,465.DD 105,499.00 
96,186.00 98,636.00 101.081.00 102,738.00 105,869.00 108,998.00 
99,175.00 101,765.00 104.393.00 106,171.00 109,068.00 111,967.DD 
102,344.00 105,012,00 1D7.679.00 109,480.00 112,730.00 115,979.0D 
105,555.00 108,262.00 110,994.00 112,850.00 116,170.00 119,489.DO 
108,760.00 111,516.00 114,283.00 116,144.00 119,563.00 122,981.00 
108,760.00 111,516.00 114,283.00 116,144.00 119,563.00 122,981.00 
108,7BO.00 111,516.00 114,283.00 11B,144.00 119,563.00 122,981.00 
108.160.00 111,516.00 114,283.00 116,144.00 119,563.00 122,981.00 
108,760.00 111,516.00 114,283.00 11&,144.00 119,563.DO 122,981.00 
113,131.00 115,805.00 118,491.00 120,330.00 123,181.0D 12&,033.00 
113,137,00 115,8(15.00 118,491.00 120,330.00 123,181.00 126,033.00 
113,131.00 115,805.00 118,497.00 120,330,00 123,181.00 126,033.00 
113,137.00 115,805.00 118,497.00 120,330.00 123.181.00 126,033.00 
113,137.00 115,805.00 118,497,00 120,330.00 123,181.00 126,033.00 
116,3()7.00 118,979.00 121,659.00 12j,413.00 126,121.00 128,170.00 
REGISTERED NURSE
 
HIS STEP 10 RANGE 1 CONTRACT DAYS 200 HOURS/DAY 7
 
FEBRUARY 2011 FEBRUARY 2012 JULY 2012 
SCHEDULE T1 B SCHEDULE T2B SCHEDULE 138 SCHEDULE T4B 
200912010 
STEP 
2 
3 
4 
5 
6 
7 
6 
9 
10 
40,670.00 
42,173.00 
43,673.00 
45,179.00 
46,683.00 
48,185.00 
49,696.00 
51,192.00 
52,701.00 
54,200.00 
41,483.00 
43,016.00 
44,546.00 
46,083.00 
47.617.00 
49,149.00 
50,690.00 
52,216.00 
53,755.00 
55,284.00 
41,898.00 
43,446.00 
44,991.00 
46,544.00 
48,093.00 
49,640.00 
51,197.00 
52.738,00 
54.293.00 
55,837.00 
42,526.00 
44,098.00 
45,666.00 
47,242.00 
48,814.00 
50.385.00 
51,965.00 
53,529.00 
55.107.00 
56,675.00 
1 
2009f2010 
SCHEDULE T1J 
STEP 
41,633.00 
2 
,
 
4 
,
 
6 
7 
a 
9 
10 
11 
12 
,
1 
14 
,
1 
16 
7 
6, 
9i 
201 
211 
22, 
,
2 
24 
25 
43,446.00 
45,259.00 
47,076.00 
48,890.00 
50,554.00 
52,218.00 
53,874.00 
55,548.00 
57,199.00 
58,847.00 
62,869.00 
64,761.00 
66,657.00 
68,568.00 
68,568.00 
68,568.00 
68,568.00 
68,566.00 
69,976.00 
69,976.00 
69,976.00 
69,976.00 
69,976.00 
72,980.00' 
COMMUNI1Y AIDE 
HIS S STEP 25 RANGE 1 CONTRACT DAYS 200 HOURSIDAY 7 
FEBRUARY 2011 FEBRUARY 2012 JULY 2012 
SCHEDULE T2J SCHEDULE T3J SCHEDULE T4J 
43,534.00 
45,429.00 
47,325.00 
49,225.00 
51,123.00 
52,862.00 
54,602.00 
56,334.00 
58,084.00 
59,810.00 
61,533.00 
65,739.00 
67,718.00 
69,700.00 
71,698.00 
71,698.00 
71,698.00 
71,698.00 
71,698.00 
! 73,171.00 
I 73,171.00 
: 73,171.00 
: 73,171.00 
173,171.00 
76,312.00 
42,466.00 
44,315.00 
46,164.00 
48,018.00 
49,868.00 
51,565.00 
53,262.00 
54,951.00 
56,659.00 
58,343.00 
60,024.00 
64,126.00 
66,056.00 
67,990.00 
69,939.00 
69,939.00 
I 
I 69,939.00 
69,939.00 
I 69,939.00 
11,376.00 
71,376.00 
11,376.00 
42,891.00 
44,758.00 
46,626.00 
48,498.00 
50,367.00 
52,081.00 
53,795.00 
55,501.00 
57,226.00 
58,926.00 
60,624.00 
64,767.00 
66,717.00 
66,670.00 
70,638.00 
10,638.00 
10,638.00 
10,638.00 
10,638.00 
12,090.00 
72,090.00 
72,090.00 
71,376,00 72,090.00, 
, 
72,090.00,71,316.00 
i 
75,184.00;~!!.ool
 
Community School 
July 2009/2010 
Step 
1 
2 
3 
4 
5 
6 
7 
10,467 
1O,f 00 
11,1 38 
11,<.74 
11,M6 
12,140 
12,480 
February 2011 
10,677 
11,016 
11,360 
11,703 
12,044 
12,383 
12,730 
February 2012 
10,783 
11,127 
11,474 
11,820 
12,165 
12,507 
12,657 
July 2012 
10,945 
11,293 
11,646 
11,996 
12,347 
12,694 
13,050 
SPORT 2010/2011 Step I Step II Step III SPORT 201112012 Step I §.!gQJ! Step III 
Badminton 
Varsity Coach 
J.V, Coach 
7th & 8th Gr. 
Baseball 
V Head Coach 
V Assistant Coach 
J.V. Coach 
Jr. High "B" Coach 
Basketball 
V Coach.Boys 
J.v. Coach.Boys 
7th & 8th Gr.Boys 
V Coach-Girls 
J.V. Coach-GIrls 
7th & 8th Gr-Girls 
Bowling
 
Boys
 
Girls
 
Cheerleading
 
Varsity (Fall & Winter)
 
Varsity Asst.(Fall & Winter)
 
J.V. (Fall & Winter) 
7th & 8th Gr.-Co-Ed 
Cross Country 
Varsity-Boys 
Varsity-Girls 
7th & 8th Gr·Co Ed, 
Football 
V Head Coach 
V Assistant Coach 
J.V. Head Coach 
J.V, Assistant Coach 
7th & 8th Gr Coach 
7th & 8th Gr Ass1 Coach 
Golf 
Varsity-Boys 
3962 
3267 
3096 
6298 
4537 
4537 
3666 
8151 
5421 
3669 
8151 
5421 
3669 
3666 
3666 
3372 
3038 
2704 
2219 
4604 
4604 
3367 
8331 
5777 
5777 
5675 
5093 
3962 
3962 
4244 
3553 
3364 
6787 
4881 
4881 
3923 
8785 
5818 
3923 
8785 
5818 
3923 
3923 
3923 
3621 
3244 
2867 
2368 
4908 
4908 
3661 
8970 
6204 
6204 
6204 
5329 
4244 
4244 
4482 
3790 
3606 
7208 
5151 
5151 
4145 
9293 
6163 
4145 
9293 
6183 
4145 
4144 
4144 
3814 
341 a 
3022 
2475 
5167 
5167 
3917 
9461 
6582 
6562 
6562 
5661 
4482 
4482 
Badminton 
Varsity Coach 
J.V. Coach 
7th & 8th Gr. 
Baseball 
V Head Coach 
V Assistant Coach 
J.V. Coach 
Jr. High "B" Coach 
Basketball 
V Coach.Boys 
J.V. Coach.Boys 
7th & 8th Gr.Boys 
V Coach-Girls 
J.V. Coach-Girls 
7th & 8th Gr-Girls 
Bowling
 
Boys
 
Girls
 
Cheerleading
 
Varsity (Fall & Winter)
 
Varsity Asst.(Fall & Winter)
 
J.v. (Fall & Winter) 
7th & 8th Gr.-Co-Ed 
Cross Country 
Varsi1y.Boys 
Varsity-Girls 
7th & 8th Gr-Co Ed. 
Football 
V Head Coach 
V Assistant Coach 
J.v. Head Coach 
J.V. Assistant Coach 
7th & 81h Gr Coach 
7th & 8th Gr Ass1 Coach 
Golf 
Varsity·Boys 
4002 4286 4527 
3300 3588 3828 
3127 3398 3842 
6361 6855 7280 
4583 4930 5203 
4583 4930 5203 
3702 3962 4187 
8232 8873 9386 
5475 5876 6225 
3705 3962 4187 
8232 8873 9386 
5475 5876 6225 
3702 3962 4187 
3702 3962 4186 
3702 3962 4186 
3405 3657 3852 
3069 3277 3452 
2731 2895 3052 
2241 2392 2499 
4779 5083 5342 
4779 5063 5342 
3400 3698 3957 
8414 9060 9555 
5835 6266 6648 
5835 6266 6648 
5732 6266 6648 
5144 5383 5718 
4002 4286 4527 
4002 4286 4527 
SPORT 2010/2011 
Jntramurals 
Weight Training.Summer 
Weight Training.Fall 
Weight Training-Winter 
Weight Training-Spring 
Lacrosse 
V Head Coach-Boys 
V Asst. Coach-Boys 
JV Head Coach-Boys 
JV Asst. Coach-Boys 
7th & 8th Gr. Head-Boys 
7th & 8th Gr. Asst.Boys 
V Head Coach-Girls 
V Asst. Coach-Girls 
JV Head CO(lch·Girls 
JV Asst. Coach·Girls 
7th & 6th Gr. Head-Girls 
7th & 6th Gr. Asst-Girls 
Rifle 
Coach·Co-Ed 
Soccer 
V Coach·Boys 
JV Coach.Boys 
7th & 8th Gr. Coach-Boys 
V Coach-Girls 
JV Coach-Girls 
7th & 8th Gr. Coach-Girls 
Softball 
V Coach-Girls 
V Ass1. Coach-Girls 
JV Coach·Girls 
Jr High "B" Coach-Girls 
Swimming 
V Coach-Boys 
V Asst. Coach-Boys 
V Coach-Girls 
V Asst. Coach-Girls 
Step I 
2064 
2064 
2064 
2064 
6650 
5013 
4838 
4838 
4254 
3667 
6650 
5013 
4839 
4839 
4254 
3666 
4312 
5930 
4537 
3889 
5930 
4537 
3889 
6300 
4537 
4537 
3666 
5926 
4287 
5926 
4287 
Step II 
7137 
5361 
5186 
5186 
4556 
3923 
7137 
5361 
5186 
5186 
4558 
3923 
4594 
6340 
4736 
4168 
6340 
4736 
4168 
6787 
4861 
4881 
3923 
6288 
4564 
6288 
4564 
~ 
7558 
5665 
5490 
5490 
4817 
4145 
7558 
5665 
5490 
5490 
4817 
4146 
4832 
6699 
5079 
4402 
6699 
5079 
4402 
7208 
5151 
5151 
4145 
6600 
4804 
6600 
4455 
SPORT 2011/2012 
Intramurals 
Weight Training.Summer 
Weight Training-Fall 
Weight Training-Winter 
Weight Training-Spring 
Lacrosse 
V Head Coach-Boys 
V Asst. Coach-Boys 
JV Head Coach-Boys 
JV Asst. Coach-Boys 
7th & 8th Gr. Head.Boys 
7th & 8th Gr. Asst-Boys 
V Head Coach-Girls 
V Ass!. Coach-Girls 
JV Head Coach-Girls 
JV Asst. Coach-Girls 
7th & 8th Gr. Head-Girls 
7th & 8th Gr. Asst-Girls 
Rifle 
Coach-Co-Ed 
Soccer 
V Coach-Boys 
JV Coach.Boys 
7th & 8th Gr. Coach.Boys 
V Coach-Girls 
JV Coach-Girls 
7th & 8th Gr. Coach-Girls 
Softball 
V Coach-Girls 
V Asst. Coach-Girls 
JV Coach-Girls 
Jr High "B" Coach-Girls 
Swimming 
V Coach-Boys 
V Asst. Coach·Boys 
V Coach·Girls 
V Asst. Coach-Girls 
Step I Step 11 ~ 
2084 
2084 
2084 
2084 
6825 
5061 
4886 
4886 
4297 
3702 
6825 
5061 
4886 
4886 
4297 
3702 
7312 
5413 
5238 
5238 
4604 
3962 
7312 
5413 
5238 
5238 
4604 
3962 
7733 
5720 
5545 
5545 
4865 
4187 
7733 
5720 
5545 
5545 
4865 
4188 
4487 4769 5007 
6105 
4583 
3928 
6105 
4583 
3928 
6515 
4783 
4210 
6515 
4783 
4210 
6874 
5130 
4446 
6874 
5130 
4446 
6363 
4583 
4583 
3702 
6855 
4930 
4930 
3962 
7280 
5203 
5203 
4187 
6276 
4327 
6276 
4327 
6638 
4607 
6638 
4607 
6950 
4849 
6950 
4849 
SPORT 2010f2011 Step I Step JJ Step III SPORT 2011/2012 Step I Step II Step III 
Tennis 
V Coach-Boys 
V Asst. Coach-Boys 
V Coach-Girls 
V Asst. Coach-Girls 
Track-WINTER 
V Coach-Boys 
V Coach-Girls 
V Asst. Coach-Girls 
Track-SPRING 
V Head Coach-Boys 
V Asst Coach-Boys(2) 
Jr High Coach-Co Ed 
Jr High Asst Coach-Co Ed 
V Head Coach-Girls 
V Asst. Coach-Girls(2) 
Volleyball 
V Coach -Girls 
JV Coach-Girls 
Jr High "B" CoachwGirls 
V Coach-Boys 
Wrestling 
V Head Coach 
V Asst. Coach 
JV Coach 
7th & 8th Gr. Head Coach 
7th & 8th Gr. Asst Coach 
Elementary Sports 
Bayview Coach 
Fifth & Sixth Grade Sports 
CoachwBoys 
Coach-Girls 
4312 
3483 
4312 
34.83 
5006 
5006 
4000 
6300 
4537 
3962 
3666 
6300 
4537 
5006 
3610 
2790 
5006 
6873 
4838 
4838 
4537 
4537 
2659 
2659 
2859 
4594 
3710 
4594 
3710 
5297 
5297 
4237 
6787 
4881 
.244 
3923 
6787 
4881 
5297 
3907 
3045 
5297 
7382 
5186 
5186 
4881 
4881 
2639 
2639 
2639 
4832 
3899 
4.832 
3899 
5541 
5541 
4436 
7207 
5151 
4482 
4145 
7207 
5151 
5541 
4150 
3275 
5541 
7834 
5490 
5490 
5151 
5151 
2981 
2981 
2981 
Tennis
 
V Coach-Boys
 
V Asst. Coach-Boys
 
V Coach-Girls
 
V Asst. Coach-Girls
 
Track-WINTER
 
V Coach-Boys
 
V Coach-Girls
 
V Asst. Coach-Girls
 
Track-SPRING
 
V Head Coach-Boys
 
V Asst Coach-Boys(2)
 
Jr High Coach-Co Ed
 
Jr High Asst Coach-Co Ed
 
V Head CoachwGirls
 
V Asst Coach-Girls(2)
 
Volleyball
 
V Coach -Girls
 
JV Coach-Girls
 
Jr High "B" Coach-Girls
 
V Coach -Boys
 
Wrestling
 
V Head Coach
 
V Asst. Coach
 
JV Coach
 
7th & 8th Gr. Head Coach
 
7th & 8th Gr. Asst Coach
 
Elementary Sports
 
BayView Coach
 
Fifth & Sixth Grade Sports
 
Coach-Boys
 
Coach-Girls
 
4487 
3516 
4487 
3516 
4769 
3745 
4769 
3745 
5007 
3936 
50C7 
3936 
5356 
5356 
4036 
5647 
5647 
4276 
5891 
5891 
4477 
6363 
4583 
4002 
3702 
6363 
4583 
6855 
4930 
4286 
3962 
6855 
4930 
7279 
5203 
4527 
4167 
7279 
5203 
5356 
3648 
2818 
5356 
5647 
3946 
3075 
5647 
5891 
4191 
3307 
5891 
6942 
4686 
4886 
4563 
4563 
7456 
5233 
5238 
4930 
4930 
7912 
5545 
5545 
5203 
5203 
2685 2667 3011 
2685 
2685 
2867 
2867 
3011 
3011 
SPORT 2012f2013 Step J Slep II Step III 
Badminton 
Varsity Coach 4062 4350 4595 
J.V. Coach 3349 3642 3885 
7th & 8th Gr. 3174 3449 3697 
Baseball 
V Head Coach 6457 6958 7389 
V Assistant Coach 4652 5004 5281 
J.V. Coach 4652 5004 4266 
Jr. High "B" Coach 375B 4021 4250 
Basketball 
V Coach-Boys 8356 9006 9527 
J.V. Coach-Boys 5557 5965 6318 
7th & 6th Gr-Boys 3761 4021 4250 
V Coach-Girls 83513 9006 9527 
J.V. Coach-Girls 5557 5965 6318 
7th & Bth Gr·Gir\s 3758 4021 4250 
Bowling 
Boys 3758 4021 4249 
Girls 3758 4021 4249 
Cheerleading 
Varsity Wall & Winter) 3457 3712 3910 
Varsity Asst.(Fall & Winter> 3115 3326 3504 
J.V. (Fall & Winter; 2772 2939 309B 
7th 8. 8th Gr.-Co-Ed 2274 2428 2537 
Cross Country 
Varsity~Boys 4954 5258 5517 
Varsity~Girls 4954 5258 5517 
7th & Bth Gr-Co Ed. 3451 3753 4016 
Football 
V Head Coach 8540 9196 91399 
V Assistant Coach 5923 6319 674B 
J.V. Head Coach 5923 6319 674B 
J.V. Assistant Coach 5818 6319 6748 
7th 8. 8th Gr Coach 5221 5463 5804 
7th & 8th Gr Asst Coach 4062 4350 4595 
Golf 
Varsity·Boys 4062 4350 4595 
SPORT 2012/2013 Step I Slep II Step III 
Intramurals 
Weight Training-Summer 2116 
Weight Training-Fall 2116 
Weight Training-Winter 2116 
Weight Training-Spring 2116 
Lacrosse 
V Head Coach-Boys 7000 7487 7906 
V Asst. Coach-Boys 5134 5491 5603 
JV Head Coach-Boys 4959 5316 5628 
JV Ass1. Coach..soys 4959 5316 5628 
7th & 8th Gr, Head-Boys 4318 ..73 4938 
7th & 8th Gr. Asst-Boys 3721 4021 4251 
V Head Coach-Girls 7000 7487 7908 
V Asst. Coach~Girls 5134 5491 5628 
JV Head Coach-Girls 4910 5316 5626 
JV Asst. Coach-Girls 4910 531. 5626 
7th & 6th Gr. Head·Girls 4318 4873 4936 
7th & 8th Gr. Asst-Girls 3721 4021 4251 
Rifle 
Coach-CooEd 4662 4944 5182 
Soccer 
V Coach.Boys 6280 6690 7049 
JV Coach.Boys 4652 4855 5207 
7th & 8th Gr. Coach-Boys 3987 4273 4512 
,V Coach-Girls 6280 6690 7049 
JV Coach-Girls 4652 4855 5207 
7th & 8th Gr. Coach·Girls 3987 4273 4512 
Softball 
V Coach-Girls 6459 6956 7369 
V Ass1. Coach-Girls 4652 5004 5261 
JV Coach·Girls 4652 5004 5281 
Jr High "8" Coach-Girls 3758 4021 4250 
Swimming 
V Coach-Boys 6626 6988 7300 
V Ass1. Coach-Boys 4386 4670 4917 
V Coach-Girls 6626 6988 7300 
V Asst. Coach-Girls 4386 4670 4917 
SPORT 2012/2013 ~~~ 
Tennis
 
V Coach-Boys
 
V Asst. Coach-Boys
 
V Coach-Girls
 
V Asst. Coach-Girls
 
:rrack-WINTER
 
V Coach-Boys
 
V Coach-Girls
 
V Asst. Coach-Girls
 
Track-SPRING
 
V Head Coach-Boys
 
V Asst Coach-Boys(2)
 
Jr High Coach-Co Ed
 
Jr High Asst Coach-Co Ed
 
V Head Coach-Girls
 
V Asst. Coach-Girls(2)
 
Volley~ 
V Coach -Girls
 
JV Coach-Girls
 
Jr High "B" Coach-Girls
 
V Coach -Boys
 
Wrestling
 
V Head Coach
 
V Asst. Coach
 
JV Coach
 
7th & 8th Gr. Heild Coach
 
7th & 8th Gr. Assl Coach
 
Elementary Sports
 
Bayview Coach
 
Fifth & Sixth Grade Sports
 
Coach-Boys
 
Coach-Girls
 
4662 
3566 
4662 
3566 
4944 
3799 
4944 
3799 
51&2 
3993 
5182 
3993 
5706 
5706 
4092 
5997 
5997 
4335 
6241 
6241 
4539 
6459 
4652 
4062 
3758 
6459 
4652 
6958 
5004 
4350 
4021 
6958 
5004 
7388 
5281 
4595 
4250 
7388 
5281 
5706 
3701 
2861 
5706 
5997 
4005 
3121 
5997 
6241 
4245 
3357 
6241 
7046 
4959 
4959 
4652 
4652 
7568 
5316 
4301 
5004 
5004 
8031 
5628 
562!! 
5281 
5281 
2726 2910 3056 
2726 
2726 
2910 
2910 
3056 
3056 
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Slipends ZO~912Ql0 Sllpends FEBRUARY 2Gl1 
Co-Curricula, Club, Co·C~rric~larClubs 
ClUB l-OCA,T'CM POINTS 5TIPEND Le'J!! LJGATIOM ~Dnns ~ n~ENl) 
Se",ice C."p.IFutu,. Corps Dodo l' H11 
Double Dulch Club D"dd " 
."'" Double Du\ch Clu~ Dedc 10)11 
C~ain Reaction Clu~ Dodd " Chain Reactle~ Club Dodd " 1011 
GENTS Ciub Dodd " '" GENTS Clu!> Dod~ " 593 
Flashings .." '" Flashings FHS .." 49S5 
Service CerpslFuture CNp' D"dd 
4~91 
Yearboo~ 4995 
Ma'c~jn9Iland Oj,ector '"' 45~B Marching Band Director '"' " ~639 
Yearbook '"' .. 4a91 
FHS 
Ma't"i,,~ Iland k<sl. Oir, '"' 2098 "Urchin~ Band Asst. D". " 2140 " 
Vinl3ge Vintage FHS 
Stude III Con9'H' '"' " Slude~t Congress " ~746 
Sen,,>r Class Ad"iser '"' "" Senior Class Ad"lSor '"' " 
'"' " 3189 '"' " 3865 
" 3573 ~146 
Assi,l~"l S~nior Clan Advisor '" ,,"00 Assistant Sertier Class Ad.;"or '"' "' 2509 " 
Junior Class Advisor '"' " JU~ier Class Ad"isor FHS'"' " 2.509 
A.sislant Junjer Class Ad";s(" '"' " """ AS5is13nt Junior Cln, Ad"isor " 178'>00 
Sop~o"'o'e Class Advisor "" " 115C S"phem"", Class Ad"i'or '"' '" 17ftS 
Freshman Class Ad"ise, " 115C Fr1!shma~ Class A<I"isar '"' '"'"' FHS 17B5
'" WFHS Communications " 2.6Q WFHS G<lmmunic.';"ns '" 2509 
Mathletes '"' " 2.60 Mathlews '" " 2.S09 
Matl1letes Asst. Adviser '"' "U MathleWs Asst. Ad~i<or '"' "U 1011, ,
24~0 
Future Preblem SO~/ing· Team 11-2 '"' " 2460 Future Frablem Selvlng· Team It2 '"' " 2509 
Masque 1Io Wig Oicecler '"' " 1460 Masque.so Wig Direcrcr '"' " 2509 
Masque ~ WI~ k<.I. Di,ecto, '"' " 1150 Mas'lue & Wig ASSL Direc~or '"' " 1795 
Masque " Wi~ Set Desi~ner '"' " 1107 Masque.so Wig Set Desjgrter '"' '" ;129 
om '"' " 2460 OECA '"' " 25~' 
Odyssey 0' Ihe Mind - Team 1'1 '"' " 2460 Otlyssey of the Mjnd - T~am #1 '"' " 2509 
Key Clu~ '"' " 2.460 K~y Ctub '"' " 2~D9 
Renaisun<;e Club '"' " 2.460 R~n~lssa,,:e Club '"' " 2509 
Natlo~,l Hono'Society '"' " 2.04~ Naliortal HOllor Soclel'l '"' " 2081 
Pee' Leadership Ad"isor '"' " 180B Peer Leadership A<:I"is<Jr '"' " ..~ 
Peer l."ade,ship (3 Assisl<!~t Ad~isor'S) '"' "n 4&9& fleer Leadership :~ k<~i~I.IltAd"isorn) '"' " 4789 
FH5 Sht-De~ils Colorg~ard & She_O~"i1< H.aL Kickli~e '"' m. FHS Sl1e.v..vils ColofSu.rd & She·Devils He.l Kicklrne '"' " 2Q26 
~JROTC Drill Tea'" '"' " nn NJROTC Drill Team '"' " ..~ 
Latin Dance Salsa Team '"' " HG5 Latin Dance S~lsa Team '"' " 18~4 
fleer TUI<>tinQ '"' " l1!>G Pe.... TUlerlng '"' " 178~ 
Human Relalkln, '"' '" 2915 Human Relatio"" '"' " 1973 
H~man Righls O"y & Ilr~c" History Assembly (3 Co-Ad"isers) '"' '" 2915 Human Rights Day & Black Hluorj AS5em~'''l' (J Co·Ad"isors) '"' " 2973 
Gay Slrai!lhIAlli.noe '"' '" 1577 G.y Strai9hl Alliance '"' " 1609 
Inte,aclors.'Rolary Clu~ '"' " 1633 InleractorslRot.ry Club '"' " 166S 
Ja.z.z Ensemble '"' " 1516 Jau En~emble '"' " 1546 
Mock Trial '"' " 1225 Mock rri,l '"' " 1249 
~HS 12.49 
Future Preblem SolYin9 -Tum 1'1 '" Fulur1! Problem 501"'''9 -Team 1l'1 '"' 2509 
"it"s Ac.demic" '"' " 122.5 ··'l'sAcademic·· '"' " 
F'''''porl5porls Leadership Club '"' " 1225 FfeepertSpon. Leadership Club " 12.49 
B'~s. Ens~mble '"' " 1225 e ....ss E""e",ble '"' " 1249 
Ninth G"de Selecl '"' " 1125 Ninlh Grade Select, '"' " 1249 
Chess Club FHSChess Club '"' " 1225 '"' " 1249 
Science Clu~ '"' " 12.25 Science Club FilS " 1249 
Alr;oa~ Am..ric~n Bowl '"' " 1215 Ajriean Americ.n Bo ....1 " 1249 
HOSA '"' " 1167 '"' " '191"0'"De"il P,ide '"' " Oe"ll Pride '"' ", , U 
." n 1~ 11 French Club U French Club ,",' ' U '011
'"'"' 
::.. .......... .. .. Nt'!
 ~';'§OOO<>O",~<>g;j:: 
, 
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• 
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StipeMs FEBRLJARY2012 S';~"nd' JULY2012 
CQ-Curri~'JlarClubs Co-Curcicu I., Club. 
<::LUB LQGATIO.. '·l."NT:i :iTIP~r.;[) CLUB LOCATION P{ll'.TS STIPEND 
Art C:I,,~ Il.r~~e' 
" 
102' Art C'ub Arct.er 17 1.0J61 
S~;en~~ Club Il.'~~e, 
" 
1~2' Sci9nceCIub Aroller 1T 1,OJ6 
Ma'h Clull Il.rchM 
'" 
120J Malh Clab Archer 20 1,22' 
Y"ur'g Manage,s 01 Tomorrow Ar~h", 
'" 
1~03 Yo~r>Q M.M~&r5 01 Tamo"".. ""che' >0 ',B3~ 
O,nce:S:ep Clul: Ar~hH 
" 
2454 Dance/SI.p Club Arot,er 
" 
~.49' 
Ar1Clu~ ilayvie.... 
" 
1~~' Art [;Iub Bayview 
" 
1.03& 
5[len~ Club ilay.oie.... 
" 
1~2' SCience Club Ba"f"i~", 
" 
1.03& 
IhIN",'WEooSle", Club ilayview 
" 
,~, B<lyv,ew Boosters CI"b 6a"f"i~'" 
" 
'.03& 
Mini_Math C'lub 
Vearbook Club 
Chorus 
AM SPOl1. Club 
Giblyc. 
Giblyr 
New. 'ions 
New \t, :ions 
" 
'" 
" • 
'~;'11 
'M'1~2 I 
m 
Mlnl-MathClub 
Ye<rbo·ok Club 
Choru. 
AM Sporls Club 
Gloly.' 
G;~I~~ 
Ne'" V,sions 
Ne.... ~·rsIM; 
" 
" 
" 
" 
''''I1,B3~ 1.03& ~, 
Running Club Atkin"'n 
" 
780 Running Club AI.,n,on 
" 
m 
Tumbling Club Atkin, 'n 
" 
780 Tumbling Club AI.;1'1lon 
" 
m 
Peer Mediation Atkin, ,n 
" 
102' Peer 'lfediation 1\11I',1'1soo 
" 
',036 
jAlki Club 
AI1 Clua 
Atkinson I'lewspape, 
AtklnfCn 
A!klm 
" Atk,n>Ln 
" 
" 
" 
102' 
'M'1262 
Aiki Club 
Ar1Club 
Atkinson ~ew.pap.r 
I\";n.oo 
I\Uo.in>on 
At~lnsan 
" 
" 
" 
1,036 
1M9 
1.26' 
Slep:OrrlfTeo m A,k,n."n 
" 
1321 SI~p1DriH Team Alkln.on 
" 
, ,Jol' 
Mattol.:tes _G,a~e 5 Atkinson 
'" 
1803 Mathlet... _Grade 5 Atkin.on 
" 
1,930 
~alhletes _G<.oe 5 Atk""'on 
'" 
1803 Mathletl>S _Grade & Allt,nsan 
" 
1.&3') 
Ora"", Club 
Ooy,sey of the Mind ­ Team #, 
Atkl.".on 
Il.'.~h.or> "., 
2'62 
25J4 
Drama C:ub 
O<Jyssey ollhe "11<1<1_ Team II 
At~in.on 
Alk,n.on " 
" 
V~·~ 
2.5!2 
Ody..ey '"~ lhe Mlr>d ­ Team #2 Alkin.on 
" 
2534 COys.e) oj lhe Min<! ­ Team It2 AI~lnson 
" 
2.572 
FUlure Prob""" Solvlng_ Team.1 Atltinson 
" 
2534 F....",. F'roblem SoM1'1il- Team;' Alk,nson 
" 
2.57< 
future P'oblem Solvinij- Team ~~ Al"ins"r, 
" 
2534 Future P'oblem Sol·,ing- Team #2 Atkinson 
" 
2,5;2 
Future Problem Solvinll- Team.5 All1inSl)n 
" 
2534 Future "'toblnm Solving_ ~.am;l Alk,nson 
" 
2,5~2 
A-~Jrt At~insl)n 
" 
2554 A·Mart Atkln.on 
" 
2,572 
Oedd Yurboo~ Dodd 
" 
J7~J Dodd YU'book Dod~ 
" 
3,840 
Slud~m Co,mcil DMd 
" 
37~3 StlIdentCouncii Dodd 
" 
3,840 
M.lhl~\J>s Dod<l 
" 
,,~ Mathletes Cudd 
" 
2,572 
Future P"'~le"',SolvinQ _Te2m.1 Dod<l 
" 
,,~ PUlure Problem Solving _Tum" Dodd 
" 
2,572 
O<Jy.sey of ltoe ~"~<l - Tea'" :­ DO~<1 
" 
2o"J.4 O<ly.S"l' of lhe Mind - Team 1'1 Cod<l 
" 
2,572 
Student FuJlO Treuurer Dod<l 
" 
'8~3 Swderrt Fund T",asurer ~odd 
" 
, ,830 
Do<ld lilerary Mall";"" ~" 
" 
'8~J Dodd literary Ma~azi"e Dodd 
" 
',830 
Jazz Er.semble ~" 
" 
'8D3 jazz Ensemble "JM~ 
" 
1,830 
Select Chotale Dodd 
" 
'803 Sel~ct C!><lrale DMd 
" 
',630 
Select Orchestra Dodd 
" 
'~OJ Salect Orchestra (lOCd 
" 
, ,B30 
Dodd Resp",,: Dodd 
" "" 
Dodd Respect Dodd 
" 
',478 
Ladles Club of Dodd Dodd 
" 
'3)5 Ladies Club 01 Dodd OMd 
" 
1,355 
C,.lt. Clu~ Dodd 
" 
'~2' Cralts Club Dodd 
" 
1.036 
Technology Club Do<ld 
" 
'U21 TechJ\Ology Club 000' 
" 
1.GJ6 
Scie"". CI"b Do<l<! 
" 
lU21 Science c(u~ 000' 
" 
'.C36 
Foreign Langue.. " Club Oo<ld 
" 
lU2' ForelQn Lan~uage Ch,b 000' H I .0,3<5 
ChCloQ'aphy Club Dodd 
" 
1UZ' Pholo\lraph,' Cl~b 000' 
" 
"'~ 3<5 
A.M. Announcemenl Club DO(ld 
" 
1021 A.M. Anno~ncem(>1'l: Ct'J~ Dodd 
" 
, .03<5 
EnV"OPll.""" Club DoM 
" 
'021 Erwjronme"lal C;ub Dodd 
" 
'.036 
Act CI'J~ 
"" " 
'021 AI1 Club Dodd 
" 
'.036 
~~al;onal Hono. Sod"'" Dodd 
" 
'02' National Honor Sool'l) Do~d 
" 
'.036 
"'e ..,Mao,allo" Dodd 
" 
102, Peer Medi"h"" Dodd 
" 
'.036 
la. K""o" Do Club Dod<l 
" 
1021 T.e Kwon Do :I~o Dodd 
" 
1.03& 
Stlp""d. 
Co-Curricul:lr Clubs 
CLuaw~~w 
Service CorpsiFutura Corps 
Double O<JIcll Club 
Chain Reaction Club 
GENTS Club 
Flashings 
YearbOOK 
Idarc!ling Band Director 
Idarcning Band Assl. D", 
V,ntage 
Student Congress 
Senior Cless Advll;or 
AssislantSe'lior Class Advis", 
Junior Class Advisor 
Assistant Junior Class Advisor 
Sophomore Class Advisor 
freshman Class Advisor 
WFH$ Commullications 
lIIathletas 
'\Ialhl"tes ASSI. Advisor 
Future Problem Solving -Team#1 
Fulure Problem Solving. Team;'.2 
Masque 8. Wig Di"'Clor 
Masque & Wig Ass\. Director 
Masque & Wig Set Designer 
DECA 
Odyssey of the Mind _ Te.m'l 
Key Club 
Renaissa"CeClub 
"ational Hono' Socle!l' 
Peer Leadershi;>Advisor 
Peer Leadership (J Asslslant Advisors) 
FHS She-Devils Colorquatd 8. She_De",ls HUI KicUi FHs'"' 
~JROTC Drill Team 
'"'Latin DarICe Salsa Team 
'"'p".... Tutoring 
'"Hur",'" Relations 
'"'Huma" Rights Day & Black Histor, Assembly (; Co-I FHS 
Gay Strai9hlAltianc~ 
lnlaraclorslRolary Club 
Jan Ens..,."ble 
'\lod< Trial 
"It's AcademiC" 
Frel'~rt Sports l"ad"rshl~Club 
arass Ensemble 
"Inth Grade Select 
Ghess Club 
Science Club 
African American Bowl 
rlOSA 
0"",1 P"de 
French Club 
Italian Club 
ESlClub 
'"' 
'"' 
'" 
'"' 
'"' 
'"' 
'" 
'"' 
'"' 
'" 
'"' 
'"' 
'"' 
'"' 
'"' 
'"' 
FEBRIJ.\RY 2012 
lOCA'710N POINTS STIPEND 
Dodd 
Dodd 
Dodet 
Dodd 
'"' 
'"' 
'"' 
'"' 
'"' 
'"' 
'"' 
'" 
'" 
'" 
'"' 
'"' 
'"' 
'"'
 
'"' 
'"' 
'"
 
'" 
'"' 
'"' 
'"' 
'"' 
'" 
'"' 
'"' 
'"' 
" 
1021 
" 
1021 
" 
1021 
" '" 
"' "" 
"' "" 
" 
4685 
" "" 
" 
3904 
" 
37B3 
" "" 
" "" 
" "" 
" 
1803 
" 
1a03 
" 
1B03 
" "" 
" 
2534 
" 
1(121 
" "" 
" 
2534 
" "" 
" 
1803 
" "" 
" "" 
" "" 
" 
2534 
" 
2534 
" 
2101 
" "" 
" 
" 
4B31 
,,,. 
" "" 
" "" 
" 
1803 
" ""' 
" ""' 
" 
1625 
" 
1BB2 
" 
1562 
" 
1252 
" 
1262 
" 
1262 
" 
1262 
" 
1262 
" 
1262 
" 
1252 
" 
1262 
" 
1203 
" 
'021 
H 11121 
H 1021 
" 
1021 
Stip"nds 
Cc>-Currlcular Clubs 
,-,LUI' 
Service CorpsiFutu,e CorP'S 
Double Dulch Club 
Chain Reacllon Club 
GENTS Club 
F1ash'ngs 
YearbOOK 
Man:hing Band Diroctcr 
Man:hing Band Asst 0". 
Vintage 
Student Cong,ess 
Senior Class Advisor 
Assislant Senior Glass Aclvisor 
Junior Glass Ad,,;sor 
Assislant Junior Class Ad"lsor 
Sophomo'" Clau Advisor 
Freshman Class Advisor 
WFHS Communications 
Mathleles 
Mathleles Ass\. Advisor 
Future Problem SoMng -T"em 1'1 
Future Problem S<llvIT\ll. Tum 1'2 
Masque 8. Wig Directc. 
Masque So Wig Assl. Dieoclor 
Masque!. W"'ll S"t DeSigner 
D"CA 
Odyssey of the Minl_ Tcam#' 
Key Club 
Renaissanc" Club 
Nalional Hono' Socle!l' 
Peer Leadership Ad"isor 
JULY2012 
LOCATION PO'NTS S71PEND 
"''' 
H ',036 
Dodd H 1,035 
Dodd H 1,036 
Dodd ",
" 5,12\..
'"' .. 5,12\
'"' 4,7,6
'"' " 2,194
'"' " ;,962
'"' " ;,840
"'"' 3,840
'"' " 2,572
'"' " 2,572
'"' "~ 1,830
'"' ~ 1,830
'"' ~ 1,830
'"' 2,572
'"' " 2,572
'"'FHs "H 1,035 
2,572
'"' " 2,572
'"' " 2,,72
'"'FHS " U30
" 1,155
'"' " 2,572
'"' " 2,:>72
'"' " 2,572
'"' " 2,572
'"' " 2,133
'"' " 1,89'
'"' "~er Leadership (3 Assistant Advisors) 4,910 
FHS She-De~lIs Color'ljuard & She_De",ls Heat Kic~li FHS
 
NJROTC Drill T"am "
 
'"' " 2,077 
1,89' 
Latin Danc" Salsa Team '"' " lM1 
~erT<JIorinll '"' " 1,530 
H_an R"lations '"'Fl-iS '" ',~ 
Human RiQhts D.y & Black History Ass"mbly P Co-i Fl-IS '" ~,048
'" Gay Straight Alliance 
InteractorsiRotary Club 
Jazz Er>semble 
Mock Trial 
"Irs Academic" 
Frel'!>Ort Sports Loadership Club 
6rass Ensemble 
Ninth Grade Sel"ct 
Chess Club 
Sctence Club 
Afrj""nAm"rlcan Bowl 
HOSA 
Devil P,'de 
Fren"" Club 
Italian Club 
ESl Club 
1,649
'"' " 1,7~1
'"' '" l,SBSFKS
" 1,28'
'"' " 1,28'
'"' " 1,281
'"' 1,28'" 
'"' " 1,28'
'"' " l,2B'
'"' " 1.2B'
'"' 1,281" 
'"' " 1,221
'"' '" 1,OJ6
'"' " 1,036
'"' 1,OJ5" 
'"' "n 1,036
'"' 
"'::':~~:'!:;:g.",.",.""",,, " 0> '" '" 
"'.,"'., .... '" "'"'~,.,."'<><>
..,'0 """ .., r; '-. ": ": '" '" 
,..,- .....- ... _......... ­
"
•~ 
•
o
""I) '" ."1) '" '" • I: I: I: I: I: I: I: 
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